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Preface
The Self Study Report of Rani Birla Girls’ College is being presented in one
volume for Accreditation (2nd Cycle) by the National Assessment and
Accreditation Council (NAAC). During the last four years, the College has
sincerely endeavoured towards quality sustenance and quality enhancement in
the light of NAAC Peer Team recommendations, 2009. The strength of this
not-so-large institution rests in “the cohesive spirit of all stakeholders” as
pointed out by the NAAC Peer Team during the 1st Cycle Accreditation. The
College strives to build upon this strength and to overcome the challenges
faced in the coming years.
It is our expectation that this Report will be self-explanatory while focusing
on institutional parameters and activities under the seven criteria outlined by
the NAAC. We extend a hearty welcome to the NAAC Peer Team.

July, 2014.

Principal
Rani Birla Girls’ College,
Kolkata.
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Executive Summary
Curricular Aspects
Rani Birla Girls’ College at present offers twelve undergraduate programmes
– English (H), Education (H), Geography (H), Political Science (H),
Sociology (H), Hindi (H), Communicative English (M), Journalism & Mass
Communication (H), Fashion & Apparel Design, B.A. (G) and B.Sc.(G). The
curricula in all these undergraduate programmes are those framed by the
University of Calcutta to which the College is affiliated. The College does not
have autonomy to frame or modify the curricula. The faculty is committed to
effective transaction and enrichment of the curricula in all courses offered by
the institution.
The College offers conventional as well as newly emerging courses of study
relevant to the recent national and global trends. Rani Birla Girls’ College
continues to be the only institution under the University of Calcutta to offer
the Bachelor Degree course in Fashion and Apparel Design. Computer
literacy and training is imparted to all students in order to foster global
competencies even among those hailing from the less privileged sections of
society.
The College ensures adherence to the academic calendar drawn up by the
University of Calcutta. The annual calendar of curricular and co-curricular
activities of the College is framed accordingly. The faculty participates
regularly in workshops and seminars on curriculum organized by the
University and by other Colleges. Workshops and seminars on curriculum are
also organized by the College. A UGC sponsored workshop on the syllabus of
Education (H) was organized by the Department of Education of the College
in December 2011. The faculty communicates with the Board of Studies of
the University in various disciplines to offer suggestions regarding the
curriculum. A faculty member of the College is a member of the Board of
Studies in Sociology and participates directly in the curriculum design and
development process in that discipline. Feedback on curriculum is obtained
from the final year students through a structured questionnaire.
The College endeavours to inculcate appropriate values in students through
effective transaction and delivery of the undergraduate curricula framed by the
University of Calcutta, a NAAC accredited institution. The undergraduate
courses offered by the institution emphasize the social, cultural, economic and
environmental realities at the local, national and universal levels, and thereby
contribute towards the fulfillment of the institutional mission of women
empowerment in a progressive, enlightened ambience.
Teaching-Learning and Evaluation
The College ensures publicity and transparency in the admission process. All
information relating to admission is notified in the College notice boards as
well as on the College website. Admission to all courses offered by the
4

institution is as per University norms. The cut-off percentage for admission to
various courses as decided at the Academic Sub-committee meeting confirms
to University stipulation and is strictly adhered to. Necessary provision is
made for disadvantaged sections as per Government rules and University
stipulation. Merit lists are prepared for admission to all courses based on
marks obtained in the previous Board examination. The merit lists are
displayed on the institutional website.
The teaching-learning process is systematically organized through an
academic calendar for each session to ensure completion of the syllabus well
ahead of the University examination. The heads of departments hold
departmental meetings for syllabus distribution at the beginning of the
academic session. The conventional chalk-and-talk method is supplemented
with practical demonstrations, laboratory sessions, field trips, seminar
presentation, invited lectures by experts, play readings, etc. Interactive
learning is encouraged with students participating in group discussion and
seminar presentations. Continuous evaluation of student performance is
practiced through tutorials, class and home assignments, mid-term and
selection tests. Regular parent teacher meetings are held for communicating
the progress of students to their parents.
The College has well qualified and dedicated faculty. Full time members of
the teaching staff against Government sanctioned posts are recruited on the
basis of recommendation of the West Bengal College Service Commission.
Recruitment of teaching staff against management appointed posts is done
through interview of candidates having UGC prescribed qualifications by a
duly constituted selection committee comprising of subject experts, the
President of Governing Body and the Principal. Evaluation of teachers by
students is in practice since 2006.
Faculty participation in UGC sponsored Refresher course, Orientation
programme, Re-training programme, seminars, conferences and workshops, is
encouraged by the management. Workshops are organized by the IQAC, with
eminent academicians as resource persons, for quality enhancement in
teaching.
Research, Consultancy and Extension
Though advanced level research activity has very limited scope in this
undergraduate institution, the College nevertheless endeavours to promote
research culture among the faculty and students. The research activities are
steered by the IQAC and by the Research and Academic Journal Subcommittee. An academic journal, “Mind Space”, ISSN No. 2320-284X, is
published biennially by the College with papers contributed by the faculty of
this College and of other Colleges and Universities. In order to impart training
in research skills to students at the undergraduate level for facilitating their
progression to higher lever of study and research, papers co-authored by
students and faculty of the College are also published in this journal.
Active research by the faculty is encouraged by the management. During the
last five years, 04 teachers have been awarded Ph.D, 01 teacher has been
awarded M.Phil, 02 teachers have undertaken post-doctoral research work, 02
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teachers have submitted Ph.D thesis, 05 teachers have completed Minor
Research Projects funded by UGC and 02 teachers have completed course
work for Ph.D programme.
Consultancy services have been rendered by the faculty for academic purposes
in other institutions. There is no revenue generation from such activity. The
extension activities of the College have been steered by the NSS unit, Social
Service Sub-committee and the Gender Sensitization Cell. The College has
established linkages with social service organizations, Ishwar Sankalpa, AASI
and Ankur Kala, through which the faculty and students reach out to the less
privileged.
Infrastructure and Learning Resources
The available infrastructure comprising of classrooms, laboratories, library,
auditorium and playground, is utilized to a maximum possible extent. The
departments of Geography and Fashion and Apparel Design have well
equipped laboratories, the department of Communicative English has an audio
visual room while the department of Journalism and Mass Communication has
a sound recording and video editing studio. A central computer laboratory
caters to the needs of all students. The library is well endowed with books,
journals and periodicals for all the courses offered by the institution. Addition
to the library stock is made annually with institutional budgetary allocations
as well as with financial assistance from the UGC as and when received. The
College website is updated regularly.
Adequate budgetary allocation is made for the maintenance of building,
furniture, electrical appliances, computers and accessories, other equipments
and for pest control. Proper maintenance and necessary upgradation of the
infrastructure are implemented by the Infrastructure Supervision Subcommittee.
Student Support and Progression
A unique feature of this institution is the intermingling of students from
diverse socio economic, religious and cultural background. Due to the
institutional policy of maximum access, the College has a high proportion
(exceeding 45 percent) of students from the neighbouring minority
community (many of whom are first generation learners) as well as some
students from the scheduled category of north eastern states.
On an average seventy percent of students graduating from the College
progress to higher studies. The alumni have been occupying prominent
positions in academics, media, fine arts, theatre, films and industry. About 20
percent of the present full time faculty is alumnus of the College. The College
extends support services to the students including freeships, medical checkup
and health counselling facility, regular physical training, career guidance,
short term add-on courses etc.
Students are encouraged to participate in co-curricular and extra-curricular
activities at the intra-College and inter-College levels. A Student Council is
constituted annually through student elections. The elected representative of
6

the Student Council is a member of the Governing Body and participates in
the decision making process. All sub-committees relating to student affairs
have student representatives. Feedback on institutional aspects, curriculum
and faculty is obtained from every final year student.
Governance, Leadership and Management
Democratic and decentralized governance ensures the smooth functioning of
the College towards fulfillment of its vision of serving as an ideal educational
institution for higher education and all round development of women. The
highest decision making authority is the Governing Body comprising of
representatives from the State Government, the University and all stake
holders. The Governing Body, the Teachers’ Council and the various subcommittees hold meetings regularly for planning, implementation and
evaluation of all activities. The quality sustenance and quality enhancement
initiatives are steered by the IQAC.
The College follows a transparent faculty recruitment policy in conformity to
UGC stipulations. Faculty development is encouraged through a liberal policy
of granting permission and leave to teachers. Over the last four years, one
member of faculty has participated in UGC sponsored faculty development
programme for doctoral research work, two members of faculty have
undertaken post doctoral programmes and two members of faculty have
completed course work for Ph.D programme. The non-teaching staff are also
deputed for attending training programmes organized by the University and
other institutions.
Financial discipline is observed for optimal utilization of resources. The
annual income expenditure statement and the budget for the forthcoming year
are examined by the Finance Committee and finally approved by the
Governing Body. The accounts are audited regularly by government appointed
auditors. Audited utilization statements are submitted to the UGC and/or the
state government for development assistance received.
Innovations and Best Practices
The College strives to promote environment consciousness among the
students and the staff by organizing various programmes through the Nature
Club. Awareness programmes have been organized with the active
participation of the West Bengal Renewable Energy Development Agency
(WBREDA). The College is approaching the WBREDA for the installation of
renewable energy devices in the campus at subsidized cost. Workshops are
organized for training students to make paper bags for achieving the ultimate
goal of a plastic-free campus.
The two best practices of the institution are- (i) The extension activities of the
institution undertaken through the NSS unit, Social Service sub-committee
and the Gender Sensitization Cell ensures the sensitizing of students towards
the ethical responsibility of addressing socio-economic problems affecting our
society and the nation. These are related to the institutional goal of capacity
building of students as responsible, sensible and conscientious citizens.
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(ii) A Book Fair organized biennially in the campus with the participation of a
significant number of renowned publishers and book sellers. The objective is
to inculcate reading habits among all students and to enable students from the
less privileged sections to have access to the world of varied books within the
campus.

SWOC Analysis
Strengths: The chief strength of the institution is the healthy stakeholder
relationship and the “cohesive spirit of all stakeholders in building the
institution.” The College has well qualified, sincere and dedicated faculty,
motivated and efficient non-teaching staff as well as disciplined and
responsive and talented students from diverse socio-economic background. A
variety of undergraduate courses ranging from the conventional to the newly
emerging disciplines is offered by this institution, affiliated to the University
of Calcutta. Effective transaction and delivery of the curriculum is ensured
through regular classes, continuous evaluation, special guidance for advanced
learners and remedial classes for the slow learners. The College makes all
efforts to provide student support mechanisms such as medical check-up and
health counselling services, regular physical training, career guidance,
freeships on need-cum-merit basis and short term add-on courses. The
convenient location of the College with good communication network makes
the College accessible to students from all parts of the city and its suburbs.
Weaknesses: The College functions from rented premises. Availability of
adequate space has been a major constraint faced by the institution. The
expansion of the College cannot proceed at a desirable pace on account of
insufficient space.
Opportunities: The College at present is exploring the possibility of starting
a morning shift in order to accommodate new courses of study and more addon and skill oriented courses. The decision to establish a second campus has
been adopted in principle by the Governing Body. The arrangement of hostel
facility for outstation students is also being considered.
Challenges: Overcoming the social disparity among students from diverse
socio-economic, religious and cultural background is a major challenge faced
by this institution. The College has students from very affluent families as
well as from the less privileged sections of society. Sustaining a congenial
atmosphere for healthy intermingling of students from all sections of the
society is of utmost priority for the College.
A number of students lack good communication skill in English or Bengalithe medium of instruction and evaluation under the affiliating University. This
poses a serious challenge for the faculty to help such students in overcoming
their language difficulty in addition to the curriculum based teaching within
the limited time period.
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1. Profile of the Affiliated / Constituent College
1. Name and Address of the College:
Name :
Rani Birla Girls’ College
Address :
38, Shakespeare Sarani, Kolkata
City :
Pin :700017
State : West Bengal
Website :
http://www.rbgc.in
2. For communication :
Designation
&
Name
Principal
Dr. Sunetra
Sinha.
Steering
Committee
Coordinator

Tel. No. with STD
code

Fax
No.

O-033-2287-5509
R-033-23584048
M 9830047458

NA contact@rbgc.in

Dr. Sonali
Banerjee (Jash)

O-033-2287-5509
R-033-2483-7303
M-9433073789

NA sonalirbgc@gmail.com

3. Status of the Institution:


Affiliated College
Constituent College
Any other (specify)

4. Type of Institution:
a. By Gender
i. For Men
ii. For Women
iii. Co-education

b. By Shift
i. Regular
ii. Day
iii. Evening





5. It is a recognized minority institution?
Yes
No
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E-mail

If yes specify the minority status (Religious/linguistic/ any other) and
provide documentary evidence.
NA
6. Sources of funding:
Government
Grant-in-aid
Self-financing
Any other



7. a. Date of establishment of the College: 05/07/1961 (dd/mm/yyyy)
b. University to which the College is affiliated /or which governs the
College (If it is
a constituent
University of Calcutta
College)

c. Details of UGC recognition:
Under Section
i. 2 (f)
ii. 12 (B)

Date, Month & Year
(dd-mm-yyyy)



Remarks(If any)



Date not Known
Date not Known

NOTE: The date of recognition by UGC. u/s 2(f) and 12B are not known.
Balance Sheets show that the College has been receiving UGC grant since
1993-94.
d. Details of recognition/approval by statutory/regulatory bodies other than
UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.): Not Applicable
Under
Section/
clause

Recognition/Approval Day, Month
details
and Year
Institution/Department
(dd-mmProgramme
yyyy)

Validity

Remarks

I.
II.
III.
IV.
(Enclose the recognition/approval letter)

8. Does the affiliating university Act provide for conferment of autonomy (as
recognized
by the UGC), on its affiliated Colleges?
10

Yes

No



If yes, has the College applied for availing the autonomous status?
Yes

No



9. Is the College recognized:
a. by UGC as a College with Potential for Excellence (CPE)?
Yes
No

If yes, date of recognition: …………………… (dd/mm/yyyy)
b. for its performance by any other governmental agency?
Yes
No

If yes, Name of the agency …………………… and
Date of recognition: ……………… (dd/mm/yyyy)
10. Location of the campus and area in sq.mts:
Location *
Campus area in sq. mts.
Built up area in sq. mts.

Urban
2092
1557

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has
an agreement with other agencies in using any of the listed facilities provide
information on the facilities covered under the agreement.






Sports facilities:





nd
swimming pool
gymnasium

• Hostel :




NA

* Boys’ hostel
i. Number of hostels
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ii. Number of inmates
iii. Facilities (mention available facilities)
* Girls’ hostel: None
i. Number of hostels
ii. Number of inmates
iii. Facilities (mention available facilities)
* Working women’s hostel: None
i. Number of inmates
ii. Facilities (mention available facilities)
• Residential facilities for teaching and non-teaching staff (give numbers
available — cadre wise) No
• Cafeteria — Yes (Canteen)
• Health centre – Yes (First Aid and Medical check-up unit)
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance…….
Health centre staff –
Qualified doctor

Full time

Part-time

Qualified Nurse

Full time

Part-time






and voltage:






Solid waste management facility
Waste water management
Water harvesting
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12.

Details of programmes offered by the College (Give data for current
academic year)

SI. Progra
No mme
Level

Name of the
Programme/
Course

Dura
tion

Entry
Qualific
ation

Medium
of
Instructi
on

Sanctione
d/
approved
Student
Strength
Gen

Under
gradua
te

PostGraduate

B.A. English(H)

3yrs

B.A. Education(H)

3yrs

B.A. Geography(H)

3yrs

B.A. History(H)

3yrs

B.A. Political
Science(H)

3yrs

B.A. Sociology(H)

3yrs

B.A. Hindi(H)

3yrs

B.A.
Communicative
English(M)
B.A. Journalism &
Mass
communication(H)
Bachelor of
Fashion and
Apparel Design

3yrs

B.A. General/
B.Sc. General

3yrs

3yrs

3yrs

H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt
H. S or
Equivale
nt

English

61

SC
/
ST
25

English

40

15

30

English

26

10

26

English

35

13

10

English

40

15

12

English

26

10

19

Hindi

26

10

03

English

26

10

14

English

22

09

21

English

22
07(S
pons
ored
)

08
03
(sp
on
sor
ed)
-

37

H. S or
English
Equivale
nt

Nil
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No. of
students
admitted
20132014

-

58

46

Integra
ted
Progra
mmes
PG
Ph.D.

Nil

M.Phil
.
Certifi
cate
Course
s
UG
Diplo
ma
PG
Diplo
ma
Any
Other
(specif
y and
provid
e
details)

Nil

Nil

Nil

Nil

Nil

Diploma in PC
Application
Diploma in
Visualization

3yrs

H. S or
English
Equivale
nt

-

All
Students

13. Does the College offer self-financed Programmes?
 N
Yes
If yes, how many?

03

14. New programmes introduced in the College during the last five years if
any?
Yes



No

Number

14

01

15. List the departments: (respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also offering
academic degree awarding programmes.
Similarly, do not list the departments offering common compulsory subjects
for all the programmes
like English, regional languages etc.)
Faculty

Science
Arts

Commerce
Any Other
(Specify)

Departments
(eg. Physics, Botany,
History etc.)
Geography
English, Education,
History, Political Science,
Hindi, Sociology,
Economics, Philosophy,
Communicative English,
Journalism and Mass
Communication, Fashion
and Apparel Design
Nil
Nil

UG

PG

Research




16. Number of Programmes offered under (Programme means a degree course
like BA, B.Sc,
MA, M.Com…)
a. annual system
b. semester system
c. trimester system
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17. Number of Programmes with
NA
a. Choice Based Credit System
b. Inter/Multidisciplinary Approach
c. Any other (specify and provide details)
18 . Does the College offer UG and/or PG programmes in Teacher Education?
Yes
No

If yes,
a. Year of Introduction of the programme(s)…………………
(dd/mm/yyyy)
and number of batches that completed the programme
b. NCTE recognition details (if applicable)
Notification No.: ……………………………………
Date: …………………………… (dd/mm/yyyy)
Validity:………………………..
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c. Is the institution opting for assessment and accreditation of Teacher
Education Programme separately?
Yes
No
19. Does the College offer UG or PG programme in Physical Education?
Yes
No

If yes,
a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme
b. NCTE recognition details (if applicable)
Notification No.: ……………………………………
Date: …………………………… (dd/mm/yyyy)
Validity:……………………
c. Is the institution opting for assessment and accreditation of Physical
Education
Programme separately?
Yes
No

16

20. Number of teaching and non-teaching positions in the Institution
Positions

Sanctioned
by the
UGC /
University /
State
Government

Teaching faculty
Professo Associate Assista
r
Professor
nt
Profess
or
M F
M
F M
F

M

F

M

-

-

01

Recruited

Yet to recruit

01

-

01

-

-

-

Sanctioned
by the
Management/
society or
other
authorized
bodies

-

-

Nonteaching
staff

Technical
staff

F

07

01
- 13

13

07

07

10

-

06

03

-

-

01

08

06

01

01

-

01
-

07
01

06
-

01
-

01
-

-

-

01

01

Recruited
Yet to recruit
*M-Male *F-Female

Note: Teaching faculty also includes 02 Contractual Whole-Time Teachers
(CWTT) and 03 Part-Time Teachers (all Government sanctioned).
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21. Qualifications of the teaching staff:
Highest
Qualification
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG

Professor
Male

Associate
Professor
Female Male Female
Permanent teachers
01

Assistant
Professor
Male Female

04
03

Total

04
02
01

09
05
01

02
01
04

02
01
05

02
01

03
01

Temporary teachers
Ph.D.
M.Phil.
PG

01
Part-time teachers

Ph.D.
M.Phil.
PG

01

22. Number of Visiting Faculty /Guest Faculty engaged with the College. 14
23. Furnish the number of the students admitted to the College during the last
four academic years.
Categories

Year 1 (2010) Year 2 (2011) Year 3 (2012) Year 4 (2013)
Male Female Male Female Male Female Male Female
02
02
03
02
03
02
03
03
94
84
122
121
99
109
111
150

SC
ST
OBC
General
Others
(Minority)
Note: Figures relate to students admitted in 1st year only.

24. Details on students enrollment in the College during the current academic
year:
Type of students
Students from the same
state where the College is located
Students from other states of
India
NRI students
Foreign students
Total

UG
99%

PG
NA

M. Phil.
NA

Ph.D.
NA

Total
99%

1%

NA

NA

NA

1%

nil
nil

NA
NA

NA
NA

NA
NA

nil
nil
100%
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25. Dropout rate in UG and PG (average of the last two batches)
UG
PG
1%
26. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total
number of
students enrolled)
(a) Including the salary component

31496/-

(b) Excluding the salary component

4275/-

27. Does the College offer any programme/s in distance education mode
(DEP)?
Yes
No

If yes,
a) is it a registered centre for offering distance education programmes of
another
University
Yes

No

b) Name of the University which has granted such registration.

c) Number of programmes offered
d) Programmes carry the recognition of the Distance Education Council.
Yes

No

28. Provide Teacher-student ratio for each of the programme/course offered:
(Please refer to the Evaluative report of the Departments)
29. Is the College applying for
Accreditation: Cycle1

Cycle2



Cycle3

Cycle4

Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to
reaccreditation)
30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and reassessment only)

19

Cycle 1: 15/06/2009 (dd/mm/yyyy) Accreditation Outcome/Result –
B(CGPA=2.6)
Cycle 2: ……NA………… (dd/mm/yyyy) Accreditation
Outcome/Result…….....
Cycle 3: … NA……… (dd/mm/yyyy) Accreditation
Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team report(s)
as an annexure.
31. Number of working days during the last academic year.
245
32. Number of teaching days during the last academic year
(Teaching days means days on which lectures were engaged excluding the
examination days)
219
33. Date of establishment of Internal Quality Assurance Cell (IQAC)
IQAC: 18/12/2009 (dd/mm/yyyy)
34. Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC.
AQAR (i) 12/10/2010 (dd/mm/yyyy) for 2009-10
AQAR (ii) 30/09/2011 (dd/mm/yyyy) for 2010-11
AQAR (iii) 14/02/2013 (dd/mm/yyyy) for 2011-12
AQAR (iv) 10/04/2014(dd/mm/yyyy) for 2012-2013
35. Any other relevant data (not covered above) the College would like to
include.
(Do not include explanatory/descriptive information)
No other relevant data to be included.
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2. Criteria-wise Analytical Report
CRITERION I: CURRICULAR ASPECTS
1.1 Curriculum Planning and Implementation
1.1.1 State the vision, mission and objectives of the institution, and describe
how these are communicated to the students, teachers, staff and other
stakeholders.
The vision and mission of Rani Birla Girls’ College are as follows:Vision: The empowerment of young women from all sections of society
through higher education and social consciousness in a progressive
enlightened ambience.
Mission: To serve as an ideal educational institution imparting quality
education for all round development of young women hailing from diverse
social strata in order to
(i) motivate them to achieve distinction in academic, administrative and
cultural spheres, or to venture into self employment / entrepreneurship,
(ii) inculcate proper values in them for widening their social vision and
consciousness.
Objectives:
As a premier and reputed institution committed to promoting higher education
and holistic development of young women, the objectives of the institution
envisages certain social responsibilities (i) Addressing the need of empowerment of women in general and
disadvantaged and underprivileged sections in particular through imparting
socio-economically strengthening and ability enhancing education to girl
students, many of whom hail from the disadvantaged groups.
(ii) Rendering the curriculum based training relevant and ensuring
applicability of the training / education by preparing them with sustainable
skills for employment and entrepreneurship.
(iii) Earnestly endeavouring to inculcate in students, in the process of
imparting education, the modern, progressive, liberal, secular philosophy
lying at the heart of the curriculum.
The prospectus of the College serves to communicate its vision, mission and
objectives to all its stakeholders. The vision, mission and objectives of the
College are also conveyed to every new batch of students by teachers during
the introductory lectures delivered in each course of study. During their tenure
in this institution the students gain familiarity with the institution’s proclaimed
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vision, mission and objectives through their interaction with the teachers and
also with their senior batches.
The other major stakeholders- teachers and non-teaching staff – are made
aware of the institutional vision, mission and objectives at the time of joining
by the Principal, senior teachers and senior non-teaching staff of the College
in a cordial mode. Special occasions like the Annual Day celebrations, Annual
Sports, Commemorative functions serve as additional opportunities for the
stakeholders to witness a reaffirmation of the institutional vision, mission and
objectives in the address made by the Principal and other senior staff members
on such events.
1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific example(s).
(i)
Optimum
implementation
of
curriculum
through
topic
allotment/assignment to respective teachers commensurate with their
specialization, research interest/concerns and in view of permissible limit of
classes that can be taken by each teacher (full time/part-time/guest).
(ii) Departmental meetings are held not only for allocation of curricular
portions but also to draft a lesson plan which is strictly adhered to ensure welltimed completion of the curriculum within the stipulated time frame. These
departmental meetings held at regular intervals are occasions for regular
follow-ups to monitor and ensure successful implementation and timely
assessment of lesson progress made by respective departmental teachers.
(iii) Students undergo a session of initiation and orientation into the
disciplines via introductory lectures.
(iv) Curriculum delivery/implementation rendered conducive to the learning
abilities of students by (a) illustrative lectures through both conventional
board work and advanced audio-visual techniques like power point
presentations, movie screenings(where relevant),etc, (b) logical sequence of
disciplinary themes/ concepts explicated, (c) delivery of lectures follows a
well defined trajectory that progresses from elementary conceptual training
and theoretical grounding to contextualization and pragmatization
(d) contextualization of topics done in their topical milieu and their
contemporary relevance explained, (e) topics pragmatized with their relevance
and applicability explained and (f) facilitating interactive sessions of group
discussion by students in a dialogic and participatory ambience.
(v) Regular tutorials, remedial classes and assessments are held to ensure a
successful implementation of the curriculum.
(vi) The institution obtains feedback on curriculum from final year students
and their guardians. Guardian-teacher meetings are held in every academic
session to facilitate communication between parents/guardians and teachers on
the academic performance of the ward/student. Such a mechanism optimally
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ensures an opportunity to communicate on curriculum delivery by all
stakeholders, viz. students, teachers and guardian/parents.
(vii) Departments offering professional/vocational courses supplement their
action plans in curriculum implementation at the practical level (beyond class
room sessions) through field/industry visits, departmentally supervised
research projects, market surveys, industry internships, practical hands-ontraining etc. Also conventional disciplines of degree courses with scope for
practical training deploy appropriate teaching tools for field surveys and
project writing.
1.1.3 What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effectively translating the
curriculum and improving teaching practices?
(a) The support received from the affiliating University by the teachers are as
follows:
(i) Workshops and seminars on syllabus organized by the University and
various affiliated Colleges of the University from time to time provide
teachers with the required guidance in effective translation of the syllabus, in
improving their teaching practices and also in clarifying difficulties faced in
the course of teaching.
(ii) The Refresher Courses on various subjects organized by the UGCAcademic Staff College of the University are extremely effective procedural
as well as practical support in effective translation of the curriculum whereby
teachers are appropriately re-trained and re-oriented thus allowing them to be
better equipped to translate every revisionary exercise of the curriculum
conducted by the University from time to time.
(iii) The syllabus stipulated by the University is user friendly and provides a
well-defined delineation of the broad areas clearly in a logical sequence. It
also contains a comprehensive reading list that enables teachers to follow the
curriculum as designed by the University.
(b) The support received from the institution/College by the teachers are as
follows:
(i) The College is highly supportive towards skill up gradation and career
advancement initiatives of teachers and therefore encourages research pursuits
and participation in seminars, workshops, Orientation and Refresher Courses
required for enhancing their teaching abilities and interaction with the larger
community of teachers.
(ii) The College provides infrastructural and financial support for organizing
curriculum-based workshops and departmental seminars that are of relevance
to students and are able to foster vibrant, dynamic and participatory teaching
and learning sessions of the curriculum.
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(iii) The following infrastructural endowment and technical support are of
significance in curriculum delivery and improving teaching practices:
(a) The College library and seminar libraries of various departments are
furbished with updated stock of books prescribed in the syllabus and also
those that are part of recommended reading list of the University’s curriculum.
(b) The College library and the computers allocated for respective
departments have internet facility that allows teachers to gain easy access to eresources for updated information required for curriculum delivery.
(c) The College library provides access to on-line journals under N-List
programme of INFLIBNET, has institutional membership in other libraries of
repute like the British Council Library that enables teachers to explore reading
resources widely for a more enriched transaction of the curriculum.
(d) The College provides the departments with consistent technical support
through equipments like K-YAN (computer-cum-projector) for movie
screenings (for films based on texts that are part of the curriculum or are
relevant to the same), departmental seminars, etc. held in College auditorium.
(e) Some of the departments (Geography, Journalism and Mass
Communication and Fashion and Apparel Design) are well equipped with
laboratories, set up by the College for successful delivery of the practical
segment of the curriculum to the students.
(f) The College has an updated Computer Centre that provides technical
support and training facilities to teachers in computer related teaching
methodologies.
(g) Some of the departmental computers (like, Geography, Journalism and
Mass Communication, Communicative English and Fashion and Apparel
Design) are endowed with relevant software for computer-aided learning and
practical training of students based on curriculum.
(iv) The College provides all possible logistic/institutional support for relevant
curriculum enriching practices like field/market surveys, industrial/museum
visits, educational excursions, internships and industrial training for students.
(v) The College ensures prudent budgetary allocation every year for
enhancing the infrastructural provisions and endowments of the library, and
the departmental laboratories etc. required for effective translation of the
curriculum.
1.1.4 Specify the initiatives taken up or contribution made by the institution
for effective curriculum delivery and transaction on the Curriculum provided
by the affiliating University or other Statutory agency.
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The institutional initiatives include:
(a) A strict adherence to the curriculum as prescribed by the University is
maintained by the College.
(b) The College organizes regular Teachers’ Council Meetings to follow and
ensure adherence to the University’s stipulated academic calendar. This
enables the College and its respective departments to allot portions of the
curriculum and plan its successful delivery and completion within the given
time frame provided by the University’s academic calendar.
(c) The College library and the departmental seminar libraries take care in
stocking books recommended in the Reading list of the syllabus and also those
books that are additionally relevant to the syllabus/curriculum prescribed by
the affiliating University for reference for both teachers and learners. In
addition the library also subscribes to relevant journals of various disciplines
for use of both teachers and advanced learners.
(d) Assignment of teaching responsibilities based on the curriculum is mostly
done according to individual teacher’s area of specialization and competence
to ensure effective delivery of the curriculum.
(e) The College seeks to upgrade and enhance the quality of its teaching
personnel and to this effect it encourages research engagements of teachers
(Doctoral/ post-Doctoral/Minor Research Projects) and also re-training of
teachers through participation in seminars/workshops/Refresher Courses and
Orientation Courses. These privilege teachers to update their knowledge-base,
improve their knowledge imparting skills and train them better to deliver the
revised/updated content of the curriculum to their students.
(f) The College allows for remedial classes as supplementary initiatives to aid
weak and slow learners and ensure effective communication of the curriculum
across students of varying merit and learning abilities. The College ensures
that every department in addition to the University’s scheduled internal
assessment (mid-term and selection tests) also maintains regular students’
assessment throughout the academic year to gauge the success and extent of
effective curriculum delivery and transaction. In addition to this the institution
encourages the practice of student mentoring so that teachers can counsel
students, resolve their learning and other difficulties and motivate them
appropriately towards better performance.
(g) The College encourages and supports departments to organize
seminars/workshops on syllabus prescribed by the University as these
discussions and deliberations emerging from them help both teachers and
students to comprehend and grasp the new additions and revisions within the
curriculum.
(h) The annual budgetary allocation of funds for respective departments allow
departments to invite guest lecturers and organize departmental
seminars/talks/symposiums on relevant curriculum related issues that
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demands specialized attention and thus facilitate intensive and participatory
transaction on the curriculum.
(i) The College obtains feedback from final year students by administering
structured questionnaire on individual teacher’s performance. Students’
assessment of the teacher’s performance serves as a definitive institutional
mechanism to ensure effective and quality curriculum delivery.
The departmental/teachers’ initiatives include:(a) Audio-visual lectures to complement chalk and talk method of teaching to
provide students with illustrative/graphic exposition of the curricular content.
(b) Teachers/departments conduct field/market surveys, excursions/museum
visits/industry visits and closely supervise their research projects/dissertation
writing and practical files. Departments offering profession–
oriented/vocational courses guide students in industry visits, job training,
internships, practice teaching, etc.
(c) Teachers prepare supplementary reading list in addition to the basic list
recommended by the University and also guide students to explore the well
endowed College and departmental seminar library and help them to select
relevant curriculum oriented books. They also guide students in their initiative
to compile reference material.
(d) Teachers also provide and circulate additional study materials and
referenced notes to supplement class lectures delivered to ensure that students
are adequately equipped with reading/study resources to cope with the
demands of the curriculum.
1.5 How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective operationalisation of
the curriculum?
(a) Interaction and Network with the Affiliating University, viz. the University
of Calcutta:
(i) The College along with the teachers maintains regular interaction and
networks with the University’s senior postgraduate faculty of respective
departments as well as the administrative functionaries. One of the senior
teachers of the College faculty is a visiting faculty in the postgraduate
department of the University.
(ii) The teachers of the College are in regular interaction with members of the
Board of Studies on curriculum related issues. Besides being counseled and
guided by senior members of the Board, teachers also communicate both their
difficulties and suggestions. One of the College faculty is herself a member of
the Board of Studies.
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(iii) Teachers and students are encouraged to attend workshops, seminars,
symposiums organized by the University and various affiliated Colleges to
keep pace with the expanding epistemological frontiers of their discipline.
(b) Interaction with Research Bodies:
(i) The teachers of the College maintain active liaison with various research
bodies, institutes and academic bodies related to their respective disciplines.
These include the Ramakrishna Mission Institute of Culture, the Geographical
Society of India, the Sociological Association of West Bengal, the English
Study Centre, the British Council, the Centre for Romantic Studies, National
Institute of Research on Jute and Allied Fibres (Govt. of India), and so on.
Such associations allowing professional networking and expansion of research
interests also serve as learning experiences that are valued in effective
implementation of the curriculum.
(ii) The liaison maintained by teachers with the larger teaching community
benefits the students as occasionally experts and eminent academicians
associated with various research/academic bodies and Universities are invited
to deliver special lectures on various topics pertinent to the curriculum.
(c) Interaction with the Industry:
The scope for forging direct ties with the industry is particularly applicable for
departments offering professional/vocational courses like Journalism and
Mass Communication, Communicative English and Fashion and Apparel
Design. The curricula of these courses provide ample opportunity for an
interface of these departments with the industry. Industrial training and
internships based on hands-on-training and chances of face-to-face interaction
with industry personnel provide students the required exposure to the practical
field. This exposure gained allows students to familiarize themselves with the
applicability of the curriculum, especially the theoretical content.

1.1.6 What are the contributions of the institution and/or its staff members to
the development of the curriculum by the University?(number of staff
members/departments represented on the Board of Studies, student feedback,
teacher feedback, stakeholder feedback provided, specific suggestions etc.
The contributions of the institution and/or its staff members to the
development of the curriculum include:
(a) A member of the teaching faculty in the Department of Sociology is a
member of the Undergraduate Board of Studies for the past six years. .She
actively participates in the development and framing of the undergraduate
syllabus and communicates her suggestions. For example, Swami
Vivekananda has been included as a thinker in the Fifth paper of Sociology
Honours on Sociological Thought on the basis of the said teacher’s suggestion
during drafting of the new syllabus which is being currently followed since
2011. As a Board of Studies’ member she has often conveyed feedback of
27

students as well as certain practical difficulties faced in the course of
implementation of the curriculum to the body. Senior Board members, also
teachers at the University’s postgraduate department, have advised her from
time to time in matters pertaining to curriculum delivery or its effective
implementation.
(b) Teachers of different departments review the curricula and also attend
workshops/seminars on curricula for offering suggestions (based on practical
teaching experiences at the undergraduate level) to the Board of Studies of
respective departments. For example, during the previous syllabus revision in
2010, the suggestion by the head of the department of Economics of this
College communicated to the Board of Studies to include in Economics
General Paper IV Measures of Central Tendency and Measures of Dispersion
were well accepted and accordingly incorporated in the new syllabus which is
being presently followed since 2011.
(c) The College teachers contribute to the curriculum based Question Bank
organized by the affiliating University for respective departments/subjects.
Teachers are also appointed as paper setters/moderators by the University
whereby they can definitively contribute to the curriculum-based assessment
system.
(d) The teaching faculty has consistently taken initiatives to ensure that the
undergraduate syllabus framed by the affiliating University in different
subjects is meticulously followed.
(e) Teachers are regularly appointed as examiners (for theoretical papers),
internal and external examiners (for practical examinations), head
examiners/coordinators for both Honours and General Papers for University
examinations. Besides, the College is also serving as the Zonal Centre for
University’s undergraduate examination for several subjects. Script
evaluation/examinership, examiners meetings’ held at the University and the
Zonal centres operant within the institutional premises facilitates interaction
with the larger community of teachers at both the undergraduate and
postgraduate level. Discussions allow teachers to convey their feedback,
suggestions and even difficulties. From the exercise of multiple script
assessment and screening they also learn to orient themselves towards newer
and revised means to deliver curriculum from the view point of examination
and its evolving pattern.
(f) The College obtains feedback from the final year students on the
curriculum. The latter also evaluate/assess the individual teachers on
curriculum delivery and their teaching practices.
1.1.7 Does the institution develop curriculum for any of the courses offered
(other than those under the purview of the affiliating university) by it? If ‘yes’,
give details on the process (’Needs Assessment’, design, development and
planning) and the courses for which the curriculum has been developed.
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The College does not have the autonomy to develop and /or restructure the
curricula designed by the affiliating University. The introduction of basic
computer education for all students, and the add-on-courses are among the
institutional efforts towards the direction of offering courses that are outside
the purview of the affiliating University.
Computer training offered by the College includes:(i) Diploma in PC Application (for first year students) - The course content
includes Systems Basics, Windows, MS-DOS, Flow Charting and
Programming, Algorithm in C, MS-Word, MS-Excel, MS-Power Point, MSAccess, Internet & E-Mailing.
(ii) Diploma in Visualization (for second and third year students) - The course
content includes Corel Draw, Bitmap Graphics (Photoshop), 2D Authoring
(Flash), Vector Graphics (Illustrator).
The courses have been framed in terms of Needs Assessment of the following:
(a) Students (b) Curriculum of the affiliating University (c) Socio-economic
background of majority of student community enrolled in College (d)
Stimulating Factor (e) Market and Employment opportunities (f) Utilization of
Computer aided learning tools.
The courses have been developed after proper analysis of student’s
requirement of both basic computer literacy and skill-oriented training. It has
been framed to supplement the curricular training and also enable them with
an ability to utilize curriculum training better. The courses are designed in a
modular way and duly approved by the technical committee of Webel
Informatics (A Govt. of West Bengal Undertaking).
The primary objective of the course is to offer students the basic knowledge of
computer application so that they use it as a tool not only in their daily life but
in their learning process. This objective is attained through the course offered
in first year, i.e. Diploma in PC Application.
The secondary objective is to facilitate a bridging or immersion of industry
and academy that can benefit learners and enhance their employability. This
objective is attained through the course offered in second and third year i.e.
Diploma in Visualization.
The training mode is two-pronged and consists of
(a) Techno-demonstrative interactive e-classes.
(b) Practical classes.
Add-On Courses offered:
(a) Jewellery Making
(b) Accessory Making
These courses are offered to students interested in handiwork It trains students
in an additional craft that can motivate towards self-employment or
entrepreneurship besides the scope of being employed in relevant places.
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1.1.8 How does institution analyze/ensure that the stated objectives of
curriculum are achieved in the course of implementation?
The institution analyzes/ensures the achievement of the stated objectives of
the curriculum in the following ways:
(a) Following the University’s evaluation/examination pattern students are
regularly assessed to ensure that they are thoroughly familiarized with the
curriculum based examination system and can prepare themselves better. It
also helps the institution to ensure that the curriculum is successfully
delivered.
(b) Lucid conceptual and theoretical explanations and illustrative lectures are
provided to render the curriculum content amenable to all. Class lectures are
supplemented with circulation of referenced notes, additional study materials.
(c) Completion within the given time frame sufficiently allow for revision of
the curriculum and this is particularly beneficial for learners to clarify their
doubts and aids better comprehension.
(d) Teachers closely supervise and monitor students’ performance in
practicals/field surveys/dissertation and report writings.
(e) Remedial classes for slow learners provide supplementary support system
for the weaker students. In addition students are mentored and counselled.
These dual practices help to re-direct and motivate students and ensure that
they communicate their learning difficulties and these then get sufficiently
redressed through mentoring or remedial classes.
(f) The institution obtains students’ feedback on effectiveness of teaching
through students’ assessment of individual teachers. These responses are
effective means of ensuring that teachers are effectively transacting upon the
curriculum.
(g) Departmental meetings held serve to review the progress of teaching in
respective departments, introduce restructuring of the mode of curriculum
delivery when required and ensure its better implementation..

1.2 Academic Flexibility
1.2.1 Specifying the goals and objectives give details of the
certificate/diploma/ skill development courses etc., offered by the institution.
The College offers the following three year Degree courses of the University
of Calcutta:
B.A.(Honours) in English, Education, History, Political Science, Sociology,
Hindi, Journalism and Mass Communication;
B.Sc. (Honours) in Geography;

30

B.A. (Major) in Communicative English;
Bachelor degree in Fashion and Apparel Design;
B.A. (General) with any three of the following elective subjects: English,
Education, History, Political Science, Sociology, Journalism and Mass
Communication, Geography, Economics, Philosophy and Hindi.
B.Sc. (General) with Geography, Economics and another elective subject.
The goals and objectives of the courses offered include:
(i) To provide a bachelor degree that is basic and foundational to higher
studies i.e. both post graduation and further research degree(s).
(ii) To equip the students with the degree that is the basic minimum for most
competitive examinations of state/central public services.
(iii) The Bachelor (Honours/General) degree obtained with grounding in three
subjects also prepares students for teaching at the primary and secondary
level.
(iv) The degree offered prepare students for self employment.
The College also offers the following courses:
(i) Diploma Course in PC Application and Diploma in Visualization – it is
offered as a three year integrated course (see 1.1.7 for details)
(ii) Physical training with Yoga and Aerobics is offered
The above two courses are incorporated within the time table and is
compulsory.
(iii) Add-on courses in Jewellery and Accessory Designing is optionally
offered.
Certificates on short-term skill development programmes are awarded, as and
when held, to participating students.
A course in First Aid Training is proposed to be introduced.
1.2.2 Does the institution offer programmes that facilitate twinning /dual
degree? If ‘yes’, give details.
The institution does not offer University recognized programmes that
facilitate twining/dual degree as each is a full-time programme and can be
pursued only singularly. However, along with the degree course, students are
trained in a diploma course in basic computer application and visualization
that is outside the purview of the University curricula.
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1.2.3 Give details on the various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of skills
development, academic mobility, progression to higher studies and improved
potential for employability. Issues may cover the following and beyond:
Range of Core / Elective options offered by the University and those opted by
the College
Choice Based Credit System and range of subject options
Courses offered in modular form
Credit transfer and accumulation facility
Lateral and vertical mobility within and across programmes and courses
Enrichment courses
Core options and elective options are provided by the institution within the
stipulated guidelines of the affiliating University. For B.A.(Honours),
B.Sc.(Honours) and B.A(Major), two elective subjects from any two groups
have to be studied with one honours/major subject. For B.A.(General) ,any
three elective subjects (one from each group) have to be studied.
Honours/Major Subject

Elective Subjects

English

(i) Sociology/Hindi
(ii) Journalism/Economics

Education

(i) Sociology/Hindi
(ii) English/History

Geography

(i) Economics
(ii) Political Science

History

(i) Education/Economics
(ii) Philosophy/Journalism

Political Science

(i) Geography/Philosophy
(ii) Education

Sociology

(i) Education/Economics
(ii) English/History

Hindi

(i) English/History
(ii) Economics/Education

Journalism and Mass Communication

(i) Political Science/Sociology
(ii) English/History

Communicative English

(i) English
(ii) Geography/Journalism

Students of General Course may opt for any one of the three groups:
Group 1: Political Science, Economics, Geography/Philosophy
Group 2: English, Sociology/Hindi, Education/Journalism
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Group 3: History, Philosophy/Journalism, Education/Economics.
Compulsory Subjects include: English/Bengali/Hindi - any one as Modern
Indian Language (MIL) along with Compulsory English for first year
students; Environment Studies for third year students.
There is no scope for choice based credit system, credit transfer or
accumulation facility. The University conducts three phased examination for
the courses offered, i.e. Part I, II and III. Marks are cumulatively transferred
from Part I to Part II and from Part II to Part III. There are eight (8) Honours
papers including all three years and four (4) General papers for General
students including all three years and Three (3) General papers for Honours
students who study two general subjects as electives for Part I and II only.
Each Honours subject contains 800 marks (100 marks for each of eight
Honours papers) and each General subject contains 400 marks (100 marks for
each of four general papers).
The B.A.(Major) programme has eight papers including theory and practical
and the same pattern is followed as in Honours subjects of the degree courses.
Students pursuing the three year Bachelor Degree in Fashion and Apparel
Design (B.FAD) appear for six (6) theory papers and four (4) practical papers,
i.e. a total of 10 (ten) with each paper containing 100 marks for Part I, II and
III respectively. For each examination year they are assessed upon 1000 marks
and cumulatively on 3000 marks for the entire three year course duration.
The courses of the University are structured in modular forms for certain
subjects. Compulsory questions are set from all modules.
The University of Calcutta does not provide any inter-disciplinary course at
the undergraduate level and it also does not allow for lateral and vertical
flexibility/mobility to move across programmes and courses.
As part of enrichment courses basic computer literacy is provided to all
students. Some add-on courses are offered to the students such as in jewellery
making, accessory making etc. Students are also trained in yoga and aerobics.
1.2.4 Does the institution offer self-financed programmes? If ‘yes’, list them
and indicate how they differ from other programmes, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc.
The institution at present offers three self financed bachelor degree courses(i) Communicative English (Major) (ii) Journalism and Mass Communication
(Honours) (iii) Fashion and Apparel Design.
Admission to these courses is on the basis of the marks obtained at the 10+2
Board examination. For Communicative English (M) the University criteria is
that any candidate securing 45% marks in aggregate at the (10+2) examination
is eligible to seek admission. For Journalism and Mass Communication (H), a
candidate securing a minimum of 50 % marks in the aggregate and 45%
marks in the subject, or 55% marks in the subject or 50% marks in the
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aggregate (where the candidate has not studied the subject in the previous
qualifying examination) is eligible for admission. Any candidate who has
passed the (10+2) final examination from a recognized Board is eligible for
admission to the Bachelor degree course in Fashion and Apparel Design.
The curricula of Communicative English, Journalism and Mass
Communication and Fashion and Apparel Design are framed by the
University of Calcutta as in the case of other programmes. The fees for
Communicative English (Major) course is Rs. 18,000/- p.a. The fees for
Journalism and Mass Communication is Rs.22,000/- p.a. The fees for Fashion
and Apparel Design is Rs. 30,000/- p.a. These are higher than fees for other
state funded courses.
The qualification of management appointed full time contractual teachers, part
-time and guest lecturers for these self financed programmes are:
A minimum of 55% marks at Masters Degree in the relevant subject and
preferably NET/SET qualified. A full time contractual teacher of selffinanced programme is paid a consolidated salary of Rs.18, 000/- p.m., a parttime teacher is paid Rs.4, 000/-p.m. and guest faculty are paid as per classes
taken.
1.2.5 Does the College provide additional skill oriented programmes, relevant
to regional and global employment markets? If ‘yes’ provide details of such
programme and the beneficiaries.
The three year integrated dual diploma course of Webel Informatics Limited
(A West Bengal Govt. Undertaking, under the Department of Information
Technology, Govt. of West Bengal) is conducted at the College computer
centre (Rani Birla Girls’ College IT Academy) and offered to College students
to help them gain an additional skill that is relevant for seeking employment
prospects in various fields. (details given under section 1.1.7)
The training imparted in physical fitness, yoga and aerobics help students to
build a fit and agile body profile which is often an additional requirement in
many professional domain.
1.2.6 Does the University provide for the flexibility of combining the
conventional face-to-face and Distance Mode of Education for students to
choose the courses/combination of their choice” If ‘yes’, how does the
institution take advantage of such provision for the benefit of students?
The University does not provide for the flexibility of combining the
conventional face-to-face and Distance Mode of Education for students to
choose the courses/combination of their choice.
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1.3 Curriculum Enrichment
1.3.1 Describe the efforts made by the institution to supplement the
University’s Curriculum to ensure that the academic programmes and
Institution’s goals and objectives are integrated?
The efforts made by the institution to supplement the University’s Curriculum
for ensuring that the academic programmes and Institution’s goals and
objectives are integrated may be enumerated as follows:(a) In view of the institutional objective to train young women for
employability, teachers seek to supplement the given curriculum prescribed by
the University with communication of contemporary developments within the
discipline and its relevance in the national and international sphere. This
allows students to connect pedagogical concerns of the curricula to the
everyday world that surrounds them and also relate the curricula imparted to a
larger context.
(b) Co-curricular activities of the departments (invited lectures, seminars,
debates, students’ presentation, mock group discussions, quiz, debates wallmagazines) aimed at interactive teaching and learning ensures integration of
institutional goal of holistic development with University’s curricula. It is
through such multifarious learning process that both curricula and institutional
goals can be conjoined towards capacity building of students.
(c) Cultural activities, inter-College activities, educational excursions are
encouraged to foster modern, liberal, secular and democratic values and a
participatory outlook and thus stimulate a realization of both institutional
goals and the philosophy that inspires the curricula.
(d) The foundational training in computer application empowers the students
with a certain type of technical literacy and enhances their employability. This
supplementary training is inspired by the institutional goal or ideal of
womens’ holistic development on one hand, and on the other, serves to
supplement the curricula by enabling them in practices like internet
exploration and also prepares them to effectively use the computer for
curriculum related tasks (for example, in developing projects on media
content in Journalism and Mass Communication, in map making through GIS
software in Geography, in computer-aided designing and patterning in
laboratory /practical work of Fashion and Apparel Design, in preparing
graphical presentations for field surveys/dissertations in Sociology, etc.).
(e) Students are encouraged to read extensively and explore the internet
facility available in the library. The library’s reading resources that includes
good reference books, journals and even classics and fiction provide students
with the opportunity to expand their horizon beyond the ‘givens’ and
boundedness of the curriculum. The student-friendly ambience of the reading
room and internet access give learners ample scope for academic exploration.
(f) Some of the departments (self financed) arrange for students’ internship in
relevant industry to provide exposure to the real functioning and hands-on35

training in the job. These arrangements improve the employment prospects of
the students, a goal to which both the institution and the curriculum is
ultimately committed.
(g) The College has financed setting up of well equipped labs/studio for
practical-based subjects and procured devices that can train students in
professional skills. Such training supplements the curriculum and also realizes
the institutional goal of investing in capacity building.
1.3.2 What are the efforts made by the institution to modify, enrich and
organize the curriculum to explicitly reflect the experiences of the students so
as to cope with the needs of the dynamic employment market?
The College does not have the freedom to modify the existing courses
designed by the affiliating University. However, the faculty actively
participates in seminars/workshops organized by the University and affiliating
Colleges for discussion on necessary modifications of existing courses to meet
the needs of the dynamic employment market.
Notwithstanding the constraints upon the said curriculum modifications, the
College makes sincere efforts to enrich and organize the curriculum to
explicitly reflect the experiences of the students so as to cope with the needs
of the dynamic employment market. The efforts to enrich and organize the
curriculum include:(i) Delivery of comprehensive knowledge of the discipline and latest revisions
for enabling students, if they so desire, to choose the subject as an optional for
Civil Services (both state and central) and other relevant competitive
examinations for public services.
(ii) A Career Councelling Cell and a Students’ Advisory sub-committee in the
College guides and orients students towards opportunities that are available
for them as per the subject curriculum in which they have been trained.
Liaison is also maintained with professional organizations that are of
relevance to the students.
(iii) Appropriate efforts are made to contextualize and pragmatize the content
of the curriculum and enable students with knowledge of its applicability.
Such training is useful to make the curriculum reflect their everyday
experiences and cater to employment orientation.
(iv) Field work/dissertations/practical files/simulated training in
communication or conversational skills using modern audio-visual means (in
subjects like Education, Geography, Sociology, Communicative English,
Fashion and Apparel Design) and GIS Mapping (Geography) are closely
guided with both academic and professional rigour as it helps students to
develop competencies and skills that can favour their job prospects and
employability in relevant areas.
(v) Self-financed courses like Journalism and Mass Communication,
Communicative English and Fashion and Apparel Design train students with
technical apparatus, organize industrial visits and arrange for students
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internships to facilitate an exposure into the workings of the industry and also
provide practical profession–oriented training to the students. For example, in
the Department of Journalism and Mass Communication students are trained
in camera work, photography, sound mixing, documentary film making, film
editing, voice-overs, anchoring, news reading, multi media software, in media
content like web page, magazine covers, page lay outs, press releases, etc. In
Communicative English students are trained in employment oriented skills
like anchoring, compering news casting; in communicative skills for sales,
marketing, public/customer relations; in the printing/publication skills of
script writing, editing, proof reading, content writing etc. In Fashion and
Apparel Design students are trained in the skill of garment making and
ancillary activities like jewellery design, footwear design, hair styling, pattern
making, accessory designing, industrial sewing, textile testing, dyeing and
finishing, computer-aided designing of textile and garments, etc.
1.3.3 Enumerate the efforts made by the institution to integrate the cross
cutting issues such as Gender, Climate Change, Environmental Education,
Human Rights, ICT etc., into the curriculum?
The efforts made by the institution to integrate cross-cutting issues such as
Gender, Climate Change, Environmental Education, Human Rights, ICT etc.,
into the curriculum include:
(i) Environmental issues are part of the curriculum prescribed by the
affiliating university and Environmental Studies as a compulsory paper is
offered to final year students. Students are sensitized towards environment
related issues like its conservation and protection in tandem with issues
like sustainable development and environment friendly human/industrial
practices. In addition, in certain subjects like Geography, Sociology,
Education, Political Science, Journalism and Mass Communication,
Fashion and Apparel Design, environmental usage, movements,
environmental consciousness, environmental pollution and threats
constitute a part of the curriculum. Such curricular training is
supplemented by an active Nature Club that initiates intra-institutional
campaigns to spread environmental awareness and inculcate environmentfriendly practices within the institutional premises among all stakeholders.
(ii) Gender constitutes a part of the curriculum of the affiliating University
in subjects like Sociology, English (literary texts), Political Science and
Journalism and Mass Communication from different perspectives. In
addition the College has an actively functioning Gender Sensitization Cell
that organizes seminars, awareness programmes, and workshops and holds
counseling and consultancy sessions. The Gender Cell extending its
activities also renders social services for the less privileged women.
(iii) The institution has made provision for basic computer training for all
students enrolled under the undergraduate curriculum of the affiliating
University (details given under section 1.1.7). In addition, Geography
(Honours) has included an advanced course i.e., a computer-aided GIS
study and remote sensing as a part of the revised curriculum. The
curriculum in Communicative English(Major), Journalism and Mass
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Communication, Fashion and Apparel Design include ICT, knowledge of
which is extremely relevant for students aspiring to compete in the global
employment market. Some of these courses also include multimedia
animation.
1.3.4 What are the various value-added courses/enrichment programmes
offered to ensure holistic development of students?


moral and ethical values



employable and life skills



better career options



community orientation
(i) There is no formal/institutional provision to offer a separate course
designed to impart curricular-based training in moral and ethical
values. However the value-inspired institutional vision and mission of
the College is integrally woven into the everyday functioning of the
institution. The cherished values of honesty, integrity, discipline,
righteousness, labour are constantly instilled by the teachers into
students through day to day interactions.
(ii) Employable skills are imparted through the 3-year Integrated
Diploma Course in Computer Application and Computer Visualization
(as mentioned in 1.1.7, 1.2.3 and 1.2.5).
Life skills are imparted through physical training classes that are
regularly held as incorporated into the time–table/class schedule. A
full-time lady instructor trains students in physical exercises, yoga,
aerobics, outdoor games and counsel them on right fitness practices.
In addition, a registered physician visits the College regularly and
provides health counseling on healthy/hygienic habits and sanitation
practices. Such health related guidance is of personal, familial and
communitarian relevance.
(iii) An active institutional Career Counselling Cell organizes seminars
wherein experts from various fields like media, management, civil
services are invited to deliver lectures and discuss the relevant career
options. Active participation of students in such sessions is strongly
encouraged.
(iv) The various extension activities of the NSS Unit of the College
and the Gender Cell provides community orientation that includes
adopted slum community welfare activities like spreading awareness
on health and hygiene, reaching out to socially downtrodden women
and children and also mentally unwell women. Community orientation
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provided through these programmes motivates the students towards
philanthropic ideals and instills within them a sense of social
responsibility.
1.3.5 Citing a few examples enumerate on the extent of use of the
feedback from stakeholders in enriching the curriculum?
The institution undertakes the following measures to obtain feedback
from the stakeholders:
(i) Structured questionnaire administered to students to obtain
feedback on curriculum. Students also assess and evaluate teachers on
a 10-point scale on curriculum delivery.
(ii) Teachers of respective departments mutually discuss and give their
feedback on curricular issues and seek to resolve difficulties, if any.
(iii) A bilingual (English/Hindi) structured questionnaire is proposed
to be administered to parents of the students to obtain feedback on
curriculum from the forthcoming academic session.
The feedback obtained from stakeholders are carefully analyzed and
appropriate measures of redressal are adopted to improve
implementation and transaction on curriculum. The measures to
effectively use the feedback include:
(a) As College cannot re-structure the curriculum prescribed by the
affiliating University, departments/teachers on the basis of
feedback seek to organize it in a manner whereby comprehension
is rendered easier. The weaknesses of (i) teaching methodology,
(ii) resource/infrastructural endowment, (iii) curriculum
compliance, (iv) assessment process, (v) supplementary help, (vi)
employment utility are carefully assessed and efforts are made
towards proper redressal.
(b) Teachers analyze their weaknesses and shortfalls individually on
the basis of students’ assessment and make efforts to improve their
teaching practices.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programmes?
The enrichment programmes includes Computer Training, Physical Training
and NSS Activities. Related units submit an annual report of their activities
during every academic session to the IQAC. The reports are prepared by the
relevant committees that review their activities and draw up future plan of
action.
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1.4 Feedback System
1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?
The College is guided by the prescribed curriculum of the affiliating
University. The scope for contribution to the design and development of the
curriculum prepared by the University is through:
(i) The membership of one of the faculty members in the Undergraduate
Board of Studies and the communicative liaison maintained by
teachers/departments with their corresponding under graduate Board
of Studies. Membership of the said faculty member allows for active
participation in framing of the curriculum, in its reviews/revisions, in
assignment of evaluating/examining responsibilities as per area of
specialization across Colleges affiliated to the University, its PG
departments and experts from other Universities, in preparing the
reading /reference list recommended by the University as per the
curriculum, in reviewing the feedback(if any) received from various
Colleges on delivery/transaction/ operationalization/implementation of
the curriculum and redressal of related difficulties if any.
(ii)

Teachers communicate their feedback to their respective Board of
Studies and are advised accordingly.

(iii) Teachers participate in seminars and workshops on curriculum of
respective subjects organized by the University and the affiliating
University. The College also encourages the same and the Department
of Education has organized workshops on curriculum in 2008 and
2011.
1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders on Curriculum? If ‘yes’, how is it communicated to the
University and made use internally for curriculum enrichment and introducing
changes/new programmes?
There is a formal mechanism to obtain feedback from students on curriculum
and it is also proposed to be taken from stakeholders (parents/guardians) from
the next session.
Teachers of respective departments communicate the feedback to their
corresponding Board of Studies. Internally these feedback are carefully
assessed, the areas of students’ learning difficulties are addressed, and
institutional resource constraints identified (details given in (iii) a of 1.3.5).
Based on these feedbacks,
i) Teachers seek to revise their teaching skills and methods of curriculum
delivery.
ii) Experts are both consulted and invited to deliver special lectures.
iii) Supplementary aids like referenced notes, reading materials, additional
reading list, are enhanced.
iv) Revisionary lectures given.
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v) Remedial classes supplemented by occasional individualized attention
towards weak learners.
vi) Teachers of the College of related disciplines are consulted on inter
disciplinary aspects.
1.4.3 How many new programmes/courses were introduced by the institution
during the last four years? What was the rationale for introducing new
courses/programmes?
In the last four years, B.A. (Honours) in Hindi has been introduced by the
institution. The rationale for introducing the subject is the cosmopolitan
profile of the clientele of the College where Hindi is a popular choice for most
students whose mother tongue is Hindi. The College has a locational
advantage of being centrally situated and families of students interested to
study Hindi may find this College attractive for its easy connection on either
side to the arterial roads (on east and west of the College) as the number of
girls’ colleges is limited and all do not enjoy such central location. The
emerging employment opportunities in Hindi lie in the proliferating media and
entertainment industry ranging from news reporting to script writing. Hindi
continues to be a popular choice for those aspiring for teaching careers in both
schools and higher education, and being the national language, has
employment prospects in public services.
Any other relevant information regarding curricular aspects which the College
would like to include.
The College offers conventional as well as newly emerging courses of study at
the undergraduate level. The curricula are those framed by the University of
Calcutta, which the College has no autonomy to modify. The institution
strives continuously for the effective transaction delivery and enrichment of
the curricula.
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CRITERION II: TEACHING - LEARNING AND EVALUATION
2.1 Student Enrollment and Profile
2.1.1 How does the College ensure publicity and transparency in the
admission process?
The College publishes notices relating to admission on its official website as
well as on the College notice board much before the commencement of the
admission process. Advertisement in leading daily newspapers is also
published. To ensure transparency, the merit list of applicants is published on
the College website and on the College notice board. The dates for admission
are also announced on the institutional website.
2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (ii) common admission test conducted by state agencies and national
agencies (iii) combination of merit and entrance test or merit, entrance test
and interview (iv) any other) to various programmes of the Institution.
The College strictly adheres to the University prescribed criteria for admission
to various courses. The students are admitted on the basis of merit as reflected
in their marks obtained at the previous Board examination. Merit lists are
prepared for each of the courses of study offered by the institution. These lists
containing names of applicants along with marks secured by them in the
Board examination are displayed on the College website and on the notice
board.
2.1.3 Give the minimum and maximum percentage of marks for admission at
entry level for each of the programmes offered by the College and provide a
comparison with other Colleges of the affiliating university within the
city/district.
The College adheres to the university stipulations regarding the minimum
percentage of marks for admission to various undergraduate courses offered
by the institution. A candidate applying for admission to Honours course must
have secured (i) 50% marks in aggregate and 45% marks in the subject/related
subject, or (ii) 55% marks in the subject/related subject, or (iii) 50% marks in
aggregate where the applicant has not studied the subject in the previous
examination.
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The minimum and maximum percentage of marks secured at the (10+2) Board
examination, by students admitted to various courses offered by the institution
are presented in the following table:
Course of Study

English (H)
Education (H)
History (H)
Geography (H)
Political Science (H)
Sociology (H)
Journalism & Mass Com(H)
Communicative English(M)
Fashion & Apparel Design
B.A. General

Year of admission & Percentage of marks
2011
2012
2013
Max
Min Max Min Max Min
92
80
95
54
93
65
65
53
88
54
77
52
74
67
74
47
74
50
91
75
95
64
90
55
76
65
94
50
95
68
88
69
90
54
92
50
86
62
88
53
86
50
84
65
88
53
82
50
79.5
41
91.5
45
60
42
77
46
65
45

A comparison in this respect with other Colleges of the affiliating University
reveals that for some courses like English (H), Geography (H) Sociology (H)
and Journalism & Mass Com. (H), students who scored high percentage of
marks in the previous Board examination seek admission in this College. But
it is not the same for all courses. The vocational course like Fashion &
Apparel Design has students with relatively lower percentage of marks at the
entry level.
2.1.4 Is there a mechanism in the institution to review the admission process
and student profiles annually? If ‘yes’ what is the outcome of such an effort
and how has it contributed to the improvement of the process?
The admission process is reviewed in the Academic Sub-committee meetings
held after the first round of admissions is over, and again after completion of
the admission process. Such review has mainly contributed to smooth conduct
of the whole admission process in subsequent years. There is not much time or
manpower available for review of student profiles at this stage as the
admission process runs concurrently with the annual University examinations.
2.1.5 Reflecting on the strategies adopted to increase/improve access for
following categories of students, enumerate on how the admission policy of
the institution and its student profiles demonstrate/reflect the National
commitment to diversity and Inclusion.
SC/ST: The College strictly adheres to government regulations regarding
reservation of seats for SC/ST categories (22% & 6% respectively).
OBC: The new government regulation for reservation of seats for OBC
category (10% for OBC A and 7% for OBC B) has just been announced by
the affiliating university and the same will be adhered to by the College with
effect from 2014.
Women: The institution is for women students only.
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Differently-abled: Reservation of seats for differently-abled students is
followed by the institution for all courses of study.
Economically weaker sections: Freeships are available for the economically
weaker sections on need-cum-merit basis (details given in section 5.1.2).
Minority community: A large section of students (exceeding 45%) belong to
the minority (Muslim) community, many of whom are first generation
learners. The congenial atmosphere in this College makes them feel at ease
and they take very little time to mingle with the rest of the students for
participating in curricular, co-curricular and extra-curricular activities. Many
of these students receive scholarship from the West Bengal Minority
Development and Finance Corporation (details given in section 5.1.3).
Any other: No other disadvantaged category of students.
2.1.6 Provide the following details for various programmes offered by the
institution during the last four years and comment on the trends i.e. reasons
for increase / decrease and actions initiated for improvement.
Programmes

Number of
applications

Number of
students
admitted

Demand
Ratio

1073
1129
1622

197
239
276

1:18
1:21
1:17

1073
1129
1622

197
239
276

1:18
1:21
1:17

UG
1. 2011
2. 2012
3. 2013
PG
Not Applicable
1
2
3
M.Phil. Not Applicable
Ph.D. Not Applicable
Integrated Not Applicable
PG
Ph.D.
Value added
1
2
3
Certificate Not Applicable
1
2
3
Diploma
1 PC Application 2011
2 Visualization 2012
2013
PG Diploma Not Applicable
Any other Not Applicable
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2.2 Catering to Student Diversity
2.2.1 How does the institution cater to the needs of differently-abled students
and ensure adherence to government policies in this regard?
The College so far has very few differently-abled students. Their special needs
are taken care of with full cooperation of the staff and also of fellow students.
A wheelchair has been kept for the use of any differently-abled student from
other institution who is allotted examination centre in this institution by the
University. The College is also considering the construction of ramps for the
differently-abled students.
There is reservation of seats for differently-abled students as per the rules of
the affiliating University.
2.2.2 Does the institution assess the students’ needs in terms of knowledge
and skills before the commencement of the programme? If ‘yes’, give details
on the process.
Yes. Students’ response to introductory lectures in the first few weeks of each
session enables teachers to assess the knowledge gap of the incoming
students. The subsequent class lectures are framed accordingly to help the
students to cope with the programme in which they are enrolled.
The practice of pre-admission counseling to assess the knowledge and skill of
students before the commencement of the UG programmes, had to be
discontinued from the 2011-12 academic session as per relevant order issued
to that effect by the state government.
2.2.3 What are the strategies adopted by the institution to bridge the
knowledge gap of the enrolled students (Bridge/Remedial/ Addon/Enrichment Courses, etc.) to enable them to cope with the programme of
their choice?
Students who are unable to cope with the programme of their choice are given
special attention by concerned teachers through remedial classes. There being
no provision for Hindi or Urdu as medium of instruction and expression under
the University of Calcutta, some students with Hindi or Urdu medium
schooling find it difficult to cope with the undergraduate programme initially.
The faculty devotes additional time for such students initially for overcoming
their language difficulty.
2.2.4 How does the College sensitize its staff and students on issues such as
gender, inclusion, environment etc.?
The College has established a Gender Sensitization and Awareness Against
Sexual Harassment Cell which organizes workshops at regular intervals for
sensitizing the students and staff on gender issues. A series of workshops on
“Save The Girl Child” have been organized by this Cell during the period
2010 to 2012 with financial assistance received from the District Family
Welfare Bureau, Government of West Bengal. This Cell also organizes visits
to a Night Shelter and to a Short Stay Shelter run by NGOs for mentally-ill,
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homeless women and downtrodden helpless women, in order to create
awareness among students regarding the miserable condition of such women
in our society and to help them in whatever way possible.
It is an institutional policy to impart quality education, even to the less
privileged sections of society. The location of the College, the courses offered
and the overall atmosphere serve to attract large number of students from the
minority (Muslim) community, many of whom are first generation learners.
The growing number of students from the minority community indicates the
positive approach and efforts made by the institution towards inclusion.
Environmental study is an integral part of the UG curriculum of the affiliating
university. Final year students have to undertake field study on any one
environmental issue from the list prescribed in the syllabus and are required to
submit a project report on that topic. Departments intermittently organize
seminars on environment related issues. Students are guided by concerned
teachers for presenting papers in these seminars. The Nature Club of the
College is also actively involved in creating environmental consciousness
among the staff and students through various programmes. Some of the
programmes recently organized by the Nature Club are:
i) Workshops on paper bag making with the ultimate objective of creating a
plastic-free campus.
ii) Awareness programme on energy and environment with the participation of
the West Bengal Renewable Energy Development Agency held on 22nd April
2014.
2.2.5 How does the institution identify and
educational/learning needs of advanced learners?

respond

to

special

The advanced learners are easily identified by teachers through regular
interaction during classes and also on the basis of their performance in
tutorials and class tests. Such students are provided additional reference and
learning materials by concerned teachers. Advanced learners are also
encouraged to present papers in departmental seminars. Some of these papers
are subsequently revised under the guidance of concerned faculty for
publication in the College academic journal.
2.2.6 How does the institute collect, analyze and use the data and information
on the academic performance (through the programme duration) of the
students at risk of drop out (students from the disadvantaged sections of
society, physically challenged, slow learners, economically weaker sections
etc. who may discontinue their studies if some sort of support is not
provided)?
The faculty is always attentive to the needs of slow learners and those from
disadvantaged sections or economically weaker sections. Slow learners are
identified through classroom interaction and also on the basis of their
performance in tutorials and class tests. Teachers of all departments take
remedial classes (in addition to the scheduled classes) for the slow learners.
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Students from economically weaker sections are provided free-ships by the
College. A significant number of students also receive scholarships from the
West Bengal Minority Development and Finance Corporation through the
College (Details given in sections 5.1.2 and 5.1.3).
Student mentoring is another measure through which the institution prevents
dropout of students during the course of undergraduate programmes. The
faculty devotes special attention and additional time for students who need
mentoring and takes care to solve their problems as far as possible.
2.3 Teaching-Learning Process
2.3.1 How does the College plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan, evaluation blue
print, etc.)
The College plans and organizes teaching, learning and evaluation schedules
in the following ways:
(a) The College follows the stipulated curriculum for teaching students and
students learn as per the curriculum and its recommended books. In
addition, the teachers are actively engaged in enriching their teaching
methods, in providing supplementary reading resources and in holding
remedial classes.
(b) The College time table seeks to organize the learning in a balanced way
by distributing time proportionately to learning of all opted subjects.
(c) The academic calendar of the affiliating University allows the College to
maintain the evaluation schedules.
(d) The statutory body of Teachers’ Council regularly holds meetings to
discuss the progress in terms of adherence to the academic calendar and
evaluation schedule of the University.
(e) The Academic sub-committee holds meetings to discuss and resolve
issues related to teaching and learning which includes infrastructural
inputs, enriching of learning resources, upgrading of teaching aids etc.
(f) At the commencement of the session, the teachers of every department
hold departmental meetings to prepare a well delineated lesson plan for
completion and delivery of the curriculum coordinated with adequate time
for learning and internal assessments.
2.3.2 How does IQAC contribute to improve the teaching –learning process?
The IQAC guides and monitors the teaching–learning process as a whole. The
departments submit their plans at the beginning of every academic session and
the record of departmental activities at the end of every session to the IQAC.
Departments are encouraged by the IQAC to organize departmental seminars/
workshops and invited lectures. Proposals for greater use of ICT in teaching
have been initiated at IQAC meetings. The necessary infrastructural support is
provided by the institution on the recommendation of the IQAC and
subsequently approved by the Governing Body. The IQAC organizes
workshops for enhancement in teaching quality in every academic session.
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2.3.3 How is learning made more student-centric? Give details on the support
structures and systems available for teachers to develop skills like interactive
learning, collaborative learning and independent learning among the students?
The learning is made more student-centric in the following way:
(a) Teachers encourage interactive learning through a dialogic mode of
teaching to ensure participation of students.
(b) Field work, practical classes, departmental students’ seminar, departmental
wall magazines by students under the close supervision of teachers are
occasions of collaborative learning experiences that binds together the
community of learners towards a shared academic enterprise.
(c) Teachers on the basis of their assessment identify the advanced and the
slow learners, and based on this, cater to their need-specific learning abilities.
Advanced learners are supported with journals and additional reading
resources and slow learners are offered supplementary support in remedial
classes.
(d) The method of teaching progressively moves from relatively simpler to
complex topics or from more familiar to less familiar ones and this allows
students to grasp and comprehend better.
(e) Each student is addressed in view of her individual learning ability and
both supplementary as well as complementary support/aids are provided to
slow and advanced learners individually.
2.3.4 How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform them into life-long learners
and innovators?
The institution seeks to nurture critical thinking, creativity and scientific
temper among the students to transform them into life-long learners and
innovators by:
(a) The teaching practices encourage learners to explore the library and
train students to use multiple reading resources. This enables students
to plurality approaches and interpretations that opens them to
analytical thinking and critical inquiry. Students are encouraged to
actively participate and question in classes and quench their critical
quest for every possible ‘why’, ‘where’ and ‘when’ of the pedagogical
content delivered. Debates, seminars, wall magazines, organized by
students enhance their critical ability thus allowing them to translate
their learning to purposive academic ends. Students are also initiated
to take small steps towards elementary research and accordingly are
advised to make their contributions to the College academic journal
and magazine.
(b) Under the guidance of teachers students take part in cultural activities
that seek to exploit their creative potential in performative skills like
music, dance, acting. Students of Fashion and Apparel Design
(B.FAD) showcase their creativity in fashion shows and exhibitions
where their creations are displayed.
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(c) Activities of Nature Club, NSS unit, Gender Sensitizing Cell, and the
various awareness programmes conducted serve to instill a sense of
civic responsibility, unprejudiced social vision and universal
consciousness, and these values imparted help to build a scientific
temper among the community of learners.
2.3.5 What are the technologies and facilities available and used by the faculty
for effective teaching? E.g.: Virtual laboratories, e-learning - resources from
National Programme on Technology Enhanced Learning (NPTEL) and
National Mission on Education through Information and Communication
Technology (NME-ICT), open educational resources, mobile education, etc.
The chalk-and-talk method is supplemented by using power point
presentations, models, charts, maps and diagrams for effective teaching. The
community computer-cum-projector (K-YAN) has been acquired by the
College with financial assistance from the UGC. and it is extensively used for
teaching-learning activities. In addition, there are two classrooms equipped
with LCD projectors. A book reader is also used in classrooms for direct
projection of study materials. The College library is registered under the NList programme of INFLIBNET which gives the faculty access to on-line
journals for continuous upgradation of knowledge for effective teaching. The
facility of inter-library loan is also available to the faculty through
institutional membership of the British Council Library.
2.3.6 How are the students and faculty exposed to advanced level of
knowledge and skills (blended learning, expert lectures, seminars, workshops
etc.)?
(i) The College teachers are encouraged to acquire advanced level of
knowledge wherein teachers by availing of UGC Teacher Fellowship and
Fellowship of Advanced Research Centres for pursuing doctoral and postdoctoral studies.
(ii) The teachers actively motivated towards research have been granted
financial assistance from the UGC for Minor Research Projects. During the
last five years, 05 Minor Research Projects have been completed by the
faculty.
(iii) The College in general and the departments in particular organizes
seminars, workshops and invited lectures of experts from various disciplinary
fields/areas of professional expertise.
(iv) The College library’s open reference shelves allow students/teachers to
blend their learning as it facilitates access to cross-disciplinary reading
resources. The endowment of the library in terms of books, magazines,
journals, fiction and internet facility is conducively suited for blended
learning.
(v) The College encourages inter-disciplinary learning and the strong interdisciplinary tradition of the College registers itself through organizing of UGC
– sponsored inter-disciplinary seminars, inter-departmental collaborative
teaching, etc.
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2.3.7 Detail (process and the number of students/benefitted) on the academic,
personal and psycho-social support and guidance services (professional
counseling/mentoring/academic advise) provided to students?
(i) Remedial classes are held to cater to the lacuna of slow learners as an
academic support supplementing the regular classes. 213 number of remedial
classes have been held over the last three years benefitting 1278 students.
(ii) Mentoring of students address personal and psycho-social needs of
students.
(iii) The Career Counseling Cell organizes seminars/workshops where experts
from training institutes are invited to create awareness among students about
various career options. 406 students have participated in these
seminars/workshops over the last three years.
(iv) Teachers provide academic advice and guidance to students outside class
hours for improving their learning skills.
The tradition of counseling students is a quintessential component of the
teaching tradition and practices of this College. This involves commitment
and sincerity of every teacher towards devoting quality time to students as
counseling involves contact hours beyond the class room hours.
2.3.8 Provide details of innovative teaching approaches/methods adopted by
the faculty during the last four years? What are the efforts made by the
institution to encourage the faulty to adopt new and innovative approaches
and the impact of such innovative practices on student learning?
The innovative teaching approaches/methods adopted by the faculty during
the last four years involve:
(a) To stimulate creative thinking among students, certain select content are
enacted through play-acting as this also contains high recall-value wherein
learners can forge associative links between the play and the course content.
(b) Teaching aids like models, charts, maps, slides, films, etc are deployed to
involve the students actively in the teaching-learning process.
(c) Students’ seminars and wall magazines are encouraged to engage them
actively in the learning procedure and ensuring that it culminates to an overall
capacity-building exercise wherein they can display their own skills to
translate what they have learnt and imbibed.
(d) Experts are invited from various disciplines to enable students to gain an
exposure to erudite academics, their research and specialized knowledge.
The efforts undertaken by the institution to encourage the faulty to adopt new
and innovative approaches includes:
(a) The College encourages faculty to both attend and organize seminars,
workshops and gain adequate exposure to new and innovative
approaches of teaching. These seminars/workshops organized are both
subject/discipline specific as well as inter-disciplinary. Workshops on
general teaching enhancement are also organized by the IQAC.
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(b) The College annually allots funds for organizing departmental
seminars or invited lectures and also procures aids required for
implementing innovative methods.
(c) The infrastructural upgradation of the College from time to time seeks
to support and enhance teaching practices and its innovative initiatives.
The impact of such innovative practices on student learning has been
significantly rewarding and one of the clear indices includes a consistent
attendance of significant majority in classes, seminars, invited lectures etc.
The attendance record of students using learning resources of the College is
fairly high. The performance of students in University examinations is
impressive with a significant number securing first class marks every year.
2.3.9 How are library resources used to augment the teaching learning
process?
The library as a learning resource is intensively used both by students and the
faculty. Library resources are augmented every year through funding from the
UGC and the institutional annual budgetary allocation. The stock of journals,
books and e-resources is enhanced. In addition, it may be stated that the
College library also receives donated books that augments the existing stock
further.
2.3.10 Does the institution face any challenges in completing the curriculum
within the planned time frame and calendar? If ‘yes’, elaborate on the
challenges encountered and the institutional approaches to overcome these.
The College has at least 215/216 teaching days in an academic year. The time
enjoyed normally does not constrain the completion of the curriculum. In
exceptional cases of electoral exigencies or otherwise, additional classes are
held after the scheduled selection examination that is preparatory to the
University examination.
2.3.11 How does the institute monitor and evaluate the quality of teaching
learning?
The institution monitors and evaluates the quality of teaching-learning
through the following measures that are regularly followed:
(a) Teachers submit annually self-appraisal forms reflective of their upgraded
skills, training and qualifications.
(b) Students of the final year submit evaluation of individual teachers (on a
stipulated 10-point scale questionnaire) indexing their ability of successful
delivery and transaction of the curriculum.
(c) Students of the final year also submit evaluation of the College
infrastructural provisions (on a 10-point scale questionnaire) and their
responses index both institutional success as well as the deficiencies.
(d) Academic reports are placed before the Governing Body ensuring
transparency and accountability vis-à-vis progress and quality enhancement as
well as shortcomings and challenges faced in the teaching-learning process.
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2.4 Teacher Quality
2.4.1 Provide the following details and elaborate on the strategies adopted by
the College in planning and management (recruitment and retention) of its
human resource (qualified and competent teachers) to meet the changing
requirements of the curriculum

Professor
Highest
Qualification

Associate
Professor

Assistant
Professor
Total

Male

Female

Male

Female

Male

Female

-

04
02
01

09
05
01

01

02
01
04

02
01
05

01
-

02
01

03
01

Permanent Teachers
D.Sc./D.Litt
Ph.D
M.Phil
PG

-

01
-

-

04
03
-

Temporary Teachers
Ph.D
M.Phil
PG

-

-

-

-

Part-Time Teachers
Ph.D
M.Phil
PG

-

-

-

-

-

-

The College submits requisition to the West Bengal College Service
Commission for the appointment of permanent faculty in vacant posts. For the
period till such appointment is made, the College recruits temporary faculty
(full time/part time/guest, as required) on College pay. For all such
appointments, advertisements are published in leading newspapers. The
requisite qualification for applying for faculty position is as per UGC norms.
Appointments are made through interview by a duly constituted selection
committee. Thus the recruitment of qualified and competent teachers is
ensured.
2.4.2 How does the institution cope with the growing demand/ scarcity of
qualified senior faculty to teach new programmes/ modern areas (emerging
areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)?
Provide details on the efforts made by the institution in this direction and the
outcome during the last three years.
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The need for faculty having specialization in emerging areas has arisen in the
case of the relatively new discipline - bachelor degree in Fashion & Apparel
Design – introduced for the first time under the University of Calcutta in this
College only. To meet this requirement, the College invites experienced
visiting teachers from other institutions/industry as per details given below:
Name &
Institution
Designation of
faculty
Prof.
Bengal Engg.&
S.M.Chatterjee
Science
Formerly VC
University
Prof. A.K.Samanta Dept. of Jute &
Prof. & Head
Fibre
Technology
University of
Calcutta
Dr. Swapan Kr.
Dept. of Jute &
Ghosh
Fibre
Associate Prof.
Technology
University of
Calcutta
Mr. Debabrata
Dhawal Colour
Chakraborty
& Chemicals,
Manager
Bombay
Mr. Soumen
National Techno
Ghosh
Institute, Punjab
Lecturer
Technical
University
Mr.Sujay
Rabindra Bharati
Mukherjee
University
Asstt. Prof.
Mr. Mrinal Sarkar
Visva Bharati
Asstt. Prof.
University
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Papers taught

Classes
allotted

Textiles dyeing &
finishing

24 per year

Yarns, Chemical
processing of fibres

30 per year

Weaving

30 per year

Entrepreneurship
Dev.,
Merchandising
Fashion Illustration
& Portfolio

50 per year

06 per week

Basic Design &
04 per week
Principles of design
Theory of Design,
Principles of
Design,
Visual Art & Com.

04 per week

2.4.3 Providing details on staff development programmes during the last four
years elaborate on the strategies adopted by the institution in enhancing the
teacher quality.
a) Nomination to staff development programmes
Academic Staff Development
Programmes
Refresher courses
HRD programmes
Orientation programmes
Staff training conducted by the university
Staff training conducted by other
institutions
Summer / winter schools, workshops, etc.

Number of faculty
nominated
07
01 (EDP) + 01 (FDP)
00
00
00
00

The College is committed to enhancing teacher quality by providing all kinds
of support to the faculty. Leave is granted to faculty for attending refresher
courses, faculty upgradation programmes, post-doctoral programmes.
Teachers undertaking course work as a pre-requisite for doctoral research are
allowed to adjust their classes during the period of their course work. The
outcome of the institutional policy of enhancing teacher quality has resulted in
04 teachers being awarded Ph.D over the last five years, 01 teacher awarded
M.Phil, 02 teachers having completed post-doctoral research work, 02
teachers have submitted thesis for Ph.D in 2013-14 and 02 teachers have
registered for Ph.D during 2013.
b) Faculty Training programmes organized by the institution to empower and
enable the use of various tools and technology for improved teaching-learning


Teaching learning methods/approaches

Workshops are conducted by the IQAC in each academic session. The most
recent workshop was held on 29th April, 2014 on “Quality Enhancement in
Teaching”. Two distinguished academicians, Prof. P.K.Chaudhuri, formerly
Member Secretary, WB State Council of Higher Education, and Prof. B. P.
Abraham, Professor of Public Policy, Indian Institute Of Management,
Calcutta, have been the resource persons.


Handling new curriculum

Workshops are organized by individual departments as and when the need for
handling new curriculum arises. For e.g. the Department of Education
organized a workshop in collaboration with the UG Board of Studies in
Education of the University on the new UG curriculum in Education Honours
Course (Paper VIII) on 14th December, 2011.


Content/knowledge management

No specific training programme on content/knowledge management has been
organized so far by the College.
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Selection, development and use of enrichment materials

No specific training programme on selection, development and use of
enrichment materials has been organized so far by the College.


Assessment

The need for organizing training programme on assessment has not arisen.
Teachers attend meetings convened by Head Examiners appointed by the
University before evaluating answer scripts of University examinations in
each academic session. Assessment guidelines are discussed and finalized for
ensuring uniformity in evaluation standards in these meetings. These
guidelines are also followed while evaluating scripts of internally held
examinations of the College.


Cross cutting issues

Workshops are organized by the NSS unit, Gender Sensitization Cell, Nature
Club and by some departments on issues such as gender discrimination,
human rights, environment, etc. These programmes are very effective in
sensitizing the staff on cross cutting issues.


Audio Visual Aids/multimedia

Training programme (30 hours duration) on Basic Computer Skills & Literacy
was organized by the College in association with Webel Informatics Ltd. for
the faculty in May 2012.


OER’s

No specific training programme on OERs has been organized so far by the
College.


Teaching learning material development, selection and use

A training programme on CAL material development is being organized by
the IQAC. A proposal for this programme submitted by the IQAC has been
accepted by Webel Informatics Ltd.
c) Percentage of faculty


invited as resource persons in Workshops / Seminars / Conferences
organized by external professional agencies

06 faculty members have been invited as resource persons in Workshops /
Seminars / Conferences organized by external professional agencies: 26% of
full time faculty.


participated in external Workshops / Seminars / Conferences
recognized by national/ international professional bodies

17 faculty members have participated in external Workshops / Seminars /
Conferences recognized by national / international professional bodies: 74%
of full time faculty.
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presented papers in Workshops / Seminars / Conferences conducted or
recognized by professional agencies:

13 faculty members have presented papers in Workshops / Seminars /
Conferences conducted or recognized by professional agencies: 57% of full
time faculty.
2.4.4 What policies/systems are in place to recharge teachers? (e.g.: providing
research grants, study leave, support for research and academic publications
teaching experience in other national institutions and specialized programmes
industrial engagement etc.)
The College sanctions study leave to teachers who apply for such leave.
Teachers have availed of study leave in the final stage of preparation of their
doctoral theses. Leave is also granted to teachers for attending
Refresher/Orientation courses as well as for pursuing research under FDP
programme of the UGC. and for post-doctoral programmes. Permission is
granted to teachers for teaching assignments in other institutions, outside the
hours of duty in this institution. At present, 04 faculty members are attached
to other institutions for teaching assignments. The Governing Body has also
adopted a resolution to award a token amount to teachers in recognition of
their papers published in referred journals.
2.4.5 Give the number of faculty who received awards / recognition at the
state, national and international level for excellence in teaching during the last
four years. Enunciate how the institutional culture and environment
contributed to such performance/achievement of the faculty.
Awards/recognition at the state, national and international level for excellence
in teaching during the last four years has not been received by any faculty
member.
2.4.6 Has the institution introduced evaluation of teachers by the students and
external Peers? If yes, how is the evaluation used for improving the quality of
the teaching-learning process?
Evaluation of teachers by the students is a standing practice in this institution.
Final year students evaluate teachers through a structured questionnaire in
every academic session. However, evaluation of teachers by external peers has
not been introduced so far. Every teacher is made aware of her strengths and
weaknesses as revealed by the feedback from students on a ten-point scale.
Teachers themselves are keen on overcoming their weakness, if any, through
self-corrective measures and for building upon their strength.
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2.5 Evaluation Process and Reforms
2.5.1 How does the institution ensure that the stakeholders of the institution
especially students and faculty are aware of the evaluation processes?
The students get a preliminary idea about the evaluation processes through the
College prospectus at the time of admission. Subsequently, they are made
aware of the details of the evaluation process in their respective course of
study by the concerned teachers during the introductory classes. The faculty is
well acquainted with the evaluation processes stipulated by the affiliating
University, to which the College strictly adheres. The rules are mentioned in
detail in the “Admission and Examination Regulations” published by the
University. This publication is also distributed among students at the time of
admission.
2.5.2 What are the major evaluation reforms of the university that the
institution has adopted and what are the reforms initiated by the institution on
its own?
The major evaluation reform introduced by the University of Calcutta and
adopted by the affiliated Colleges is the (1+1+1) annual system of evaluation
where students have to appear in University Examination at the end of each
year. The most recent evaluation reform introduced by the University is the
system of Supplementary examination for students who fail to clear the Part I
examination.
The evaluation reforms introduced by the College relate to internal assessment
(not included in the final assessment by the University). These reforms vary
across departments- from MCQ tests, seminar presentation, project work,
viva-voce, group discussion, etc.
2.5.3 How does the institution ensure effective implementation of the
evaluation reforms of the university and those initiated by the institution on its
own?
The College ensures effective implementation of the evaluation reforms
introduced by the University by strictly adhering to the academic calendar of
the University. The syllabus for all UG courses offered by the College is
completed within the scheduled time and the internally held examinations and
evaluation process is completed to enable students to fill up forms for
appearing in University examination within the dates stipulated by the
University.
The College also makes its infrastructure and manpower available for holding
the University examinations (B.A./B.Sc./B.FAD-Part I, II, III and
Supplementary). More than 350 students from two or more Colleges are
allotted examination centre in this College by the University.
The departments of the College have the autonomy to introduce and
implement the evaluation reforms in internal assessments after ensuring strict
compliance of those introduced by the University. The departments have so
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far efficiently implemented the new methods of evaluation introduced in
accordance with the needs of their respective discipline.
2.5.4 Provide details on the formative and summative assessment approaches
adopted to measure student achievement. Cite a few examples which have
positively impacted the system.
In all courses of study, tutorials, class tests, home assignments are the
formative assessment means adopted to measure student achievement after
completion of each topic. Regular interaction with students during classes also
enables teachers to assess their understanding of any topic. For the purpose of
summative assessment, mid–term test and selection test are conducted in all
courses of study offered by the College. The selection test is taken annually
after completion of the syllabus and serves to assess the overall level of
preparation of students for the University examinations.
Formative assessment of students’ achievements through tutorial/class test/
home assignment have shown a positive impact in so far as slow learners can
be identified at this stage. They are provided remedial coaching to help them
in improving their performance. Advanced learners are also identified through
their excellent performance in tutorials / class tests and they are provided with
all necessary support and encouragement by the faculty to enhance their
performance.
Summative assessment has a positive impact as students get the opportunity to
become acquainted with the pattern University examination before they
appear for such examination. They are also benefited by going through their
evaluated answer scripts wherein they come to know their deficiencies and
can rectify them. This gives them ample opportunity to improve their
performance in the University examination.
2.5.5 Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (weightage for
behavioral aspects, independent learning, communication skills etc.
The scripts of all internal assessments are shown to the students after
evaluation. This ensures transparency in the evaluation process.
Depending upon the course of study, the weightages assigned for behavioural
aspects, independent learning, communication skills etc, vary. These relate to
internal assessment only as the University stipulated syllabi do not explicitly
accommodate such aspect of overall development of students. While
communication skills are given more importance in such courses of study as
English Honours, Communicative English Major, Journalism and Mass
Communication Honours, the emphasis on independent learning is more in the
case of Social Sciences – History, Political Science, Economics, Sociology,
Education.
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2.5.6 What are the graduates attributes specified by the College/affiliating
university? How does the College ensure the attainment of these by the
students?
In addition to curriculum based knowledge in their respective discipline, the
attributes acquired by students in general graduating from this institution are
proficiency in communication skill, logical reasoning and numerical aptitude,
environment consciousness, sense of discipline, sincerity, integrity and duty
towards the neighbourhood community.
The College strives to ensure the attainment of these attributes through an
overall atmosphere conducive to the development of confidence, competence,
creativity and consciousness in students. The faculty is dedicated to the cause
of all round grooming of students to ensure their employability as well as
adaptability to various real life situations. The close teacher – student relation
where all teachers know their students individually, and the practice of student
mentoring are the institutional mechanisms through which the desired skills
and attitudes are nurtured in students. The wide range of co–curricular and
extra–curricular activities offered by the institution is also instrumental in
promoting professional and life skills of students.
2.5.7 What are the mechanisms for redressal of grievances with reference to
evaluation both at the College and University level?
Students are shown their answer scripts after evaluation. Grievances with
respect to evaluation, if any, are redressed by the concerned teachers at this
time. The errors and omissions found in answer scripts are pointed out to
students and the evaluation standards/benchmarks are explained to them, to
their satisfaction.
There is a system of review of answer scripts of University examinations
when any student applies for it through the College. The right to see once
evaluated answer script of any University examination is also enjoyed by
students who apply for the same.
2.6. Student performance and Learning Outcomes
2.6.1 Does the College have clearly stated learning outcomes? If ‘yes’ give
details on how the students and staff are made aware of these?
The outcome to be achieved by the College is to adequately train students
with bachelor degree of knowledge for progression to higher studies,
employment and self-employable prospects. The outcome is also clearly
explicated in the stated institutional vision and mission. The students and staff
are made aware of these through various institutional practices and
conventions (details given in section 1.1.1).
2.6.2 Enumerate on how the institution monitors and communicates the
progress and performance of students through the duration of the course/
programme? Provide an analysis of the students results/achievements
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(Programme /course wise for last four years) and explain the differences if any
and patterns of achievement across the programmes /courses offered.
The institution monitors the progress and performance of students by holding
regular class tests, tutorials, home assignments and also by conducting
University stipulated mid-term and selection examinations. The same is
communicated to the parents/guardians through parents/guardian-teacher
meetings from time to time throughout the duration of the course/programme.
The students’ results and achievements of students for last four years are
given as follows:
B.A Honours and General – Final Examination, University of Calcutta
Examin
ation
year

Courses

B.A.
(Hons.)
2010

B.Sc.
(Hons.)
B.A/B.Sc
.(Gen)
B.A.
(Hons.)

2011

B.Sc.
(Hons.)
B.A/B.Sc.
(Gen)
B.A.
(Hons.)

2012

B.Sc.
(Hons.)
B.A/B.Sc.
(Gen)
B.A.
(Hons.)

2013

B.Sc.
(Hons.)
B.A/B.Sc.
(Gen)

Pass
Percentage
(University)

Pass Percentage
(College)

99.16

100

97.63

100

-

85.89

97

NA

98.74

97

03
EDCA-2,
SOCA-1

97.09

100

-

84.96

98

NA

98.04

88

96.03

100

80.14

89

NA

97.12

100

*SOCA1(59.65)

94.29

100

-

71.08

56

NA
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No. of 1st
Classes
(College)
02
EDCA-1,
SOCA-1

04
EDCA-1,
ENGA-3
01
GEOA-01

B.A. Major & B.FAD – Final Examinations
Results

Pass
Percentage
(Univers
ity)
Pass
Percentage
(College
)
Number
of 1st
Classes
(College
)

2010
B.FAD CMEV
Major
NA
99.26

2011
B.FAD CMEV
Major
100
98.74

2012
B.FAD CMEV
Major
100
98.04

2013
B.FAD CMEV
Major
100
97.12

NA

100

100

100

100

100

100

100

--

17

07

11

13

08

06

16

2.6.3 How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended learning
outcomes?
The teaching, learning and assessment strategies of the institution are
structured to facilitate the achievement of the intended learning outcomes in
the following ways:
(i) Teaching follows as per adherence to stipulated curriculum of affiliating
University. It is tailored to suit individual student’s learning ability and
requirement wherein advanced students and slow learners on being identified
are provided both complementary and supplementary support that includes
additional hours/reading resources, remedial classes, etc.
(ii) Learners are motivated and encouraged in participatory activities like wall
magazines, seminars, class/group discussions, cultural activities as learning
outcomes manifesting the extent of the success of the intended teaching
strategies.
(iii) The multi-pronged assessment strategies of the institution (Section 2.6.2)
serve to ensure that intended learning outcomes are optimally achieved by
communicating the results to stakeholders like parents/guardians. The results
inform teachers about the individual learning requirements. Teachers
accordingly address the needs of individual learners on the basis of their
strength and weakness.
(iv) Students on the basis of their aptitude and ability are counselled and
interested students are guided in their preparatory steps towards competitive
examinations or higher studies.
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2.6.4 What are the measures/initiatives taken up by the institution to enhance
the social and economic relevance (student placements, entrepreneurship,
innovation and research aptitude developed among students etc.) of the
courses offered?
The measures/initiatives taken up by the institution to enhance the social and
economic relevance (student placements, entrepreneurship, innovation and
research aptitude developed among students etc.) of the courses offered
includes:
(i) In certain courses (mainly self-financed) students are sent for industrial
training/internships to facilitate their exposure to the job market’s
requirements and to enhance their employability.
(ii) Vocational training in some of the self–financed courses prepare students
for entrepreneurial ventures. In addition, the conventional degree courses
offered equip students with the basic knowledge and confidence for
entrepreneurship.
(iii) The compulsory three year computer training (section 1.1.7) serves to
complement the curriculum-based teaching and students’ learning process. It
also serves as an additional skill enhancement exercise in view of its
economic relevance and employment requirements.
(iv) Students in various degree courses like Geography(Honours),
Sociology(Honours), Communicative English(Major) are trained in
curriculum-based field work/surveys and dissertation writing wherein students
conduct research on socially and economically relevant issues/themes.
2.6.5 How does the institution collect and analyze data on student
performance and learning outcomes and use it for planning and overcoming
barriers of learning?
Individual departments maintain data of students’ performance and learning
outcomes on the strength of regularly held internal assessment. These data are
centrally collected and tabulated by the College Examination sub-committee.
These are annually discussed in Teachers’ Council meetings wherein each
student’s performance is reviewed and accordingly the institution arranges
for:
(a) Special guidance in remedial classes for slow learners to enable them
to overcome their learning barriers.
(b) In view of institutional accountability, parents/guardian meetings are
held to communicate the performance status of respective wards. Such
contacts with parents/guardians seek to redress the problem of learning
difficulty by enjoining them as stakeholders in realizing the collective
goal towards successful learning outcome.
(c) Teachers seek to simplify the curriculum content and render it more
comprehendible to suit the learning ability of weak learners.

62

2.6.6 How does the institution monitor and ensure the achievement of learning
outcomes?
The institution monitors the learning outcomes through discussions and
review of teaching and learning in departmental and Teachers’ Council
meetings and ensures the achievement of learning outcomes through regular
classes, assignments, students’ seminars, wall magazines, remedial classes,
close guidance in field work/practicals etc. The institutional practice of
guardian/parent-teachers’ meeting also serves to monitor and ensure learning
outcomes.
2.6.7 Does the institution and individual teachers use assessment/ evaluation
outcomes as an indicator for evaluating student performance, achievement of
learning objectives and planning? If ‘yes’ provide details on the process and
cite a few examples.
The institution and individual teachers use assessment/ evaluation outcomes
as an indicator for evaluating student performance, achievement of learning
objectives and planning.
(i) Formative assessments regularly held after completion of each topic
are useful for detecting lacunae, if any in students’ understanding of
the topic. Adequate care is taken to overcome these during subsequent
lectures.
(ii) Summative assessments held at mid-term and end-term are useful for

judging the overall preparation of students for the University
examination. Accordingly special classes are arranged for advanced
learners to prepare them for excellent performance in the University
examination. The needs of slow learners are addressed through
remedial classes to enable them to succeed in University examination.
Any other relevant information regarding Teaching-Learning and Evaluation
which the College would like to include.
Due to the institutional policy of providing maximum access to students from
diverse social strata, the cut-off marks adhered to at the entry level is the
minimum stipulated by the affiliating University. The faculty, therefore,
strives to make the teaching-learning process student-centric in view of the
limited learning ability of a significant number of students in all courses
offered by the institution. Remedial classes are held regularly for the benefit
of slow learners. However, the advanced learners, though limited in number,
are also given special guidance by the faculty to excel in their respective
disciplines.
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research
3.1.1 Does the institution have recognized research center/s of the affiliating
University or any other agency/organization?
The institution does not have recognized research centre. However, Rani Birla
Girls’ College is the only institution under the University of Calcutta offering
a Bachelor of Fashion and Apparel Design (B.FAD) course. The Department
of Fashion and Apparel Design has laboratories for textile testing and garment
making. Laboratories are well equipped to undertake parallel research work
on these items. The department is actively involved in research work on
finishing of garments/textiles, dyeing and printing of textiles, innovations in
pattern making and garment construction.
3.1.2 Does the Institution have a research committee to monitor and address
the issues of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and their
impact.
Yes. The Research and Academic Journal sub-committee encourages the
faculty to pursue active research work, examines research proposals, reviews
research papers for publication. The College publishes an academic journal
Mind Space (ISSN No. 2320-284X) which has eminent academicians and
researchers on its Editorial Advisory Board (details given in section 3.4.2).
3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/ projects?


autonomy to the principal investigator

The Principal Investigator enjoys full autonomy for implementing the research
project.


timely availability or release of resources

The financial assistance made available by funding agencies like the UGC are
released immediately to the Principal Investigator through separate bank
accounts opened for the purpose by the College.

adequate infrastructure and human resources
The necessary infrastructure is made available for research projects.

time-off, reduced teaching load, special leave etc. to teachers
The College is committed to enhancing teacher quality by providing all kinds
of support to the faculty. Leave is granted to faculty for pursuing research
under faculty development programmes and post-doctoral programmes.
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Teachers undertaking course work as a pre-requisite for doctoral research are
allowed to adjust their classes during the period of their course work. Two
teachers have availed of this facility for completion of Ph.D course work
during 2013.Special Study Leave was granted by the College to Dr. Srabanti
Bhattacharya (Dept. of Geography) and Dr. Madhumita Sengupta (Dept. of
History) for post-doctoral research during 2009-10 and 2010-11 respectively.

support in terms of technology and information needs
Library and Internet facilities available in the College can be utilised for
research work whenever necessary.

facilitate

timely auditing and submission of utilization certificate to the
funding authorities
The necessary support is provided to the faculty pursuing research projects by
the College office in general and the accounts section in particular.

any other
The management provides encouragement to faculty to pursue active research.
3.1.4 What are the efforts made by the institution in developing scientific
temper and research culture and aptitude among students?
All departments encourage students to attend seminars and lectures pertaining
to areas covered by the university curriculum, particularly on new research
trends therein. The faculty often accompanies students for attending seminars
organized by other institutions.
The Department of Fashion & Apparel Design organizes student visits to
seminars and workshops through which students are acquainted with research
activities of various scientists. Third Year students undertake research projects
of 100 marks as per University curriculum. This facilitates development of
research temperament.
Departments organize seminars and invited lectures on recent research trends
in their respective disciplines and also disseminate key ideas in the personal
research projects undertaken by individual teachers.
The College publishes an academic journal 'Mind Space' in which students are
encouraged to publish research papers under the guidance of the faculty.
Students of Sociology (Honours) and Communicative English (Major) and
B.FAD have to undertake research projects and submit dissertations as part of
the UG curriculum. The faculty guides and supervises these projects which
inculcate research culture and aptitude among students.
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3.1.5 Give details of the faculty involvement in active research (Guiding
student
research,
leading
Research
Projects,
engaged
in
individual/collaborative research activity, etc.
The College being an institution for undergraduate studies, student research
remains confined to that stipulated by the curriculum in some subjects
(Sociology Honours, Communicative English (Major) and B.FAD). The
faculty of these departments guides and supervises the research projects of
their students.
The details of individual research activity of the faculty are given below:
 Apala Dasgupta Barat of the Department of English was awarded the
Ph.D degree for her thesis entitled ''Quests and Realizations in Auden's
Poetry and Drama of the 1930s'' by the University of Calcutta,
Dec.2013.
 Samarpita Ghosh Ray of the Department of Sociology submitted her
Ph.D thesis, “Shah Rukh Khan: A Sociological Exploration of
Construction of An Icon of A Globalizing Nation” to Jadavpur
University in August 2013.
 Vijaya Singh of the Deprtment of Hindi also submitted her Ph.D.
thesis, '1970 Ke Baad Stri Sahitya: Vividh Ayam' to University of
Calcutta in March, 2013.
 Sharmishtha Mukherjee of the Department of Fashion and Apparel
Design, submitted her Ph.D thesis, “Physico-Chemical Studies on
Colour Related Parameters for Dyeing of Jute and Chemically
Modified Jute Textiles” to University of Calcutta in March,2014.
 Final Reports of Minor Research Projects funded by UGC, were
submitted by Dr. Sonali Banerjee Jash (April, 2013) Dr. Pushpa
Tiwary (March, 2013), Sanjukta Mitra (Dec, 2013) and Debarati
Banerjee (Jan., 2014) (details given under section 3.2.7).
3.1.6 Give details of workshops/ training programmes/sensitization
programmes conducted/organized by the institution with focus on capacity
building in terms of research and imbibing research culture among the staff
and students.
The College organizes UGC sponsored seminars in order to imbibe research
culture among the staff and students. The department of Hindi organized a
National Seminar on 2nd and 3rd March, 2012. An interdisciplinary State-level
Seminar “Interrogating Globalization and The Changing Face of India” was
held on 13th March, 2012. Workshops are organized by the IQAC in every
academic session with focus on capacity building.
Departmental Seminars are also organized by the departments in order to
focus on recent research trends in their respective disciplines. These are
effective in promoting research culture among the faculty and students. The
Department of Fashion and Apparel Design organizes workshops and training
programmes to promote research culture among the staff and students. Some
of these are organized in collaboration with the Department of Jute and Fibre
Technology, University of Calcutta.
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The Gender Sensitization and Awareness Against Sexual Harassment Cell
organizes workshops and awareness programmes to sensitize the staff and
students on the issue. These programmes serve to provide inputs for socioeconomic studies undertaken by students as part of their curriculum in social
sciences.
3.1.7 Provide details of prioritized research areas and the expertise available
with the institution.
As already mentioned, the College is the only institution under the affiliating
University to offer the UG course in Fashion & Apparel Design. The
department is actively involved in research work on finishing of
garments/textiles, dyeing and printing of textiles, innovations in pattern
making and garment construction.
The details of research areas and research activity in which the faculty has
been involved in the post-accreditation period are given below.

Name

Department

Dr. Srabanti
Bhattacharya

Geography

Dr.
Madhumita
Sengupta

Dr.
Madhumita
Sengupta
Dr. Kankana
Pal

Dr. Apala
Dasgupta
Barat
Samarpita
Ghosh Ray

History

History

Political
Science

English

Sociology

Area of
Specialization
Water as an Urban
Service & The Right
to Water
British Colonial
Policies, 19th and
Early 20th century
Assam, Politics of
Identity
Language and the
Making of the
Assamese Identity in
the 19th Century
The Evolution of a
Regional Political
Part: The Case of
Akali Dal in the
1990s
Twentieth Century
British Poetry
Popular Culture,
Media and Hindi
Commercial Films
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Research
Project
Post-doctoral
(2009-10)
CSSS,
Kolkata
Post-doctoral
(2010-11)
CSSS,
Kolkata
Ph.D.
awarded in
July 2009
Ph.D awarded
in
Oct.2009

Ph.D awarded
in Dec.2013
Ph.D thesis
submitted in
Aug. 2013

Vijaya Singh
Hindi
Sharmistha
Mukherjee

Sanjukta
Majumder

Fashion &
Apparel
Design

Librarian

Neelufar
Khan

Philosophy

Roshni
Sharma

Pol. Science

Aliya Halim

Kalpana
Biswas

Dr. Nandita
Chaudhuri

Dr. Sonali
Banerjee Jash

Communica
tive English

Geography

Education

Economics

San 1970 ke Baad ka
Stree Sahitya: Vividh
Ayam
Physico-Chemical
Studies on Colour
Related Parameters
for Dyeing of Jute
and Chemically
Modified Jute
Textiles
Information
Dissemination
Through The
Archives of Kolkata:
A Perspective Study
Some Aspects of
Kant’s Moral
Philosophy
Representation of
Refugee Women in
Bengal Partition
Narratives of 1950s
and 60s
Language Studies

The Effect of Fly Ash
on Agriculture

Early Indian
Knowledge of
Psychology and its
Contemporary
Relevance in the
Psychological and
Educational Field
Economic and
Environmental
Impact of Tourism in
India – With Special
Reference to Eastern
Region
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Ph.D thesis
submitted in
March,2013
Ph.D thesis
submitted in
March,2014

Ph.D thesis
submitted in
June,2014

M.Phil
awarded in
2012
M.Phil
awarded in
Aug.2013

Ph. D
(pursuing)
Regd. In
April,2013
Ph. D course
work
Completed in
Sep.2013
UGC-MRP
Final report
Submitted in
July, 2010

UGC-MRP
Final report
Submitted in
April, 2013

Dr. Pushpa
Tiwari

Sanjukta
Majumdar

Debarati
Banerjee

Srabanti
Bhattacharya

Hindi

Library
Science

History

Geography

Bhoomandalikrit
Bharat Mein Kisan
Samasyien Vishesh
Sandarv Hindi Katha
Sahitya
Information
Dissemination
through the Archives
of Kolkata

UGC-MRP
Final report
Submitted in
March, 2013

Social Regeneration
and Bengal in the 19th
and early 20th
Centuries.

UGC-MRP
Final report
Submitted in
Jan.2014

Informal Water
Vendors of Kolkata
& The Urban Poor: A
study of their Role &
Relevance

UGC-MRP
undertaken on
12.04.2014

UGC-MRP
Final report
Submitted in
Dec.2013

3.1.8 Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students.
The College invites eminent academicians and researchers to deliver lectures
and interact with teachers and students during UGC sponsored
seminars/workshops and departmental seminars.
A list of eminent academicians and researchers who have visited the campus
during the last four years is given below:
1. Prof. Sujay Basu, Director (Formerly), School of Energy Studies,
Jadavpur University.
2. Dr. Debiprosad Duari, Director (Research and Academics) M.P Birla
Institute of Fundamental Research, Kolkata.
3. Prof. Prasanta Roy, Honorary Visiting Professor, Institute of
Development Studies, Kolkata.
4. Prof. Ratan Khasnabis, Director, MHROM Course, Department of
Business Management, University of Calcutta.
5. Prof. Ajitava Roychaudhuri, Department of Economics, Jadavpur
University.
6. Dr. Aninda Basu Roy, Department of English, University of
Bardhaman.
7. Dr, B.Bhatta, Coordinator, Department of Computer Science and
Engineering, Jadavpur University.
8. Dr. Rita Chaudhuri, Department of Ancient History and Culture,
University of Calcutta.
9. Prof. Mita Banerjee, Department of Education, University of Calcutta.
69

10. Prof. Aditi Ghosh, Department of Education, University of Calcutta.
11. Prof. Debjani Sengupta, Department of Education, University of
Calcutta.
12. Dr. Madhumala Sengupta, Department of Education, University of
Calcutta.
13. Prof. Dulal Mukhopadhyay, Department of Education, Kalyani
University.
14. Dr. Dhruvajyoti Chatterjee, Pro-VC (Academic Affairs), University of
Calcutta.
15. Prof Dipankar Roy, Department of Political Science, University of
Calcutta.
16. Prof. Biju Paul Abraham, Professor of Public Policy, Indian Institute
of Management, Calcutta.
17. Prof. Pratip Kumar Chaudhuri, Formerly Member Secretary, West
Bengal State Council of Higher Education.
18. Dr Vijendra N.Singh, formerly Professor, Dept. of Hindi, Central
University of Hyderabad.
19. Dr. Vimal, formerly Professor, Dept. of Hindi, University of Burdwan
20. Dr. Ravi Bhushan, formerly Professor, Dept. of Hindi, Ranchi
University.
21. Dr. Ravi Srivastav, Professor, Dept. of Hindi, University of Rajasthan.
22. Dr. Jagdishwar Chaturvedi, Professor, Dept. of Hindi, University of
Calcutta.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How has the provision contributed to improve the quality
of research and imbibe research culture on the campus?
There is no provision for Sabbatical Leave under the Service Rules of the
Government of West Bengal. However, during the last five years Dr. Srabanti
Bhattacharya and Dr. Madhumita Sengupta have been granted leave for
pursuing post-doctoral research (details given under section 3.1.7). Leave was
also granted to Ms. Samarpita Ghosh Ray for pursuing doctoral research under
the Faculty Development Programme of the UGC.
3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution
and elsewhere to students and community (lab to land).
Teachers involved in active research make efforts to enrich, through lectures
and seminars, their research findings to the extent possible. Laboratory
findings are directly transferred to classroom teaching in such disciplines as
Fashion & Apparel Design.
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3.2 Resource Mobilization for Research
3.2.1 What percentage of the total budget is earmarked for research? Give
details of major heads of expenditure, financial allocation and actual
utilization.
There is no budget allocation earmarked for research as such. However, the
institutional budget includes allocation for the publication of the academic
journal- ‘Mind Space’ - which gives vent to the research initiatives of the
faculty and students of this institution as well as of other institutions. The
budgetary allocation under this head is usually Rs. 50,000/-p.a. and the
amount utilized under this was Rs.29700/-during 2011-12.
There is a budgetary allocation of Rs.2000/- p.a. for each department for
organizing seminars for developing research culture and aptitude among
students and faculty. The amount utilized for this purpose for the year ended
March 2012 was Rs.13550/The total amount utilized for research oriented activity was Rs.43250/- for the
year ended March 2012 which works out to 1.9% of the total revenue
expenditure for the year.
3.2.2 Is there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the percentage of
the faculty that has availed the facility in the last four years?
No such provision exists till now.
3.2.3 What are the financial provisions made available to support student
research projects by students?
No such provision exists till now. However, the students of the Department of
Fashion & Apparel Design are assisted by the faculty to get sponsors (e.g.
Jayasree Textiles) for material resources, such as fabrics, when they undertake
research projects in the third year.
3.2.4 How does the various departments/units/staff of the institute interact in
undertaking inter-disciplinary research? Cite examples of successful
endeavours and challenges faced in organizing interdisciplinary research.
The College has not been able to undertake inter-disciplinary research till
now. However, a positive step in this direction is the informal interaction
among the faculty of different departments, especially for preparing proposals
for research projects. Interdisciplinary seminars are also organized by the
College for this purpose.
The Department of Fashion & Apparel Design engages in interdisciplinary
research with the Department of Jute and Fibre Technology, University of
Calcutta, as well as with garment industries such as R.B Enterprise,
Rajlakshmi Cotton Mills, K. K. Banijya, Mansha Modi's, among others.
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3.2.5 How does the institution ensure optimal use of various equipment and
research facilities of the institution by its staff and students?
The College being an institution for undergraduate studies in the humanities
stream mainly, there is not much scope for laboratory equipment based
research. The existing equipments and facilities are optimally used by the staff
and students. As the institution faces a space constraint, there is no excess
capacity so far as equipments and facilities are concerned. The number of
equipments increases in proportion to increase in the number of students.
Department specific equipments are extensively used by students of the
concerned department.
Has the institution received any special grants or finances from the industry or
other beneficiary agency for developing research facility? If ‘yes’ give details.
Yes. The Department of Fashion & Apparel Design received Rs.1,00,000/- as
financial assistance from the National Jute Board, Ministry of Textiles, Govt.
of India in 2013.
Students of the department have been working on ''Developing Jute Garments
with Newer Usages and Newer Perspectives". The focus has been on
developing jute life-style products including garments, hats, belts, bags and
shoes.
3.2.7 Enumerate the support provided to the faculty in securing research
funds from various funding agencies, industry and other organizations.
Provide details of ongoing and completed projects and grants received during
the last four years.
The College encourages and supports faculty in securing research funds from
external funding agencies by providing logistic support. Project proposals are
reviewed and endorsed by the concerned College authority within minimum
time. UGC circulars inviting research proposals for funding are circulated
among the faculty as soon as they are received by the institution.

3.3 Research Facilities
3.3.1 What are the research facilities available to the students and research
scholars within the campus?
The College library is well endowed with books, journals and e-resources.
The College has registered for the N-List programme of INFLIBNET,
offering access to a variety of e-resource portals such as Oxford Scholarly Ebooks, J-STOR, etc.) All these resources are extensively used by the faculty in
their research activities. Institutional membership enables researchers from
this institution to use the British Council Library.
The library also stocks copies of the Minor Research Projects undertaken by
the faculty. These can be accessed by students and other faculty members.
The library provides Internet and photocopying services to students and
faculty. All departments are equipped with computers having internet facility.
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3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new
and emerging areas of research?
There is no specific strategy for upgrading infrastructural facilities for
research as the institution is committed mainly to undergraduate studies.
Nevertheless, the College makes adequate funds available for subscribing to
new journals as desired by different departments. Subscription for N-List and
for institutional membership of the British Council Library are renewed
annually. The computers are upgraded periodically to meet the needs of
researchers. The department of Fashion & Apparel Design is being equipped
with a new (dyeing) laboratory to facilitate not only curriculum delivery but
also for research purposes. The laboratories of the department of Geography
and the sound recording and video editing studio of the department of
Journalism & Mass Communication are upgraded continuously.
3.3.3 Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research facilities?? If
‘yes’, what are the instruments / facilities created during the last four years.
The Department of Fashion & Apparel Design received Rs.1,00,000/- as
financial assistance from the National Jute Board, Ministry of Textiles, Govt.
of India in 2013 (details given in section 3.2.6).
3.3.4 What are the research facilities made available to the students and
research scholars outside the campus / other research laboratories?
Researchers have access to British Council Library as the College has
institutional membership. The on-line resources can be accessed off-campus
also by researchers through the N-List programme. Students of the department
of Fashion & Apparel Design visit the Department of Jute and Fibre
Technology, University of Calcutta to undertake advanced research work.
They also visit garment factories for research related to garments.
3.3.5 Provide details on the library/ information resource center or any other
facilities available specifically for the researchers?
There is no separate library/information resource centre especially earmarked
for researchers.
3.3.6 What are the collaborative research facilities developed/ created by the
research institutes in the College? For ex. Laboratories, library, instruments,
computers, new technology etc.
The College is an institution of undergraduate studies in humanities. It has,
therefore, not been able to develop collaborative research facilities so far.
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3.4 Research Publications and Awards
3.4.1 Highlight the major research achievements of the staff and students in
terms of
Patents obtained and filed (process and product)
No such achievement so far.
Original research contributing to product improvement
Students of the department of Fashion & Apparel Design have worked on
''Developing Jute Garments with Newer Usages and Newer Perspectives". For
this the Department received financial assistance in 2012-13 from the National
Jute Board, Ministry of Textiles, Government of India. The sponsorship
received has been utilized by the department for the development of jute lifestyle products including designer jute fabrics and accessories like hats, bags
and shoes.
Research studies or surveys benefiting the community or improving the
services
Research inputs contributing to new initiatives and social development:
Students of Sociology (Honours) undertake social surveys as part of the
stipulated curriculum. Some of the topics chosen and dissertations prepared by
these students after conducting surveys are: “The Influence of Social
Networking Sites on Youth”, “Parental Pressure on Adolescents in Career
Choices”, “The Increasing Popularity of Professional Courses and the
Challenges to Conventional Education”, “Drug Abuse”, “Extensive Use of
Mobile Phones by the Youth”, etc.
3.4.2 Does the Institute publish or partner in publication of research
journal(s)? If ‘yes’, indicate the composition of the editorial board, publication
policies and whether such publication is listed in any international database?
The College publishes an academic journal ‘Mind Space’ (ISSN No. 2320284X).The composition of the Editorial Board is as follows:
Chairperson
Editor-in-Chief
Managing Editor
Other Board Members

Dr. Sunetra Sinha (Principal)
Ms Debarati Banerjee
Dr. Srabanti Bhattacharya
Dr. Madhumita Sengupta
Dr. Sonali Banerjee Jash
Mr. Kiriti Bhushan Mukherjee.

Editorial Advisory Board

Prof. Biswajit Chatterjee
Formerly, Dean, Faculty of Arts,
Jadavpur University.
Prof. Jayanta Bandyopadhyay
Formerly of IIM, Calcutta,
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Expert in Environmental Policies)
Prof. Shireen Masood
Formerly of Dept.of History,
University of Calcutta.
Dr. George James
Associate Professor of Philosophy and
Religion Studies, University of Texas,
USA.
Dr. Kakoli Mukhopadhyay,
Consultant, Dept. of Environmenmtal
Economics, Mcgill University, Canada.
Editorial Policy: To give exposure to the research initiatives of the faculty of
this institution as well as of other institutions and that of advanced learners at
undergraduate level.
3.4.3 Give details of publications by the faculty and students:
A list of faculty publications during the last four years is given below:

Journals:
1. Samarpita Ghosh Ray, ‘The Nation, The State and The Tales of
‘Gabbar’ and ‘Don’: The “Other”(s) of Popular Hindi Cinema’ in
Jadavpur University Journal of Sociology, Issue: Culture and Public
Policy, Vol. 5. 2012 Feb, ISSN-0976-5212 (pp.29-46).
2. Samarpita Ghosh Ray, ‘The Secular Imaginings of Ram in The Film
Biography of Shah Rukh Khan’ in Jadavpur University Journal of
Sociology. Issue: Culture and Social Categories. Vol-6. 2013 Feb.
ISSN: 0976-5212 (pp.34-50).
3. Sanjukta Mitra, ‘Information Management in West Bengal State
Archives’ in Calcutta University Journal of Information Studies. No.11
2009. ISSN: 0973-5771 (pp.29-39).
4. Sanjukta Mitra, ‘Management of Archives’ in Infoconnexion. No.1
Nov. 2010. ISSN: 0718-9678.
5. Sanjukta Mitra, ‘Management in the context of Museums’ in Librarian
Vol.16 2009. ISSN: 0972-3978 (pp.88-96).
6. Sanjukta Mitra, ‘Information Need of Dhimal Community in Maniram
Gram Panchayat under Naxalbari Block of Darjeeling District: A
Survey’ in The Calcutta Review. Vol.XII No.1 & 2 2006. (pp.72-106).
7. Sharmistha Mukherjee, “Effects of Amino acid modification of Jute
Fabric on its textile related properties and Dye ability with selective
reactive dyes”, International Review of Applied Engineering Research,
Vol.4, No.1, pp 51-67, March 2014, ISSN: 2248-9967
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8. Ashis Kr.Samanta, Sunanda Mitra Roy, Deepali Singhee and Pubalina
Samanta, “Effects of Selective Chemical Softening and Different
Modes of Citric Acid Treatment on Properties of Jute-Cotton Union
Furnishing Fabric”, Indian Journal of Fibre and Textile Research,
ISSN: 0971-0426: 05 (In Press).
9. Ashis Kr.Samanta, Sunanda Mitra Roy, Deepali Singhee and Pubalina
Samanta, “Effects of Acid/Alkali and Cellulose Enriched Mixed
Enzyme Treatments on Thermal Behaviour, Surface Morphology and
Properties of Jute-Cotton Union Furnishing Fabric”, Indian Journal of
Fibre and Textile Research, ISSN: 0971-0426: 05 (In Press).
10. Madhumita Sengupta, ‘The Historiography on the Formation of
Assamese Identity: A Review’, Journal of Peace and Democracy in
South Asia Vol.2. Nos. 1&2. 2006. pp. 121-134, Available at
www.digitalhimalaya.com/collections/journals/pdsa-Reprinted in The
NEHU Journal. Vol.4. Nos. 1&2. pp.13-24, 2006.
11. Madhumita Sengupta, ‘A Review of The Transformation of Assamese
Identity: A Historical Survey.’ Udayon Misra. H. K. Barpujari
Endowment Lecture (4). The North East India History Association.
Shillong.2001, The Calcutta Historical Journal, Vol.26. No. 1. pp 9195, January-June 2006.
12. Madhumita Sengupta, ‘War of Words: Language and Policies in
Nineteenth-Century Assam’, Indian Historical Review, 39,2(2012):
293-315.
13. Madhumita Sengupta, ‘Orienting Progress? Some Aspects of
Education in Nineteenth-Century Assam,’ Economic and Political
Weekly, Vol.XLVII No 29, July 21, 2012.
14. Anuradha Banerjee and Chandramallika Biswas, “Regional
Dimensions of HIV/AIDS Pandemic in India and Emerging Concern”,
Geographical Review of India, Vol.69, No.2, June 2007.

Books:
1. Samarpita Ghosh Ray, ‘Devdas (2002) Spectacularization and
Recasting of Nostalgia’ in Literature and Cinema, chapter 8: pp 88102, Sri Krishna Rai & A. Rai ed. LAP Lambert Academic Publishing,
Germany, 2014,
ISBN-10:384842603X
and
ISBN-13:9783848426034.
2. Samarpita Ghosh Ray, ‘Hindi Popular Cinema: Negotiating The
Global and The Nation’ in Globalization in India- New Frontiers and
Emerging Challenges. Edited by S.K.Pramanik and R. Ganguly. PHI
Learning Private Limited. New Delhi. 2010. ISBN- 978-81-20134038-1 (pp.374-403)

76

3. Pushpa Tiwary, Book edited ‘Bhumandalikaran, Asmita aur Ramvilas
Sharma’. Published by Rani Birla Girls’ College and Swaraj
Prakashan, ISBN NO. 9789381582-503. 2013.
4. Nandita Chaudhuri, ‘Legacy of Value Education: Early Indian
Approaches’, in Aspects of Indian History and Culture, eds. S. Ray
Bandopadhyaya, R. Chaudhuri, M. Chakrobarty, Kaveri Books, Delhi,
2012, ISBN- 13, 978-81-7479-134-4.
5. Nandita Chaudhuri, ‘Paradigms of Early Indian Values in The Context
of Modern Indian Education’, Dynamics of Values, eds. R. Banerjee,
N. Dang, D. Guha, Kolkata, 2013.
6. Janki Singh, ‘The Bonsai Existence in Mahesh Dattani’s Bravely
Fought The Queen”, Mahesh Dattani : Bravely Fought The Queen – A
Collection of critical essays, P.R. Sengupta (ed.) Kolkata Review
Publications, ISBN- 978-819-21749-0-7, 2011.
7. Shinjana Banerjee, ‘Women in the Academe: Perceptions of
Discriminations in the Indian Context’, published by Sri Bishnu
Chatterjee, Jan.2012.
8. Chandramallika Biswas, “Health and Lifestyle Problems of Urban
Youth in India: a Case Study of Kolkata Metropolis” in Contemporary
Urbanization in India – Issues and Challenges, Concept Publishing Co.
Pvt. Ltd., 2013.
9. Anuradha Banerjee and Chandramallika Biswas, “Prevention and
Control of HIV/AIDS among Youth in Kolkata Metropolis: Issues and
Challenges” in Population, Reproductive and Child Health –
Perspective and Challenges, Serials Publications, 2012.

Seminar/Conference Proceedings:
1. Madhumita Sengupta, ‘Of Alienations: The State and Temples in
Nineteenth and Early Twentieth Century Assam’, Occasional Paper
186, Centre for Studies in Social Sciences Calcutta, 2013.
2. Madhumita Sengupta, ‘Politics of Language and the Imagining of an
Assamese Identity in the Nineteenth Century’, Lecture Series
Publication, Indian Council of Historical Research, NERC
(forthcoming).
3. Samarpita Ghosh Ray, ‘DEVDAS (2002): Spectacularization and
Recasting of Nostalgia’ in Literature To Cinema: Appropriation,
Adaptation, Adulteration, International Conference Proceedings,Vol-1,
National Institute of Technology, (NIT) Durgapur, (in press).
4. Srabanti Bhattacharya, ‘Differential Access to Water in Kolkata:
Inequalities in Distribution and Governance’, in Workshop
Proceedings, NRTT Annual Workshop for Beginning Doctoral,
Doctoral and Post- Doctoral Scholars, Centre For Studies in Social
Sciences. Calcutta, 4-10 November, Kolkata, 2009.
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5. Srabanti Bhattacharya, ‘Industrial Water Use In India: A Case of
Concern’ in Teaching and Research Methodologies in Geography,
Proceedings of the Ninth Refresher Course in Geography, ed. P.Das.
Kolkata. 2010.
6. Srabanti Bhattacharya, ‘The Right to Water: Juxtaposing Normative
Conceptualizations to Lived Experiences and Perceptions of The
Urban Poor’, Occasional Paper no. 181. Centre for Studies in Social
Sciences, Calcutta, Kolkata, 2013.
7. Sanjukta Mitra, ‘Digitization of Archives: A selective study’,
Proceedings of UGC sponsored National Seminar: E-Resource
Management in Academic Libraries. Barrackpore Rastraguru
Surendranath College, Nov 2010.
8. Sanjukta Mitra, ‘Trends of Employment in the field of LIS in India’,
Proceedings of National Seminar: Vision of LIS Education for Modern
India. University of Calcutta, Mar 2010.
9. Sanjukta Mitra, ‘Role of Microphotography in Archives’. Proceedings
of National Conference on Reprographic Rights and Copyright Act:
Challenges and Management. Indian Statistical Institute, Mar 2013.
ISBN: 978-81-927468-0-7.
10. Sanjukta Mitra, ‘Application of Modern Technologies in Traditional
Archives’, Proceedings of International Seminar on Application of
Communication and Information Technology in Library: SACITIL
2014. Variable Energy Cyclotron Centre, Jan 2014. (In press).
11. Sharmistha Mukherjee, ‘Studies on dyeing process variables and
quantitative colours interactions for relative dyed Jute Fabric in
relation to computerized Colour Matching’, Textile Association of
Bengal, 20th February 2010.
12. Sharmistha Mukherjee, ‘Development of Appropriate Computer –
aided Colour Marketing Data base for the use in Production of Jute
diversified products, Institute of Jute Technology & SITRA, 26th
March 2010.
13. Sharmistha Mukherjee, ‘Salt free reactive dyeing of Amino – acid
Modified Jute’, National Institute of research on Jute & Allied Fibre
Technology, 3rd – 5th March 2013.
14. Roshni Sharma, ‘Understanding the effect of Partition on Women as
reflected in post partition Writings’, International Multidisciplinary
research foundations, March 07 – 08 2014, Andhra Pradesh.
15. Sunanda Mitra Roy, ‘Latest Innovation in the Finishing Scenario of
Textile Materials for its Acceptability in Export market’, Institution of
Engineers, Textile Engineering Division, 13th – 14th November, 2009
16. Sunanda Mitra Roy, ‘Eco friendly Finishing of Garments in Today’s
life’, Textile Association of Bengal, 24th September, 2011.
17. Sunanda Mitra Roy, ‘Dyeing of Cotton yarns’, Department of Shilpa
Sadan, Visva – Bharati University, 4th December, 2011.
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18. Sunanda Mitra Roy. ‘The Latest Innovation in Designing and
Production of Garments’, Institution of Engineers, Textile Engineering
Division, 17th – 18th February, 2012.
19. Sunanda Mitra Roy, ‘Today’s Trend in Chemical Finishing of
Garments’, Textile Association of Bengal, 10th March, 2012.
20. Sunanda Mitra Roy, ‘Today’s Trend in Chemical Finishing of Jute
Garments’, National Institute of Research on Jute & Allied Fibre
Technology, 3rd – 5th March, 2013.
21. Sunanda Mitra Roy, ‘Recent Trend in Value-addition of Garments’,
Textile Association of Bengal, 23rd March, 2013.
22. Sunanda Mitra Roy, ‘Today’s scenario of Garments and its
Environmental Impact’, Institution of Engineers, Textile Engineering
Division, 28th September, 2013.
23. Nandita Chaudhuri, ‘Rabindranath Tagore’s Contribution to peace and
peace education’, Rabindranath Tagore’s Thoughts on Education and
its Relevance today, Proceedings of UGC sponsored seminar,
Muralidhar Girls’ College, Kolkata, November, 2012.
24. Betty Sengupta, ‘Comparative Education’, Proceedings of UGC
sponsored workshop, Rani Birla Girls’ College, Kolkata, December
2011.

Articles:
1. Pushpa Tiwary, ‘Adiwasi Asmita ka Prshna Aur “Shabari” Published
in Hindi magazine Yug Spandan, 2010.
2. Pushpa Tiwary, ‘Ek Moun Shabda-Sadhak’, Published in Hindi
magazine, Naya Paridrishya, 2010.
3. Pushpa Tiwary, ‘Bhoomandalikaran ke Bhanwar Mein Kisan’,
Published in Hindi magazine, Hans, May 2011.
4. Pushpa Tiwary, ‘Bhoomandalikaran, Kisan aur Hindi Katha Sahitya’,
Published in College magazine, Ourselves, 2012.
5. Pushpa Tiwary, ‘Bhoomandalikaran ki Chunautiyan Aur Dr. Ramvilas
Sharma’, Published in Hindi magazine Kriti Oar, 2013.
6. Vijaya Singh, ‘Mitrata Ka Striwadi Marm’, Published in Hindi
magazine Falgun-Vishw, Dec.2010.
7. Vijaya Singh, ‘Nirala Ke Sahitya Mein Prem Aur Kamukta Ki Sahaj
Vishishtata Aur Dr. Ramvilas Sharma’, Published in Hindi magazine
Samayik Srijan, July-Sept-2012.
8. Vijaya Singh, ‘Uday Prakash Aur Pradhanmantri Ramesh ji ke Bare
Mein Ek Kawita’, Published in College magazine Hastakshar (Shri
Shikshayatan College), 2011-12.
9. Vijaya Singh, ‘Khokhali Aatm mugdhta Ki Shikar Yuwatiyan’,
Published in weekly news paper Yuva Shakti, 09-07-2012.
10. Vijaya Singh, ‘Swachchhata Aur Stri’, Published in weekly news
paper,Yuva Shakti, 30-07-2012.
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11. Vijaya Singh, ‘Balatkar Bnam Stri: Dasha Aur Disha’, Published in
Hindi magazine, Mukti Ke Swar, Feb, 2013.
12. Sushmita Das, ‘Pleasure Learning versus Joyless Education‘,
‘Ourselves’, College magazine, Rani Birla Girls’ College, Kolkata,
2010-12.
13. Sushmita Das, ‘The theme of ruins in Spenser and Shakespeare: a
comparative study‘, ‘Ourselves’, College magazine, Rani Birla Girls’
College, Kolkata, 2012-14.
14. Janki Singh, “The Dynamics of Operation and Assertion” in Jane
Austens’s Mansfield Park, Appropriations, Peer Reviewed
Departmental Journal of Bankura Christian College, ISSN: 0975-1521,
2011.
15. Sanjukta Mitra, “Himachaler Jadughare”, Published in Bengali
magazine, Prakrita Shiksha, Saradiya, 2010
16. Sanjukta Mitra, “A Forest Made of Stone”, Published in English
Magazine, Touriosity Travelmag, Vol 1 Issue 8, April 2013.
17. Shinjana Banerjee, ‘The Issue of Women Reservation in the India
Parliament’, Ourselves, College magazine, Rani Birla Girls’ College,
Kolkata, July 2008 – 2010.
18. Shinjana Banerjee, ‘The Paradox of War Lord Democracy’,
‘Ourselves’, College magazine, Rani Birla Girls’ College, Kolkata,
2014.
19. Shinjana Banerjee, ‘Jatiobaad O Rabindranath’, Shigak Sharat 1418
(Little Magazine), Chitrabon Publishers, Krishnanagar, September
2011.
20. Aditya Kumar Giri, ‘Sahitya ka naya nazariya’, column, Monthly
Published in Hindi newspaper, Yuvashakti, 2013.
21. Roshni Sharma, “Women’ Movement in India since the 1970s”,
‘Ourselves’, College magazine, Rani Birla Girls’ College, 2012-14.

College Journal – Mind Space (ISSN 2320-284X)
1. Debarati Banerjee, ‘Karl Marx and Friedrich Engels on Russia’ Mind
Space 2008-2009, Vol.3, Academic Journal of Rani Birla Girls’
College, Kolkata.
2. Debarati Banerjee,‘The Women’s Question and Swami Vivekananda:
A Revisit’ Mind Space 2012-13, Vol.5 Academic Journal of Rani Birla
Girls’ College, Kolkata, 2013.
3. Srabanti Bhattacharya, ‘The Right to Water in India: Constitutional,
Judicial and Policy Implications.’ Mind Space, Academic Journal of
Rani Birla Girls’ College, Vol.5 Kolkata, 2013.
4. Nandita Chaudhuri, ‘Mind above Matter: Psychological Interpretations
in The Upanishads’, Mind Space, Academic Journal of Rani Birla
Girls’ College, vol.4 , Kolkata, 2010-2011.
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5. Sonali Banerjee (Jash), Pushpa E.Joseph and Sulakhana Pal, ‘India in
the Post-Reform Period’, Mind Space, Academic Journal of Rani Birla
Girls’ College, Vol.4, Kolkata, 2010-2011.
6. Shinjana Banerjee, ‘B.R.Ambedkar: Emancipator and Ameliorator of
the Depressed Classes’, ‘Mind Space’, Academic Journal of Rani Birla
Girls’ College, Vol.4, Kolkata, 2010-2011.
Citation Index
SNIP
SJR
Impact factor
h-index
Not applicable
3.4.4 Provide details (if any) of research awards received by the faculty
The College being an undergraduate institution, the scope for research by
faculty is limited. The faculty has not received any research award so far.


recognition received by the faculty from reputed professional bodies and
agencies, nationally and internationally
None so far.
incentives given to faculty for receiving state, national and international
recognitions for research contributions.
None so far. However, the Governing Body in its meeting held on 22.03.14
has decided that a token amount shall be paid to faculty in appreciation of
papers published in peer reviewed journals.
3.5 Consultancy
3.5.1 Give details of the systems and strategies for establishing instituteindustry interface?
The scope for establishing institute-industry interface is limited as the College
offers mainly undergraduate courses in the humanities stream. Nevertheless,
the institution promotes the establishment of institute-industry interface,
wherever possible. Final year students of the Department of Fashion &
Apparel Design visit industrial establishments and also undergo a two-month
internship in garment/textile industries. A significant number of these students
find placement in garment/textile industries after completion of the three-year
Bachelor degree course. Students of Journalism & Mass Communication also
undergo internship in the media and entertainment industry.
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3.5.2 What is the stated policy of the institution to promote consultancy? How
is the available expertise advocated and publicized?
The institution has a liberal policy towards allowing its faculty to engage in
consultancy on individual basis. Such consultancy is mainly confined to
academics such as paper setting and evaluation work for examinations of
autonomous institutions like St. Xaviers’ College, Government bodies like the
West Bengal Madrasah Service Commisssion, Staff Selection Commission,
conducting workshops for personality development and English speaking
skills for trainee engineers of Tata Steel, etc. Some faculty members are also
engaged as resource persons in their respective areas of specialization in
institutions such as the Ramakrishna Mission Institute of Culture, the
Directorate of Distance Learning, Vidyasagar University, Maulana Azad
College, Kolkata, etc.
There is no special arrangement, however, for advocating and publicizing the
available expertise.
3.5.3 How does the institution encourage the staff to utilize their expertise and
available facilities for consultancy services?
The institution provides constant encouragement to the staff to utilize their
expertise for consultancy services. Some of the requests for consultancy are
received by the Principal who takes care in forwarding the same to the faculty
having the required expertise.
3.5.4 List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.
The consultancy provided so far is confined to educational institutions and
hence no revenue has been generated from such service.
The details of the services provided by the faculty to other institutions are as
follows.
1. Dr. Apala Dasgupta Barat, Dept. Of English, conducted a Workshop on
Personality Development & English Speaking Skills for trainee engineers
of Tata Steel, Jamshedpur, in October, 2012.
2. Dr. Nandita Chaudhuri, Dept.of Education is attached to the Ramakrishna
Mission Institute of Culture as a resource person in Early Indian Education
for the Indology course.
3. Dr. Betty Sengupta, Dept. of Education, is attached to the Department of
Education of the University of Calcutta, as a resource person for the
postgraduate course in Education and M.Ed. course.
4. Dr. Sonali Banerjee (Jash), Dept. of Economics, is attached to the
Distance Education Programme of Vidyasagar University at Jogamaya
Devi College, as a counsellor for the M.Com. course.
5. Ms. Debarati Banerjee, Dept. of History, is attached to St. Xaviers’
College (autonomous), as a paper setter for undergraduate degree
examination in History.
6. Ms. Debarchana Dutta, Dept.of Sociology, is attached to St. Xaviers’
College (autonomous), as a paper setter and examiner for undergraduate
degree examination in Sociology.
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7. Ms. Aliya Halim, Dept. of Communicative English, extended services to
the Staff Selection Commission as advisor for confidential assignments
related to its examinations in 2012.
8. Dr. Sonali Banerjee (Jash), Dept. of Economics, has been attached to the
West Bengal Madrasah Service Commission for confidential assignments
since 2012.
9. Ms. Sushmita Das, Dept. of English, has been attached to Maulana Azad
College, Kolkata, as a resource person for postgraduate course in English.
3.5.5 What is the policy of the institution in sharing the income generated
through consultancy (staff involved: Institution) and its use for institutional
development?
There is no revenue generation from consultancy by the faculty as the
beneficiaries are educational institutions. Therefore, there is no scope for
using the same for institutional development.
3.6 Extension Activities and Institutional Social Responsibility (ISR)
3.6.1 How does the institution promote institution-neighbourhood community
network and student engagement, contributing to good citizenship, service
orientation and holistic development of students?
The College since its inception in 1961 has been committed to social service
and extension work for creating a student community having service
orientation and sense of duty to the neighbourhood community. The extension
and outreach activities of the College received a further boost with the
launching of the NSS scheme in 2009. The NSS unit comprising of teaching
and non-teaching staff and student volunteers under the co-ordination of a
Programme Officer, undertake various activities as part of regular camp and
special camps held throughout the year. The College has adopted a slum in the
neighbouring Syed Ismail Lane where social work, benefitting especially the
women and children, are undertaken. Regular activities include keeping the
campus clean, spreading awareness about health and hygiene, cyber crime,
etc.
The Gender Sensitization & Awareness Against Sexual Harassment Cell of
the College works in association with ''Ishwarsankalpa'', a Night-Shelter for
destitute and mentally disturbed women. Clothing and bed linen have been
distributed to the inmates. The Cell organizes the exhibition and sale of
handicrafts produced by the inmates, on a regular basis.
3.6.2 What is the Institutional mechanism to track students’ involvement in
various social movements / activities which promote citizenship roles?
The awareness about various social movements/activities is created among
students through their regular interaction with the faculty. The orientation
programme and other activities of the NSS unit, the seminars /workshops
organized by the Gender Sensitization Cell (such as “Save The Girl Child”
Programme), activities of the Nature Club (such as paper –bag making so that
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use of plastic bags may be discontinued), are the institutional mechanisms for
tracking students’ involvement in various social movements / activities which
promote citizenship roles.
3.6.3 How does the institution solicit stakeholder perception on the overall
performance and quality of the institution?
Overall quality assessment of the College including performance of the
faculty and various infrastructural facilities is done by the students, chief
stakeholder group. Parent–teacher meetings held regularly also enables the
institution to solicit parents’ perception on the overall performance and
quality of the institution. The practice of obtaining feedback from the external
members of the management and from the staff is also being introduced by the
IQAC.
3.6.4 How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the major
extension and outreach programmes and their impact on the overall
development of students.
The NSS unit plans and organizes its extension and outreach programmes by
holding meetings convened by the Programme Officer, chaired by the
Principal, and attended by the members. The activities are planned and
organized within the framework and guidelines issued by the NSS unit of the
affiliating University and in response to the needs of the less privileged in the
neighbourhood community.
The Gender Sensitization Cell also holds meetings convened by the Cell
Convener and chaired by the Principal to finalize plans for undertaking
outreach programmes. The ongoing social movements (for example, “Save the
Girl Child”) as well as the association with various social service organization
working for the cause of marginalized women, serve to delineate the course of
activities of this Cell.
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The expenditure on various extension and outreach activities undertaken by
the NSS unit during the last four years is given below:
Date/Session

Activity/Programme

2009-10

Regular Camp:
World AIDS Day Observed
Human Rights Day celebrated
Save The Girl Child Programme
Women & Muslim Law –seminar
Feminine Health & Hygiene –
awareness programme
Special Camp
held in the adopted slum at Syed
Ismail Lane
Commomwealth Games Awareness
programme
Regular Camp
World AIDS Day Rally
Commemoration of Death
Anniversary of Dr. B.R.Ambedkar
Participation in University
Foundation Day Programme
National Youth Day celebrated
Participation in Election Awareness
Rally
NSS Day Programme
Walk demonstration to create
environmental awareness
Partcipation in Mega camp held in
Delhi & Manali
Special Camp
held in the adopted slum at Syed
Ismail Lane

18.01.10 to
24.01.10
2010-11

September
2010
17.01.11 to
23.01.11

2011-12

17.01.12 to
23.01.12

2012-13

Regular Camp
Cleanliness Day observed in campus
Participation in Polio Eradication
programme of the Govt. Of India
World Youth Day celebrated
Commemoration of Death
Anniversary of Dr. B.R.Ambedkar
NSS Day Programme
Special Camp
held in the adopted slum at Syed
Ismail Lane
Regular Camp
Orientation programme
NSS Day celebrated
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Funds recd. &
spent
Rs.13500/-

Rs.15,000/-

Rs.20,000/Rs.22,500/-

Rs.22,500/(recd.)
Rs.16,252/(utilised)
Rs.22,500/-

Rs.22,500/-

Rs.22,500/-

Cleanliness Day observed in campus
Participation in Workshop on Sexual
harassment held in St.Xaviers’
College
Workshop on Cyber Crime organized
04.02.13 to
10.02.13

Special Camp
held in the adopted slum at Syed
Ismail Lane

Rs.22,500/-

The Social Service sub-committee also organized various outreach
programmes and fund raising endeavours as listed below.
Date/Session
2009-10
05.01.10
26.02.10

2010-11
17.03.11
28.03.11
30.03.11

2011-12

2012-13
28.09.12

14.12.12

Activity/Programme

Funds
raised/spent

Students sold raffles for the Salvation
Army
Excursion organized for the
underprivileged children of Karma
Kutir Creche
Awareness programme on communal
harmony organized

Rs.3100/-raised

Students sold raffles for the Salvation
Army
Awareness programme on
Thalassemia &
Thalassemia screening test for staff &
students organized , sponsored by the
Rotary Club of Calcutta West
Awareness programme on Breast
cancer organized, sponsored by the
Lions Club
Visit to Karma Kutir Creche for
underprivileged children &
educational activities performed
therein
Awareness programme on Uterine &
Cervical cancer organized ,sponsored
by Lady Brabourne College
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Rs. 2962/- spent

Rs.3000/- raised

3.6.5 How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC, YRC and
other National/ International agencies?
The Social Service Sub-committee, NSS unit and Gender Sensitization Cell
are composed of staff and student members. The faculty takes the initiative of
sensitizing every new batch of students on the need to reach out to the less
privileged neighbourhood community. The orientation programme and other
activities of the NSS unit, the seminars /workshops organized by the Gender
Sensitization Cell (such as “Save The Girl Child” Programme), awareness
programmes and extension activities of the Social Service Sub-committee are
the institutional mechanisms for promoting the participation of students and
faculty in extension activities.
3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the College to ensure social justice and empower students from
under-privileged and vulnerable sections of society?
The extension work undertaken by the College through its NSS unit, Social
Service sub-committee and Gender Sensitization Cell have been mentioned
under sections 3.6.1 and 3.6.4 as well as under Best Practices in Criterion VII.
Students of Sociology (Honours) undertake social surveys as part of the
stipulated curriculum. Some of the topics chosen and dissertations prepared by
these students after conducting surveys are: the influence of social networking
sites on youth, parental pressure on adolescents in career choices, the
increasing popularity of professional courses and the challenges to
conventional education, drug abuse, extensive use of mobile phones by the
youth, etc.
The empowerment of women in general and students from under-privileged
and vulnerable sections of society in particular, by imparting quality
education, has been the mission of the College. Towards this end, the College
ensures maximum access and also awards some freeships to students from the
economically weaker sections of society. A large number of students from the
minority community receive scholarships from the West Bengal Minority
Development & Finance Corporation, through the College. The College has
also recommended a significant number of students for financial assistance
from the Government of West Bengal under the recently launched Kanyashree
scheme. Such assistance has already been sanctioned to ten students from the
College.
3.6.7 Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they complement
students’ academic learning experience and specify the values and skills
inculcated.
Social consciousness and awareness about social activities and movements is
undoubtedly an essential ingredient of higher education. The extension and
outreach activities of the College are designed to inculcate in students a sense
of social responsibility as a part of the endeavour to make them good citizens.
The socio-economic problems dealt with in the curriculum prescribed
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textbooks of social sciences cannot be truly comprehended unless students’
vision is enlarged to the social realities. This is how the extension activities
organized by the institution serve to complement students’ academic learning
experiences.
The values and skills thus inculcated in students are love and concern for the
neighbourhood community, especially for the less privileged, the joy of
sharing, appreciation of others’ good qualities, respect for the elderly,
organizational ability, dedication, sincerity and honesty.
3.6.8 How does the institution ensure the involvement of the community in its
reach out activities and contribute to the community development? Detail on
the initiatives of the institution that encourage community participation in its
activities?
The Local Councillor who is also a member of the Governing Body of the
College helps in ensuring the involvement of the community in the extension
activities undertaken by the College. The inhabitants of the adopted slum
interact with the members of the NSS unit and offer suggestions regarding the
services that would be truly beneficial for them.
The participation of the local police station is also ensured for various
extension activities and awareness programmes organized by the institution.
3.6.9 Give details on the constructive relationships forged (if any) with other
institutions of the locality for working on various outreach and extension
activities.
The constructive relationships forged with other institutions of the locality for
various outreach and extension activities of the College are:
i)
The office of the Councillor, Kolkata Municipal Corporation, Ward
No. 63, has helped the College in adopting a slum in Syed Ismail Lane.
ii)

The Shakespeare Sarani Police Station participates in various
programmes organized by the NSS unit.

iii)

The NSS unit of St. Xaviers’ College is associated with the NSS unit
of this College through mutual participation in various extension
activities and awareness programmes.

3.6.10 Give details of awards received by the institution for extension
activities and/contributions to the social/community development during the
last four years.
The College has not yet received any award for extension activities.
3.7 Collaboration
3.7.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite examples and
benefits accrued of the initiatives – collaborative research, staff exchange,
sharing facilities and equipment, research scholarships etc.
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The scope of collaborating with research institutes and laboratories is limited
as the College is an institution for undergraduate studies in humanities.
However, the students of the Department of Fashion & Apparel Design visit
the Department of Jute and Fibre Technology of the University of Calcutta for
research work on areas such as ''finishing of denim'' and “natural dyeing".
Final year students of the department undergo two-month internships in
various garment/textile industries which subsequently helps them in securing
placements after completion of the course.
The students of Journalism & Mass Communication also undergo internships
in the media and entertainment industry. Such exposure is very essential for
gaining practical knowledge and experience in their dynamic field.
3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with
institutions of national importance/other universities/ industries/Corporate
(Corporate entities) etc. and how they have contributed to the development of
the institution.
The MoU signed by the College with Webel Informatics Ltd., stands and
according to its terms all students receive training in computer application and
visualization during each academic session. Staff training programmes are
also conducted intermittently by Webel for the staff of the College. This
collaborative arrangement has immensely contributed to the development of
the College by enhancing computer literacy/proficiency of the staff and
students.
3.7.3 Give details (if any) on the industry-institution-community interactions
that have contributed to the establishment / creation/up-gradation of academic
facilities, student and staff support, infrastructure facilities of the institution
viz. laboratories / library/ new technology /placement services etc.
The industry-institution interactions have contributed to student support in
terms of practical training exposure and placements for the Department of
Fashion & Apparel Design. The placement details have been given under
Criterion V. The students of Journalism & Mass Communication are also
benefitted through internships in the media and entertainment industry.
The institutional membership with the British Council Library provides
students and staff access to greater learning resources.
3.7.4 Highlighting the names of eminent scientists/participants who
contributed to the events, provide details of national and international
conferences organized by the College during the last four years.
On 2nd and 3rd March, 2012, the Department of Hindi organized a UGCsponsored National level seminar, "Dr Ramvilas Sharma: Srijan Samvad''. The
following eminent academicians were the resource persons in this seminar:
1. Dr Vijendra N. Singh, formerly Professor, Dept. of Hindi, Central
University of Hyderabad.
2. Dr. Vimal, formerly Professor, Dept. of Hindi, University of Burdwan
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3. Dr. Ravi Bhushan, formerly Professor, Dept. of Hindi, Ranchi
University.
4. Dr. Ravi Srivastav, Professor, Dept. of Hindi, University of Rajasthan.
5. Dr. Jagdishwar Chaturvedi,Professor, Dept. of Hindi, University of
Calcutta.
3.7.5 How many of the linkages/collaborations have actually resulted in
formal MoUs and agreements? List out the activities and beneficiaries and cite
examples (if any) of the established linkages that enhanced and/or facilitated a) Curriculum development/enrichment
The collaboration with Webel Informatics Ltd. that resulted in a formal MoU,
stands. The beneficiaries are all students who are awarded Diploma in PC
Application and Diploma in Visualization after receiving computer training.
This knowledge serves to supplement the curriculum based teaching imparted
in the institution.
b) Internship/ On-the-job training
Formal MoU have not been signed so far.
c) Summer placement
Not applicable.
d) Faculty exchange and professional development
The faculty participates in the professional development programmes of the
UGC.
e) Research
Formal MoU have not been signed so far.
f) Consultancy
The services rendered by the faculty are mentioned in section 3.5.4
g) Extension
The NSS unit works in association with and under the guidelines set by the
NSS unit of the University of Calcutta. It has established linkages with the
local police station, with the Kolkata Municipal Corporation, Ward No.63 and
with the NSS unit of St. Xaviers’ College.
The Gender Sensitization Cell has established linkage with ‘Ishwarsankalpa’,
an NGO working for the mentally ill and homeless women in the streets of
Kolkata and with ‘Womens’ Sahayog’, which provides legal and
psychological support to women.
The Social Service sub-committee has linkage with Ankur Kala, an NGO
working for poor and marginalized women as well as with the Rotary Club of
Calcutta West, and with Karma Kutir, an NGO working for underprivileged
women and children.
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h) Publication
The College itself publishes regularly an academic journal, ‘Mind Space’, as
well as a magazine, ‘Ourselves’. In addition, seminar /conference volumes are
published whenever UGC sponsored seminars/workshops are organized.
i) Student Placement
Formal MoU have not been signed so far.
j) Twinning programmes
Not applicable.
k) Introduction of new courses
The Hindi (General) course has been upgraded to Hindi (Honours) course
w.e.f. 2013-14. No collaboration has been necessary for the same.
l) Student exchange
Not applicable.
m) Any other
The College has collaborated with several institutions for the purpose of
organizing workshops/seminars over the last four years. The details are as
follows:
i)
The Dept. of Education has collaborated with the Board of Studies in
Education, University of Calcutta for organizing a Workshop for
college teachers on the new syllabus in Education Honours, Paper
VIII, in December, 2011.
ii)
The Dept. of Hindi has collaborated with the Hindi department of
Goenka College of Commerce & Business Administration, Kolkata for
organising a UGC sponsored National level Seminar in March 2012.
iii)
The Seminar sub-committee of the College has collaborated with the
Institute of Civil Service Aspirants, Kolkata for organizing UGC
sponsored State-level Seminar in March, 2012.
3.7.6 Detail on the systemic efforts of the institution in planning, establishing
and implementing the initiatives of the linkages/ collaborations.
The concerned departments/units of the College have been able to implement
successfully the initiatives of the linkages/collaborations mentioned in section
3.7.5. The Rani Birla Girls’ College IT Academy established in collaboration
with Webel Informatics Ltd. has been running successfully over the years.
Students and staff have benefitted immensely by acquiring computer skills
under this collaborative venture. The network of extension activities of the
institution has widened through linkages with NGOs and other government
bodies. The faculty has extended its expertise whenever approached by other
institutions, as mentioned in section 3.5.4. The workshops/seminars have been
successfully organized with full cooperation of collaborating institutions.
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Any other relevant information regarding Research, Consultancy and
Extension which the College would like to include.
The College has limited scope of research and consultancy and of establishing
linkages with industry as it is an undergraduate institution offering mainly
courses in humanities. Nevertheless, efforts are being made to encourage the
faculty to undertake research work in their individual capacity and to offer
consultancy in their areas of expertise. The institution is committed to
enhancing teacher quality continuously. Towards this end, a liberal policy of
granting leave for post-doctoral programmes, refresher courses and orientation
programmes and other faculty development programmes has been followed.
The efforts of the institution have been fruitful as a significant number of
teachers have been awarded Ph.D / M.Phil degrees, have completed postdoctoral research, UGC sponsored Minor Research Projects, and have
registered for doctoral research, over the last five years.

92

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities
4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
The College is deeply committed to the creation and enhancement of
infrastructure as required for effective teaching and learning of the
undergraduate curriculum prescribed by the University of Calcutta. Whenever
new courses of study are introduced, requisite infrastructural facilities are
created. This is also done for meeting the requirements of revised syllabus in
various subjects. Financial resources required for this purpose are obtained
through grants from the UGC, the State Government as well as internally.
Infrastructure supervision for maintenance and enhancement of facilities is
carried out through the sub–committees duly constituted by the Governing
Body and the Teachers’ Council.
4.1.2 Detail the facilities available for
a) Curricular and co-curricular activities – classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden,
Animal house, specialized facilities and equipment for teaching, learning and
research etc.
FACILITIES
Classrooms

NO.
DETAILS
15 There are fifteen well-ventilated
classrooms with adequate furniture
and white boards for holding classes.
Technology enabled learning 04 Computer centre for all students,
spaces
Library with internet surfing facility
for faculty and students, Sound
Recording & Video Editing Studio for
the department of Journalism & Mass
Communication, Audio-Visual Room
for the department of Communicative
English.
Seminar Hall
01 The seminar hall (auditorium) is used
by all departments of the College for
co-curricular and extra-curricular
activities.
Tutorial Space
All tutorials are held in classrooms.
Laboratories
05 There are two laboratories in the
Geography department, and one
laboratory in the Fashion & Apparel
Design department. A Dyeing
laboratory is also being set up in this
department.
The department of Journalism & Mass
Communication has a computer
laboratory in addition to a studio.
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FACILITIES
Specialized equipment
teaching – learning

NO.
for 04

DETAILS
01
community-computer-cum
projector
(K-YAN),
02
LCD
Projectors and 01 Digital Book
Reader (Aver Media).

b) Extra–curricular activities – sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public speaking, communication
skills development, yoga, health and hygiene etc.
Activities
Sports, Outdoor
and Indoor
Games

Facilities available
Small playground
within the College
premises

Details
Outdoor games- Badminton,
Throwball, and the Annual Sports
are held on the College ground.

Student’s Common
Rooms

Indoor games are played in the
Students’ Common Rooms.

Cultural
activities

Auditorium

Cultural programmes are held in
the Auditorium and/or on stage
constructed on the College ground.

NSS Unit

Space allotted on 3rd
floor landing for
storage.

NSS programmes are held in the
Auditorium.

Public Speaking

Auditorium

Debates, etc .are held in the
Auditorium.

Yoga

Open verandah
Yoga classes are held on the open
verandah adjacent to the
Auditorium.

Health &
Hygiene

(i) Recovery
Room
(ii) Water purifiers
with water
coolers

Medical check-up and health
counseling by registered medical
practitioner is held in this room
every month.
Safe drinking water is available for
students on every floor of the
College main building.

4.1.3 How does the institution plan and ensure that the available infrastructure
is in line with its academic growth and is optimally utilized? Give specific
examples of the facilities developed/augmented and the amount spent during
the last four years (Enclose the Master Plan of the Institution / campus and
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indicate the existing physical infrastructure and the future planned expansions
if any).
The College faces a space constraint and has made efforts to fully utilize the
available space. The space available on the landings have been turned into
small rooms for holding tutorials, for medical check-up and health counseling,
etc. The capacity of laboratories is built according to the student strength of
the concerned department and enhanced in response to increase in student
strength. The stock of equipments is optimally utilized by the students and
faculty.
The infrastructural facilities developed/ augmented including new equipments
purchased during the last four years are mentioned below:
1) Installation of generator (62.5 KVA 50 KW, 3 phase, water-cooled, silent)
worth Rs.6,00,438/- during 2009-10.
2) Construction of grill for security of staff room, library and zonal centre at
an expenditure of Rs.26,940/- during 2009-10.
3) Technology upgradation in the form of new equipments purchased worth
Rs.2,14,524/- during 2009-10: (a) for the department of Journalism & Mass
Communication, 02 computers with accessories, LAN and internet facility,
and 01 Television Set; (b) for the department of Fashion & Apparel
Design,12” wide wooden hobby loom with all accessories, wooden manual
charka, manual warping machine, grey scales, grey scale staining, mecrub,
anathick, simcrease, simstiff, digital camera, digital weighing scale, sewing
machine with wooden cover.
4) Procurement of teaching-learning aids based on latest technology during
2010-11-community computer-cum-projector (K-YAN) worth Rs. 1,00,000/and document camera worth Rs.51,459/- with financial assistance received
from the UGC.
5) Installation of computers for six departments (expenditure Rs.3,73,660/-)
and white chalk-less boards (expenditure Rs. 1,19,700/-) in all classrooms
during 2010-11 by utilizing funds received under the “Additional Assistance
to Colleges” Scheme of the UGC.
6) New electrical wiring for the entire College premises at an expenditure of
Rs.13,98,842/-during 2011-12.
7) Renovation of canteen shed, and new wiring for intercom with funds
received from the State government under State-Level Assistance, during
2012-13.
The Master Plan of the College campus is enclosed.
4.1.4 How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?
The College at present has only one student with physical disability (hearing
impairment). Hence, there is no special infrastructure facility for such
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students. However, the construction of a ramp is being considered. A
wheelchair is kept in the College premises for the use of any student with
severe physical disability who may be allotted examination centre in this
institution by the University.
4.1.5 Give details on the residential facility and various provisions available
within them:











Hostel Facility – Accommodation available
Recreational facilities, gymnasium, yoga center, etc.
Computer facility including access to internet in hostel
Facilities for medical emergencies
Library facility in the hostels
Internet and Wi-Fi facility
Recreational facility-common room with audio-visual equipments
Available residential facility for the staff and occupancy Constant
supply of safe drinking water
Security

Residential facility is not available so far in this institution facing space
constraint.
4.1.6 What are the provisions made available to students and staff in terms of
health care on the campus and off the campus?
On campus – A small room with a bed has been earmarked as Recovery Room
for medical emergency. First Aid Box is kept ready at all times. Medical
check-up and health counseling is conducted every month by a registered
medical practitioner in the Recovery Room. Weighing machine and height
measuring instrument are available.
Off campus – Students may seek subsidized medical treatment at the
Students’ Health Home, to which the College subscribes annually.
The staff may avail of medical service under the ESI scheme of the
government subject to the ceiling in terms of their salary.
4.1.7 Give details of the Common Facilities available on the campus –spaces
for special units like IQAC, Grievance Redressal unit, Women’s Cell,
Counselling and Career Guidance, Placement Unit, Health Centre, Canteen,
recreational spaces for staff and students, safe drinking water facility,
auditorium, etc.
Common facilities available:
IQAC-The IQAC functions from a room measuring 25 feet x 7 feet equipped
with desktop computers with internet facility and printer cum scanners.
Grievance Redressal Unit - A Grievance Box is placed in front of the
Principal’s room for receiving grievances. The meetings of the Grievance
Redressal Cell are held in the Principal’s room.
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Counseling and Career Guidance – A small room on the third floor landing
equipped with two desktop computers with printer is earmarked for the Career
Counselling Cell. Books for competitive examinations and career magazines
are kept here for students.
Placement Unit – No separate placement unit exists. Placement initiatives are
undertaken on departmental basis.
Health Centre – There is no health centre. However, a small room with a bed
has been earmarked as Recovery Room for medical emergency. First Aid Box
is kept ready at all times. Medical check-up and health counseling is
conducted every month by a registered medical practitioner in the Recovery
Room. Weighing machine and height measuring instrument are available.
Canteen – A canteen is run by a private caterer within the College premises. It
consists of one room with adjacent covered area with seating facility.
Recreational Spaces for staff and students – There are two common rooms
with TV and indoor games facility for students, one staff room for the
teaching staff, one rest room with TV for the non – teaching staff.
Women Cell– There is a Gender Sensitization and Awareness Against Sexual
Harassment Cell in the College.
Drinking water facilities –Water purifiers with coolers are available on all
floors of the College building as well as in the Canteen.
Auditorium – The College has only one Auditorium/ Seminar Hall for co –
curricular and extra – curricular activities.

4.2 Library as a Learning Resource
4.2.1 Does the library have an Advisory Committee? Specify the composition
of such a committee. What significant initiatives have been implemented by
the committee to render the library, student/user friendly?
The central library of the College has a Library sub–committee comprising of
the Principal as convener, the Librarian as secretary, the heads of departments
and one non – teaching staff as members.
The significant initiatives taken for reinforcing the user–friendly approach in
the library recently are as follows:
a) Open Access System replacing the previous partly open-partly closed
system to enable users to access books from the shelves physically and
personally.
b) Reading room capacity enhancement – the seating capacity has been
enhanced significantly in response to the recommendation of the NAAC Peer
Team, 2009.
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c) Extension services – the reference section is now available to former
faculty.
d) New Arrival Display – a separate rack has been earmarked for displaying
the new additions to the library stock so that all users are aware of the new
arrivals.
e) Public Dictionary – The large Chambers’ Dictionary is now placed in an
open position at a convenient location in the Reading Room to facilitate ready
reference by users.
4.2.2 Provide details of the following:
Total area of the library (in Sq. Mts): 151.65 sq.m.
Total seating capacity: 60
Working hours (on working days, on holidays, before examination days,
during Examination days, during vacation):
The College library remains open, except on holidays and during Puja
Vacation, the working hours being as follows:
Monday to Friday: 9:30 a.m. to 4:00 p.m.
Saturday
: 9:30 a.m. to 2:30 p.m.
Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources)
The layout of the central library is given below:
Room No 1: Membership and Circulation Counter, IT zone with internet
facility, e-resources, Audio/Visual section, Reprographic section, Librarian’s
Desk, and Book labelling desk.
Room No 2: Reading Section and New Arrivals’ display.
Room No 3: Reading section, Reference section, Newspaper Reading section.
Room No.4: Database Searching (online), Card Catalogue Shelf, Students’
dissertations, Final Reports of Minor research Projects, Journal Section, and
Archival collection.
There are notice boards and signboards for users’ guidance. A fire
extinguisher is installed for fire safety.
4.2.3 How does the library ensure purchase and use of current titles, print and
e-journals and other reading materials? Specify the amount spent on procuring
new books, journals and e-resources during the last four years.
The library collects the requisition for current titles from the departmental
heads in every academic session. The librarian also keeps herself updated
regarding all newly published reading materials relevant to the courses of
study offered by the institution. UGC funds for books are distributed among
departments in a democratic manner at the Library sub – committee meetings.
In addition, funds are allocated in the annual budget for the purchase of books,
journals and e - resources.
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The amount spent on procuring new books, journals and e-resources during
the last four years is given below:
Year – 1
2009 - 10

Library
Holdings

Year – 2
2010 - 11

Num
ber
Text Books 156
/
Reference
Books
Journals/
Periodicals

Total
Num
Cost
ber
85,884 448

e-resources
(under
N-List
Programme
)

-

-

-

Year – 3
2011 - 12

Year – 4
2012 - 13

Total
Cost
2,25,136

Num
ber
417

Total
Cost
2,65,910

Number
491

Total
Cost
3,59,129

9,205

2*

3,900

2*

4,470

ebooks
93,809
ejournal
s
4,137

5,000

-

-

11

-

-

-

-

Any Other
(specify):
CD/DVDs

1

-

18

-

14

-

*denotes renewal of 02 journals during the year

4.2.4 Provide details on the ICT and other tools deployed to provide
maximum access to the library collection?
OPAC – Work for full automation of Library Services is in progress. Data
entry using SOUL 2.0 has been completed.
Electronic Resource Management package for e-journals – The College
library has access to e-journals under the N-List programme of INFLIBNET.
Federated searching tools to search articles in multiple databases – This can be
done under N-List Programme.
Library Website – There is no separate website for the library. Information
relating to the library is included in the College website.
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In-house/remote access to e-publications – Users have both in-house and
remote access to N-List resources..
Library automation –Full automation has not been achieved so far. The
process of data entry using SOUL 2.0 has been completed.
Total number of computers for public access – 02 computers are available for
public access in the College library.
Total numbers of printers for public access – 01 printers is available for public
access in the College library.
Internet band width/ speed [2mbps 10 mbps 1 gb (GB)] – The Internet band
width speed available in the College library is 2mbps.
Institutional Repository – The College does not have an Institutional
Repository so far.
Content management system for e-learning – This is not yet available.
Participation in Resource sharing networks/consortia (like Inflibnet) – The
College library participates in INFLIBNET’s resource sharing network under
N-List programme, and the services are available from July 2012 onwards.

4.2.5 Provide details on the following items:
Average number of walk-ins – The average number of visitors per month in
the library is 806.
Average number of books issued/returned – The average number of books
issued/ returned per month in the library is 120. In addition, books are also
issued from departmental seminar libraries.
Ratio of library books to students enrolled – The ratio of library books to
students enrolled is 2:1 approximately.
Average number of books added during last three years – 1356 books added
during the period 2010–13. (section 4.2.3).
Average number of login to (OPAC) – Not applicable.
Average number of login to e-resources - As per the e–resource access
register, on an average, there are 5 logins per day.
Average number of e-resources downloaded/printed – As per the e–resource
access register, on an average, there are 5 downloads per day.
Number of information literacy trainings organized – The library has not
formally organized any information literacy training so far. The Librarian
imparts such training to users informally as and when required. However, the
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library is planning to formalize the information literacy training for users
during the 2014 – 15 academic session.
Details of “weeding out” of books and other materials – The books are stock
checked every year to find out books which are pest infected or in brittle
condition. Such books are segregated and entries are made in Discard
Register. The books are also being stamped as “Discard” at the verso of the
title page. According to the discard register, 2484 books have been discarded
till date.

4.2.6 Give details of the specialized services provided by the library
Manuscripts – These are not available in the library.
Reference – The reference section is well endowed with books on all courses
offered by the institution and remains open to users on all College days
throughout the session. The librarian and other library staff assist users in
locating reference books according to their needs. The library also has good
number of reference tools including encyclopaedia, dictionaries, yearbook,
etc.
Reprography– Reprographic facility is provided by the library to all users at
reasonable cost.
ILL (Inter Library Loan Service) – The College has institutional membership
with British Council Library which enables the students and teachers to have
access to books and journals in addition to the stock in the College library.
Information deployment and notification (Information Deployment and
Notification) – All information relevant to the library is communicated to
users through notices displayed on notice boards in the library and in the
College in general.
Download – Library users can download and save in the computers for
public access temporarily and subsequently transfer them to their personal
storage devices.
Printing – Such service is presently available to the staff members only.
Reading list/ Bibliography compilation – The service is available to users on
demand only.
In-house/remote access to e-resources – All users have both in-house and
remote access to e – resources under the N-List programme of INFLIBNET.
User Orientation and awareness – The Librarian conducts user orientation and
awareness session for each new batch of students at the beginning of the
academic session. Library rules are also displayed in the library for user
awareness.
Assistance in searching Databases – The Librarian assists all users in database
searching as and when asked for.
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INFLIBNET/IUC facilities – INFLIBNET sponsored N-List programme
facilitates access to e- resources for all users of the College library.
4.2.7 Enumerate on the support provided by the Library staff to the students
and teachers of the College.
The College library is run by three staff members – the Librarian assisted by
the Library Clerk and the Library Peon. The staff provide every type of
support to the students and teachers of the College, like, going physically to
the racks with the users and helping them in locating the required
books/materials/information or helping them with quick references, instant
photocopying services as well as individual guidance for net surfing and e –
resource browsing. If books are not readily available on the shelves, the staff
members collect requisition from the users and the books are then made
available to them on first -come-first-serve basis.

4.2.8 What are the special facilities offered by the library to the
visually/physically challenged persons? Give details.
No special facility exists for visually/physically challenged persons as the
College has had no such student so far.
4.2.9 Does the library get the feedback from its users? If yes, how is it
analyzed and used for improving the library services. (What strategies are
deployed by the Library to collect feedback from users? How is the feedback
analyzed and used for further improvement of the library services?)
The library has a ‘User Suggestion’ Drop Box in the library lounge. The users
can drop their suggestions/complaints in that Box. The Box is opened once a
month to examine complaints/suggestions, if any. Feedback on library
services is obtained every year from the final year students through a
structured questionnaire designed to elicit responses regarding various
institutional aspects including the library.
The feedback thus obtained is carefully analyzed by the IQAC which
communicates with the Librarian and the Library sub-committee for further
improvement of library services.
4.3. IT Infrastructure
4.3.1. Give details on the computing facility available (hardware and
software) at the institution.





Number of computers with Configuration (provide actual number with
exact configuration of each available system) :
Total 57 computers
(Pentium IV)
Computer-student ratio: 1 : 15 (approximately)
Stand alone facility : Principal, Office Staff and Library
LAN facility : Available
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Wifi facility : Available
Licensed software: each computer has original Operating System and
Microsoft Office software. In addition, the department of Fashion &
Apparel Design has the following software – Adobe Photoshop, Corel
Draw, Reach Card. The department of Journalism & Mass
Communication has Adobe Premier and Adobe Photoshop software.
The department of Geography has 21st Century Solutions
(Professional) software.
Number of nodes/ computers with Internet facility : 55
Any other: NA.

4.3.2 Detail on the computer and internet facility made available to the faculty
and students on the campus and off-campus?
In all, 57 computers are available for use by the faculty and students, out of
which 55 computers have internet facility. Students can make use of such
facility in the computer centre, in the library as well as in some departmental
classrooms/ laboratories. The faculty, in addition, can access the same in the
zonal centre. Access to e – resources is also available off – campus as the
College library is registered under N-List programme of INFLIBNET.
4.3.3 What are the institutional plans and strategies for deploying and
upgrading the IT infrastructure and associated facilities?
The College makes adequate provision in its annual budget for expenditure on
computer accessories and other IT facilities such as subscription to N-List,
etc. Proposals are also submitted in response to UGC notifications for
financial assistance to Colleges. Funds thereby received are utilized for
upgrading the IT infrastructure and associated facilities. Purchase of
computers for all departments, a community computer–cum–projector (KYan), a digital visualizer (Aver Media) are some of the equipments purchased
with additional grants received from the UGC during the XIth Plan period.
4.3.4 Provide details on the provision made in the annual budget for
procurement, up-gradation, deployment and maintenance of the computers
and their accessories in the institution (Year wise for last four years)

Annual expenditure for maintenance, deployment and up-gradation of
computers and their accessories during the last four years is given below:
Head of expenditure
Computers,
accessories including
software

2010-11

2011-12

2012-13

2013-14

42132/-

73320/-

57514/-

37800/-
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4.3.5 How does the institution facilitate extensive use of ICT resources
including development and use of computer-aided teaching/ learning materials
by its staff and students?
The College not only upgrades its ICT resources continuously but also
organizes computer training programmes. The College runs a computer
training centre in technical collaboration with Webel Informatics Ltd. (The
nodal IT training agency of Govt. of West Bengal, Department of Information
Technology). The diploma courses in computer application and in
visualization offered by the centre enable students to use ICT resources.
Computer training programmes are held periodically for the staff to ensure
extensive use of ICT resources. One such programme was held during May
2012. The IQAC organized a training programme, conducted by Webel
Informatics Ltd., for Group D staff of the College during May 2014. A
training programme for the faculty to develop computer aided learning
materials will be held shortly.
4.3.6 Elaborate giving suitable examples on how the learning activities and
technologies deployed (access to on-line teaching - learning resources,
independent learning, ICT enabled classrooms/learning spaces etc.) by the
institution place the student at the centre of teaching-learning process and
render the role of a facilitator for the teacher.
The College ensures the availability of ICT facilities to the faculty and
students by installing adequate number of computers, upgrading them
regularly and procuring the latest software. The diploma courses in computer
application and visualization enable the students to make effective use of the
ICT facilities available. Teachers are making efforts for increasing the use of
ICT for teaching-learning activities within the available resources. Class
lectures are often conducted with the help of laptop and LCD projector or by
using the community computer-cum-projector (K-YAN). The departmental
seminars/workshops are conducted using these aids. Students are encouraged
to make power point presentations at the departmental seminars.
Some departments are equipped with specialized software as required for the
University stipulated curriculum in their respective discipline. For example,
students of Geography (H) use the 21st Century Solutions (Professional)
software for map-making and geographical information processing. The
students of Fashion & Apparel Design and of Journalism and Mass
Communication (H) also have access to the latest software required for the
undergraduate courses in their respective disciplines.
4.3.7 Does the Institution avail of the National Knowledge Network
connectivity directly or through the affiliating university? If so, what are the
services availed of?
The institution has not yet availed of the service under National Knowledge
Network connectivity.
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4.4 Maintenance of Campus Facilities
4.4.1 How does the institution ensure optimal allocation and utilization of the
available financial resources for maintenance and upkeep of the following
facilities (substantiate your statements by providing details of budget allocated
during last four years)?
Adequate budgetary provisions are made in the annual institutional budget for
maintenance of infrastructure facilities as given in the following table:
2010 – 11
(in Rs)
41770

2011 – 12
(in Rs)
110904

2012-13
(in Rs)
48847

2013-14
(in Rs)
75463

18912

1398842
(new
wiring)

41626

4067
(electrical
expenses)

6408
(generator)

2072
(generator)

13577

550

21144

76621

42132

73320

57514

37800

210100

195380

224190

172200

Telephone
charges

74707

111147

134135

94091

AMC

18050

47878

40590

40396

Printing,
Stationery &
Postage

116286

81152

143033

181971

Games &
Sports

9680

12946

6634

8825

Cable Charges

3960

6240

10917

4330

Head of
expenditure
A Building
maintenance
B Furniture, fan,
light, generator

C Equipment &
Instruments
D Computers,
accessories
including
software
E Vehicles
f. Any other:
Electricity
charges

3898
3200
(generator) (generator)

4.4.2 What are the institutional mechanisms for maintenance and upkeep of
the infrastructure, facilities and equipment of the College?
The Infrastructure Supervision sub – committee comprising of teaching and
non teaching staff are entrusted with the responsibility of supervising the
maintenance of infrastructure. Repair and painting of College building is
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done at regular intervals. Annual Maintenance Contracts (AMCs) are made
for maintenance of equipments such as computers, water purifiers, copier
machines etc. An electrician is attached to the College for maintenance of
electrical equipments. Carpenters are hired as and when required. Pest control
is done regularly.
4.4.3 How and with what frequency does the institute take up calibration and
other precision measures for the equipment/ instruments?
The Geography department undertakes calibration and servicing of
instruments annually, before the commencement of the University
examinations. The department of Fashion and Apparel Design undertakes
weekly maintenance of equipments by the Technical Assistant. The
department also undertakes annual servicing of instruments by technical
personnel from the industry.
4.4.4 What are the major steps taken for location, upkeep and maintenance of
sensitive equipment (voltage fluctuations, constant supply of water etc.)?
For constant water supply, two pumps with capacity 2HP each are in
operation and are regularly maintained by an electrician. The electrical wiring
for the entire premises has been replaced by new wiring during 2011-12. A
generator (water- cooled, silent) of capacity 62.5 KVA 50 KW has been
installed for uninterrupted power supply.
Any other relevant information regarding Infrastructure and Learning
Resources which the College would like to include.
The available infrastructure is utilized to a maximum possible extent.
Adequate budgetary allocation is made for the maintenance of building,
furniture, electrical appliances, computers and accessories, other equipments
and for pest control. Proper maintenance and necessary upgradation of the
infrastructure are implemented by the Infrastructure Supervision subcommittee.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION
5.1 Student Mentoring and Support
5.1.1 Does the institution publish its updated prospectus/handbook annually?
If ‘yes’, what is the information provided to students through these documents
and how does the institution ensure its commitment and accountability?
Yes, the College publishes its updated prospectus every year which is
distributed with the application form for admission. The prospectus gives
detailed information about the College as mentioned below:
Location and working hours,
Vision and Mission,
Subjects offered,
Details of faculty and supporting staff,
Fee structure of all courses offered,
Criteria for qualifying for the University examinations,
Infrastructure facilities,
Student support facilities,
Extension activity,
Co-curricular and extra-curricular activities.
The departments, sub-committees and cells of the institution ensure that the
facilities mentioned in the prospectus are made available to the students in
every academic session and records of all such activities are maintained with
great diligence. The system of student feedback, parent-teacher meetings, and
the institutional mechanism of review/appraisal through the Governing Body,
IQAC, Finance Committee, Teachers’ Council, Academic sub-committee, etc.
ensure the commitment and accountability of the institution.
5.1.2 Specify the type, number and amount of institutional scholarships /
freeships given to the students during the last four years and whether the
financial aid was available and disbursed on time?
The institution has been providing freeship to its underprivileged students on
merit-cum-need basis. A sub-committee headed by the Principal and
consisting of a teacher and a non-teaching staff decides on the number of
freeships to be offered after screening the applications at the beginning of
each academic session. The number and amount of such freeships are given
below:

Year
2009 - 2010
2010 - 2011
2011 - 2012
2012 - 2013

No. of Students
04
05
08
08

Amount Spent
Rs. 17,410
Rs. 21,315
Rs.22,410
Rs.22,805

Yes, the financial aid has always been disbursed and made available to the
students on time.
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5.1.3 What percentage of students receive financial assistance from state
government, central government and other national agencies?
A significant number of students belonging to minority community receive
post-matric scholarship in the form of maintenance allowance and course fee
from the West Bengal Minority Development & Finance Corporation, through
the College. The details are given below:
Year

No. of students &
percentage

Agency

Amount
(Rs)

2010 – 2011
2011 – 2012

34 (6%)

WBMDFC

193650/-

45 (8%)

WBMDFC

292650 /-

2012 – 2013

26 (5%)

WBMDFC

138100/-

2013 – 2014

65 (10%)

WBMDFC

330800/-

Note: WBMDFC-West Bengal Minority Development & Finance Corporation

5.1.4 What are the specific support services/facilities available for

In this College, reservation for admission to different courses with 10%
reduced marks in the previous Board examination are available for SC/ST
candidates, in accordance with the University stipulations. Reservation of
seats for SC/ST candidates as per Government of West Bengal rules is strictly
adhered to by the College. Reservation of seats for OBC candidates as per the
latest notification issued by the Government of West Bengal will commence
with effect from the academic session 2014-2015. Students receive full cooperation from the College to avail of SC/ST student scholarship based on
family income.


Students with physical disabilities

The faculty takes great care in dealing with such students. Their special needs
are addressed with full co-operation from the staff and also fellow students.
The College has made arrangement for a wheelchair to be kept in the premises
for use by any student having severe disability, especially among those
students who are allotted examination centre in this institution by the
University. The construction of a ramp is also being considered.


Overseas students:

The College so far has had no overseas student.
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International:
The faculty encourages students to participate in various competitions and
also helps them in preparing for the same. Students of the College
enthusiastically participate in inter-College and inter university competitions.
Students are encouraged to participate in inter-College quiz competitions,
competitions organized by the Government of West Bengal on Youth
Parliament, inter-College debate competitions, in which they often create a
mark for themselves. They also participate in various competitions held
during College Fests, organized by different Colleges in the city.
Students have also participated in inter-College athletic meet, badminton and
throwball championships over the years. The Institution holds an Annual
Sports unfailingly every year, in which students as well as the staff participate
with great enthusiasm.


Medical assistance to students: health centre, health insurance etc.:

The College has been providing its students with free medical check-up and
health counseling by a duly qualified lady doctor, who visits the College
usually once a month. Space earmarked as Recovery Room has been allotted
for this, so that students can be examined by the doctor within the privacy of
the chamber. At present, Dr. Shabana Roze Chowdhury (MBBS, DMCW,
MPH, MPHA) is attached to the College for providing medical check-up and
health counseling services to the students. Space earmarked as Recovery
Room has been allotted for this, so that students can be examined by the
doctor within the privacy of the chamber. Any student suddenly feeling
unwell may take rest in this room till parents/guardians are informed and can
reach the College. Besides, a first-aid box is kept ready at all times. Students
may seek subsidized medical treatment at the Students’ Health Home to which
the College subscribes annually.


Organizing coaching classes for competitive exams:

The College organized for its final year students a training programme for
Government Service Entry Level Examinations, delivered by the Camellia
Group in the College premises. Classes were held thrice a week from 2.30 pm
to 4 pm and interested students who had registered for the programme were
allotted time in accordance with their classes in the College time-table.
Financial assistance provided by the UGC for this purpose was utilized.


Skill development (spoken English, computer literacy, etc.)

Most of the students have no difficulty in speaking English. The few who face
difficulty in this respect are constantly encouraged and guided by the faculty
and also by their peers.
The Rani Birla Girls’ College IT Academy (a collaborative venture with
Webel Informatics Limited.) offers Diploma in Computer Application for its
first year students and Diploma in Visualization for its second and third year
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students Successful candidates are awarded certificates of merit at the end of
such programmes.


Support for “slow learners”:

There is the system of providing extra care and attention to slow learners by
the faculty through remedial classes. Such classes are held in addition to the
scheduled classes given in the College time-table.


Exposures of students to other institution of higher learning/
corporate/business house etc:

The College mainly offers subjects of the Humanities stream in which
exposure to corporate/business houses is not required, in general. The
institution, however, offers certain subjects like Communicative English,
Journalism and Mass Communication, Fashion and Apparel Design, in which
students have regular exposure to corporate/business houses, in order to
supplement their theoretical knowledge with practical experience and skill in
the relevant subject. Students of Communicative English undergo ELT
training on phonetics, conversation for soft skills, and also on presentation and
remedial grammar. Students are also sent for one month’s on-job training to
corporate houses/ banks/ hospitals/ BPO, etc. Students of Journalism & Mass
Communication undergo internship during recess/vacations, although it is not
a part of the stipulated curriculum. Final year students of Fashion & Apparel
Design undergo two months’ internship in garment/textile industries and
export houses as a part of their curriculum. Students of this department are
also sent to the Department of Jute and Fibre Technology, Institute of Jute
Technology, Calcutta University for training on physical and chemical testing
of fibres, yarns and fabrics.


Publication of student magazines:

A College magazine “Ourselves” is being published since the inception of the
College in 1961. It provides an opportunity to the students to explore their
literary skill and interest. Wall Magazines are also prepared and put up by
students of all departments of the College.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial
skills, among the students and the impact of the efforts:
The College is the only Institution under the University of Calcutta to
introduce Fashion and Apparel Design as a subject of undergraduate study, in
order to facilitate entrepreneurial skills among young women. Apart from
textile studies, pattern-making, fabric design etc., the subject also teaches
marketing management, entrepreneurship development, financial management
and costing, as well as communicative English, for an all-round development
of entrepreneurial skills among the students. Journalism and Mass
Communication as a subject of study also trains and prepares students for a
career in freelancing in the future. The College has never hesitated to provide
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for the initial investments needed to establish laboratory and other facilities
for these relatively newer fields of study. The efforts of the College in this
regard have been extremely successful as the demand ratio for these subjects
is continuously rising over the years.

5.1.6 Enumerate the policies and strategies of the institution which promote
participation of students in extracurricular and co-curricular activities such as
sports, games, Quiz competitions, debate and discussions, cultural activities
etc.
additional academic support, flexibility in examinations
special dietary requirements, sports uniform and materials
any other
To promote students’ participation in extra curricular and co-curricular
activities, the institution organizes inter-departmental and intra- departmental
debates, discussions, quiz competitions, paper presentations. The advanced
learners are guided by the faculty to prepare papers for publication in the
College academic journal, ‘Mind Space’. Every department organizes
seminars during each academic session in which students also give
presentations on specific issues, encouraging lively interaction and further
discussion on the subject. For organizing departmental seminars, the College
has a budgetary provision of Rs. 2000/- for each department in every session.
A Talent Search programme is held for every new batch of students to enable
students to exhibit their skills in recitation, singing, dancing, acting, etc. The
best performers are awarded. Subsequently, they are encouraged and guided
by the teachers for participating in internal and external events. The College
also distributes certificates of participation to all participants in order to
motivate students for participating in extra-curricular and co-curricular
activities.
Students have been participating in inter-College athletic meet, badminton and
throwball championships over the years. Students are provided physical
training by a Physical Instructress at a scheduled time every week. The
institution holds an Annual Sports unfailingly every year, in which students
and the staff participate with great enthusiasm. Students have the opportunity
to play badminton and throwball on the College ground as well as indoor
games on the dart-board, carom- board, etc. in their common-room during free
periods.
Students are encouraged to participate in inter-college and intra-college quiz
competitions and in competitions organized by the Government of West
Bengal on Youth Parliament. At times, very informal quiz contests are held in
the classroom by an individual teacher, for revision of some topic through an
unconventional method, found to be very appealing to the students.
Cultural activities are encouraged and there is adequate budgetary provision
for organizing cultural programmes. The College has a Cultural Programme
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Organizing sub-committee which is actively involved in organizing various
cultural programmes throughout the year, enlisting enthusiastic participation
from the students. Programmes are held on the occasion of Matri Bhasa Divas,
Earth Day, Rabindra Jayanti, Youth Day, Teachers’ Day, University
Foundation Day, College Foundation Day, Freshers’ Welcome, Farewell of
final year students, Farewell of superannuating staff members, etc.
Students participating in external extra-curricular/ co-curricular activities are
excused from class for the specified day. The part of the curriculum that they
thereby miss is completed through remedial classes taken without disturbing
the regular schedule of classes. Tutorials and class tests are rescheduled as far
as possible so that students participating in extra-curricular and co-curricular
activities do not miss out on academic exercises and lag behind the other
students.
During cultural programmes and annual sports the College provides the
students with refreshments, and instruments such as music systems etc. The
College also regularly purchases and maintains several sports equipments.
Jerseys are distributed to students for participating in internal and external
sporting events.
The College organizes camps for the students to train them in jewellery
designing, making eco-friendly paper bags, elocution, drama and self-defense.
Students take an active interest in NSS activities such as: awareness
programmes on AIDS, HIV, sexual harassment, cyber crime, etc., and visiting
the adopted slum for various social and educational activities for children
therein. Students of the College are extremely enthusiastic about the annual
picnic and the excursion organized by the Excursion sub-committee of the
College, which bring about a very welcome change for the students from
routine academic work.

5.1.7 Enumerating on the support and guidance provided to the students in
preparing for the competitive exams, give details on the number of students
appeared and qualified in various competitive exams such as UGC-CSIRNET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT / Central
/State services, Defense, Civil Services, etc.
The support and guidance provided to the students for competitive
examinations is mainly in the form of acquainting them with the structure of
preliminary/final examination/ entrance tests in various fields such as
CAT/MAT, Civil Services, School Service, etc. The assistance provided by
the College through its Career Counselling Cell is mentioned under section
5.1.4 and 5.1.8. However, the College being an undergraduate institution,
most of the students aspire for higher studies after passing out from this
institution. A small number of students take up jobs in the private sector as
primary teacher, BPO personnel, etc. Hence, the record of students appearing
and qualifying in competitive examinations is limited. It may be mentioned
that during the last five years, 05 students of this College (Aliya Halim,

112

Shinjana Bandyopadhyay, Soha Hossain, Sahana Deb, Koyel Sarkar) have
qualified in UGC-NET examination.
5.1.8 What type of counselling services are made available to the students
(academic, personal, career, psycho-social, etc.)
Academic: Academic counselling is provided to students all through their
three year tenure in the College. Students of first year are also given special
academic counseling to acquaint them with the Calcutta University
examination system. Teachers also provide academic counselling through
remedial classes, either individually or in small groups. Such counseling is
held in addition to the scheduled classes given in the College time-table.
Career: The Career Counselling Cell organizes workshops on various career
opportunities. Professionals from various fields are invited as resource persons
in these workshops. Students are also provided the opportunity of individual
counseling by professional counselors who assess their strengths/weaknesses
and provide effective career guidance.
Personal: Student mentoring by teachers is undertaken with each teacher
having a small group of students, for interaction on one-to-one basis. During
such mentoring, students discuss their personal problems with their mentorteacher, who tries her/his best to help the student overcome her problem or
suitably deal with it, so that her distress may be reduced.

5.1.9 Does the institution have a structured mechanism for career guidance
and placement of its students? If ‘yes’, detail on the services provided to help
students identify job opportunities and prepare themselves for interview and
the percentage of students selected during campus interviews by different
employers (list the employers and the programmes).
Yes. The institution has a Career Counseling Cell equipped with computers,
printer, career guide books and periodicals which are made available to the
students to help them identify job opportunities and prepare themselves for
interviews and competitive examinations. The Cell organized for its third year
students a training programme for Government Service Entry Level
Examinations, by Camellia Educare Services Pvt. Ltd. in the College
premises. The Cell also organized direct one-to-one interactive sessions for
final year students by HCPK Management Services, for individual career-path
identification of the students. The endeavour was highly appreciated by the
students. The Cell also organizes workshops for guidance in entrance level
examinations for civil services, CAT/MAT etc. In brief, the Cell endeavours
to act as a facilitator for, and interlocutor between the students and their
prospective careers in the future. However, since the institution is an
undergraduate College, students passing out from here are more motivated
towards further studies/preparation for competitive examinations before
entering the job market rather than taking up a job immediately after
graduation. The College makes efforts, as far as possible, to help them in this
regard.
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The department of Fashion & Apparel Design set up in the College in 2008
has been assisting in the placement of its final year students since 2011. The
students have been placed in reputed garment design/ garment production
industries, catering to both domestic and export markets. Students, so aspiring,
have been given guidance for admission to higher studies in fashion
management/fashion
designing/marketing
management/fashion
merchandising in both national and international institutes/universities. The
details are given below.
Year

Total No. of
students

No. of students
employed in industry

No. of students
enrolled for higher
study
03 (Jadavpur
University, Punjab
Technical
University, national
Institute of Design)
04 (Jadavpur
University)

2010-11

O8

05 (Rajlakshmi Cotton
Mills Pvt. Ltd.,
K.K.Banijya (P) Ltd.,
Mansha Modi’s)

2011-12

16

2012-13

06

09 (01 empanelled as
Designer at Ministry of
Textiles, Govt. of
India, K.K.Banijya (P)
Ltd., Mansha Modi’s,
Kishorilal Shyam
Sundar Pvt. Ltd., Tiara
Fashions, Sayantan
Sarkar,s )
02 (Mansha Modi’s, 02 ( National
Swapna Studio)
Institute of Fashion
Technology)

5.1.10 Does the institution have a student grievance redressal cell? If yes, list
(if any) the grievances reported and redressed during the last four years:
Yes, the College has a Grievance Cell, which is chaired by the Principal, and
comprises of a teacher member and a non-teaching staff member. The
Secretary, Teachers’ Council is an ex-officio member of the Cell. The Cell has
installed a Grievance Box outside the Principal’s office for the purpose.
No written grievance has been received during the last four years.
5.1.11 What are the institutional provisions for resolving issues pertaining to
sexual harassment?
The College has set up a Gender Sensitization and Awareness Against Sexual
Harassment Cell in 2008. The Cell comprises of 12 members from the
teaching and non-teaching staff including the Principal and a Convenor and
three student members. It also consists of an external member, Mrs. S. Virk
from the N.G.O., “Womens’ Sahayog”.
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The Cell has been working over the years on the building up of awareness
among the students on gender issues and sexual harassment. It has organized
programmes in the College premises in collaboration with State Womens’
Commission, District Family Welfare Bureau, Govt. of West Bengal etc., and
have also reached out to destitute women in night / stay shelters in the city.
It also aims to look into any complaint of sexual harassment brought to it by
the students of the College, but no such case has been reported till date.

5.1.12 Is there an anti-ragging committee? How many instances (if any) have
been reported during the last four years and what action has been taken on
these?
The College has no Anti-ragging Committee so far. However, students have to
submit a declaration against ragging at the time of admission. There has been
no reported case of ragging in the College premises so far.
5.1.13 Enumerate the welfare schemes made available to students by the
institution.
The College offers a number of welfare schemes to its students:
(a) Regular medical check-up and health counseling services- details given
under section 5.1.4.
(b) Freeship for underprivileged students- details given under section 5.1.2.
(c) Physical education- Students are given physical training, including yoga
and aerobics, by a physical instructress once a week. Physical training classes
are incorporated into the time table.
The College also provided training in self-defense to the interested students by
organizing Karate sessions. The College has also submitted a proposal to
Kolkata Police for the introduction of training in self-defense under the
Sukanya Scheme, which will be held shortly.
(d) Career guidance- details given in section 5.1.8 and 5.1.9.
5.1.14 Does the institution have a registered Alumni Association? If ‘yes’,
what are its activities and major contributions for institutional, academic and
infrastructure development?
Yes, the College has a registered Alumni Association. The Association has
held regular Annual General Meetings, regularly published newsletters,
organized panel discussions, reunions in renowned clubs, or on a river cruise,
held recreational programmes like jam-sessions, song-and-dance
entertainment etc.
The Association presents an award to the highest achiever in the University
examinations every year and organizes, for the outgoing batch, a Best-of-Luck
Party filled with laughter and good wishes for the young women stepping
towards a bright future.
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The Association gave time and space to the students of the Fashion and
Apparel Design Department of the College to host a Fashion Show in one of
its annual programmes so that the newly established Department could spread
its ideas and innovative activities beyond the boundaries of the College. The
Association has also gone in for beautification of the lawn and planting of
saplings to give a green touch to its alma mater on the occasion of Golden
Jubilee celebration of the College.

5.2 Student Progression
5.2.1 Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the trends observed.
On an average the percentage of students progressing to higher education or
employment over the last three years is given below. The progression to PG or
employment varies across departments as given in the evaluative report of
departments.
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Employed
 Campus selection


Other than campus recruitment

2010-11
55%
-

%
2011-12
59%
-

2012-13
53%
-

-

-

-

42%

35%

27%

More than 50% of students progress to higher studies after graduating from
this institution. This is no mean achievement considering the fact that the
institution provides maximum access to applicants from all sections of the
society by adhering to the minimum cut-off marks stipulated by the affiliating
university, at the entry level. Campus recruitment could not be held so far
with the exception of some departmental initiatives taken by the department of
Fashion & Apparel Design as mentioned in section 5.1.9.
5.2.2 Provide details of the programme wise pass percentage and completion
rate for the last four years (cohort wise/batch wise as stipulated by the
university)? Furnish programme-wise details in comparison with that of the
previous performance of the same institution and that of the Colleges of the
affiliating university within the city/district.
The programme wise pass percentage of students from the College and that of
the University as a whole, for the last five years is given below. The College
has been able to record an impressive pass percentage and also the number of
students securing first class marks over the last four years. It is a matter of
pride for the institution that the highest marks in the B.A.Honours Final
Examination in English of the University has been secured by a student of this
College (Arundhuti Ghosh) in 2012 and also in the year 2006 (Anwesha Das).
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Examinat
ion year

2010

2011

2012

2013

Courses

Pass
Percentage
(University)

Pass
Percentage
(College)

B.A. (Hons.)

99.16

100

B.Sc. (Hons.)
B.A/B.Sc.(G
en)

97.63

100

No. of 1st
Classes
(College)
02
EDCA-1,
SOCA-1
-

85.89

97

NA

B.A. (Hons.)

98.74

97

B.Sc. (Hons.)
B.A/B.Sc.(G
en)

97.09

100

03
EDCA-2,
SOCA-1
-

84.96

98

NA

B.A. (Hons.)

98.04

88

B.Sc. (Hons.)

96.03

100

B.A/B.Sc.(G
en)

80.14

89

04
EDCA-1,
ENGA-3
01
GEOA-01
NA

B.A. (Hons.)

97.12

100

B.Sc. (Hons.)
B.A/B.Sc.(G
en)

94.29

100

*SOCA1(59.65)
-

71.08

56

NA

Examination Results (Data of last four years)
B.A. Major & B.FAD. – Final Examinations
Results

2010
B.
FAD

Pass
Percentage
(University)
Pass
Percentage
(College)
Number of
1st Classes
(College)

2011
B.
FAD

NA

C
MEV
Major
99.26

NA

-

2012
B.
FAD

100

C
MEV
Major
98.74

100

100

17

07

2013
B.
FAD

100

C
MEV
Major
98.04

100

C
MEV
Major
97.12

100

100

100

100

100

11

13

08

06

16
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5.2.3 How does the institution facilitate student progression to higher level of
education and/or towards employment?
The faculty takes great care in effective transaction of the prescribed
undergraduate syllabus so that students perform well in the University
examinations and can progress to higher levels of education. Teachers also
provide continuous guidance to the students, especially the final year students,
in this regard. The Students’ Advisory sub-committee of the College
organizes seminars and workshops in the College campus by various
institutions, national and international, that offer post-graduate courses in the
conventional as well as new and upcoming disciplines.
The Career Counselling Cell works to facilitate student progression towards
employment after completion of the three year undergraduate course. The
details of such activities have been mentioned in section 5.1.9
5.2.4 Enumerate the special support provided to students who are at risk of
failure and drop out?
Teachers take special care and devote individual attention to students who are
at risk of failure. Such classes are held in addition to the scheduled classes
given in the College time-table. Lecture notes are simplified according to the
learning ability of such students. The guardians of such students are kept
informed about the problem faced by their wards. Such meetings are held on a
regular basis so that the concerted efforts of both teachers and guardians may
help these students tide over their academic problems. Mentoring of students
by teachers is another measure in this regard. The freeship provided to
underprivileged students also helps to minimize drop out.
5.3 Student Participation and Activities
5.3.1 List the range of sports, games, cultural and other extracurricular
activities available to students. Provide details of participation and program
calendar:
In addition to the regular sporting activities held throughout the year, the
students actively participate in the annual sports held in the College grounds
every year. Students play throwball and badminton as outdoor games.
Training in Yoga and aerobics is imparted to students in the physical training
class held once a week.
The students also take part in the inter-college athletic meet organised by the
University.
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The record of recent external sporting events in which the students
participated is given below:
Event

Date

No. of
participants
from the
College

Events in which
participated

Hosted by

West
Bengal
InterCollege
State
Athletic
Meet

11.2.11

07

Race100m,200m,400m
Shot put, Discus,
Javelin Throw,
Broad Jump,
High Jump

Charuchandra
College,
Kolkata

West
Bengal
InterCollege
State
Athletic
Meet

28.2.13

14

Race100m,200m,400m
Shot put, Discus,
Javelin Throw,
Broad Jump,
High Jump

Charuchandra
College,
Kolkata

West
Bengal
InterCollege
State
Athletic
Meet

20.2.14

14

Badminton
Race100m,200m,400m
Shot put, Discus,
Javelin Throw,
Broad Jump,
High Jump

Ashutosh
College,
Kolkata

&
21.2.14

The schedule of internal sporting events is given below:
Year
2010-11

2011-12

2012-13

Event
Throwball
Championship
Badminton
Championship
Annual Sports
Throwball
Championship
Badminton
Championship
Annual Sports
Throwball
Championship
Badminton
Championship
Annual Sports
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Date
11.11.09
22.11.09
03.12.09
02.02.11
03.02.11
04.02.11
15.12.12
15.12.12
21.12.12

2013-14

Throwball
Championship
Badminton
Championship
Annual Sports

05.12.13
05.12.13
16.12.13

The range of cultural activities includes recitation, singing, dancing, and
acting. Fashion shows are also held mainly to display costumes designed by
the Fashion & Apparel Design department. Cultural activities are held
throughout the year for every class and students participate enthusiastically.
Cultural programmes are organised on the occasion of Freshers’ Welcome,
Talent Search, Matri Bhasa Divas, Annual Prize Distribution & Farewell for
Third Year students, Rabindra Jayanti, Farewell for superannuating staff, etc.
The students also participated in cultural programmes organised on the
occasion of Golden Jubilee celebrations of the College in December 2010
(opening ceremony) and in December 2011 (closing ceremony).
The details of cultural programmes held during 2012-13 and 2013-14 are
given below:
Programme

Date

No. of student
organisers

07.09.2012
08.10.2013

No. of
student
Participants
10
20

Freshers’ Welcome

Talent Search

18.10.2012
23.12.2013
23.02.2013
21.02.2014

73
80
06
08

30
30
12
20

Annual Prize Day &
Farewell for Third
Year
Farewell for
superannuating staff

01.03.2013
07.03.2014

10
12

20
20

08.04.2014

04

10

Rabindra Jayanti

13.05.2014

08

10

Bhasa Diwas
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10
12

2. Provide details of participation & programme calendar (in previous four
academic sessions).
The programme schedule (year-wise) of cultural activities held in the College
is given below:
Programmes
Freshers’ Welcome
Talent – Search
Matri Bhasa Diwas
Annual Prize Day
& Farewell for
Third Year

2009 -10
29.10.09
15.12.09
27.02.10

2010–11
08.10.010
16.12.10
24.02.11

2011–12
29.09.11
17.12.11
21.02.12

2012–13
07.09.12
18.10.12
27.02.13

2013–14
08.10.13
23.12.13
21.02.14

05.03.10

04.03.11

05.03.12

01.03.13

07.03.14

Besides these cultural activities, Golden Jubilee of the College was celebrated
in 2010-11. Various programmes were held throughout the year as mentioned
below:


15th December 2010: Venue- College ground- Students participated in
an inaugural dance. Tagore’s dance-drama “Chitrangada” was staged
by the students. Hon’ble MIC, Higher Education, Govt. of West
Bengal, other dignitaries from the Higher Education Department,
Govt. of West Bengal and from the University of Calcutta were
present.



16th December, 2010: Venue- College ground – the teaching staff of
the College staged a drama – “Biliti Pishi”.



21st December, 2010 – students organised College Fest.



22nd December, 2010: Venue- Vidyamandir auditorium (near the
College) - the Annual Prize Distribution (Golden Jubilee Year). A
one–act play was performed by Usha Ganguli, a leading stage
personality. Later, “Pancho Kanya” a recital based on Tagore’s work
was staged by Ms. Banya Majumdar, a former teacher.

The Golden Jubilee celebrations came to an end with a colourful closing
ceremony held on 13th December, 2011.
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5.3.2 Furnish the details of major student achievements in co-curricular, extracurricular and cultural activities at different levels: University / State / Zonal /
National / International, etc. for the previous four years.
Students of the College participate regularly and often win prizes in cocurricular, extra-curricular and cultural activities in inter-College
competitions. The record of some recent student achievements is given below:
Name of
student
Sumbul Irshad

Activity
Live Journalism

Shilpi Baid

Live Journalism

Shama
K.Siddiqui

Vaad Vivaad

Shagufa
Khanam

Debate

Srirupa Nandi

Print
Advertisement

Pragati Mishra

Footwear
designing

Event, Date &
organized by
Blitz 2011-cultural fest
of NSHM Knowledge
Campus, Kolkata
20th-22nd Sep.2011
Blitz 2011-cultural fest
of NSHM Knowledge
Campus, Kolkata
20th-22nd Sep.2011

Blitz 2011-cultural fest
of NSHM Knowledge
Campus, Kolkata
20th-22nd Sep.2011
Communique’12- InterCollege Meet,
Bhawanipur Education
Society College,
Kolkata
12th Oct. 2012
Communique’12- InterCollege Meet,
Bhawanipur Education
Society College,
Kolkata
12th Oct. 2012
Dzire 2 Dzine-Footwear
Design & Dev. Inst.,
Ministry of Commerce
& Industry, Govt. of
India
21.09.13
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Position
2nd

2nd
Note: Sumbul
& Shilpi
shared the 2nd
position by
scoring same
points.
3rd

1st
(Best
Speaker)

2nd

1st
in
Commercially
Viable
category

Saba Shahidi

Footwear
designing

Saba Shahidi

Footwear
designing

Komal
Kumari Gupta

Basket cooking

Dzire 2 Dzine-Footwear
Design & Dev. Inst.,
Ministry of Commerce
& Industry, Govt. of
India
21.09.13
Dzire 2 Dzine-Footwear
Design & Dev. Inst.,
Ministry of Commerce
& Industry, Govt. of
India
21.09.13
RIGOLO 2013 Student
Fest, International
Institute of Hotel
Management,Kolkata
06.12.13

1st
In Best
Creative
category
1st
Overall
category

1st

5.3.3 How does the College seek and use data and feedback from its graduates
and employers, to improve the performance and quality of the institutional
provisions?
The system of seeking feedback from graduates and employers has not been
formalized so far. Graduates from the College are requested to express (in
writing) their opinion about the College whenever they come in touch with
their alma mater. Their opinion and suggestions, if any, are taken into
consideration while formulating institutional plans.
5.3.4 How does the College involve and encourage students to publish
materials like catalogues, wall magazines, College magazine, and other
material? List the publications/ materials brought out by the students during
the previous four academic sessions:
The College has been publishing a magazine “Ourselves” since its inception.
The students are encouraged to contribute poems, short stories, essays, etc, in
English, Hindi or Bengali, for publication in the College magazine. The work
of collecting students’ literary contributions, editing, etc. is undertaken by the
College Magazine sub-committee which includes student members.(Members
for the session 2010-12 were Harpreet Kaur, Marium Sultana & Zoya Imam,
for 2013–14 Aafreen Hayat & K Vidya). Students contributed 68% and 73%
of publications in the last two issues of the College magazine,” Ourselves”.
Students of all departments also publish Wall magazines.
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5.3.5 Does the College have a Student Council or any similar body? Give
details on its selection, constitution, activities and funding:
Yes, the College has a Students’ Council, which is an elected body constituted
according to Calcutta University First Statutes, 1979. A notice inviting
nominations from students in response to University notification is displayed
on the College notice board. Nominations are filed by aspiring students of the
College. Election is held on a previously announced date and students of all
classes cast their votes through secret ballot. The candidate securing the
highest number of votes is declared elected as the Secretary of the Students’
Council and is also the student representative to the Governing Body of the
College. The candidate securing the second highest number of votes is
declared elected as the Cultural Secretary of the Council.
The Council keeps note of any problem faced by the students and immediately
brings it to the notice of the Principal and the staff. The student representative
in the Governing Body is the voice of the students in the highest policymaking body of the College. The Council organizes the College Fest and
helps the various sub-committees of the College in their activities.
The Council has a fund built with the Students’ Council fee of Rs.100/collected from students at the time of admission. The money is held in a
separate bank account operated by the elected office bearers of the Council
jointly with the Principal.
5.3.6 Give details of various academic and administrative bodies that have
student representatives on them.
As per Calcutta University statutes, there is an elected representative of the
students in the Governing Body of the College, who is duly notified for
attending all Governing Body meetings. The Internal Quality Assurance Cell
(IQAC) also has a student member. Sub-committees related to student affairs
also have student representatives.
5.3.7 How does the institution network and collaborate with the Alumni and
former faculty of the Institution.
The College has provided space for setting up an office for Rani Birla Girls’
College Alumni Association in the College premises. A number of faculty
members who are the alumnus of this College are members of the Alumni
Association and some of them are its office bearers. This facilitates the
institution’s network with the alumni. Departments also maintain contact with
their respective alumni. The re-union organized by the Alumni Association is
an occasion where the faculty meets the alumni. Besides, the Secretary of the
Alumni Association is a member of the Internal Quality Assurance Cell
(IQAC) of the College which entails the involvement of the alumni in
institutional planning and implementation.
Close contact is maintained with the former faculty of the institution. The
College invites the former faculty to grace the occasion of the Annual Prize
Distribution and Farewell Programme for final year students every year. This
provides a good occasion for the former and the existing faculty to exchange
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views and share their experiences relating to various institutional aspects. The
former faculty is also invited on all special occasions such as the Golden
Jubilee celebration of the College, UGC sponsored seminars, book fair, etc.
Any other relevant information regarding Student Support and Progression
which the College would like to include.
The institutional policy of providing maximum access has been fruitful as an
increasing number of students from the minority (Muslim) community have
been taking admission in this College over the years. Some of them are first
generation learners. The College has been making efforts to strengthen and
upgrade continuously the student support systems within the available
resources. Above all, the greatest support received by the students of this
institution is the close relation with the faculty. Each student is individually
known to the concerned faculty and receives guidance in academic, personal
as well as career related issues. This facilitates students’ progression to higher
study / employment after successful completion of their undergraduate study
in this institution.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT
6.1 Institutional Vision and Leadership
6.1.1 State the vision and mission of the Institution and enumerate on how the
mission statement defines the institution’s distinctive characteristics in terms
of addressing the needs of the society, the students it seeks to serve,
institution’s traditions and value orientations, vision for the future, etc.?
The vision and mission of Rani Birla Girls’ College are as follows:
Vision: The College was established to serve as an ideal educational
institution to impart quality education for all round development of women to
help them become “global” citizens.
Mission: The mission of the College has always been the empowerment of
women through higher education and social consciousness in a progressive,
enlightened ambience (i) to motivate students to achieve distinction in academic and cultural
spheres.
(i) to venture into self employment and entrepreneurship.
(ii) to inculcate proper values in students with a mission to enlarge
their social vision and consciousness.
The College offers undergraduate programmes for young women and
thereby aspires to contribute towards national development by imparting
quality education for all round development of women in a progressive
enlightened ambience. In order to foster global competencies among students,
the College offers new courses as well as computer education for all students.
Efforts are being made to use technology in the teaching-learning process as
far as possible within the available resources. The College also endeavours to
inculcate proper values in students through various extension activities aimed
at widening their social vision and consciousness.
6.1.2 What is the role of top management, Principal and Faculty in design and
implementation of its quality policy and plans?
The management of the College is dynamic and democratic and shares
responsibilities thereby contributing to good administration. The Governing
Body of the College (constituted according to Statute 93 of University of
Calcutta) has a democratic structure consisting of an elected President,
Secretary (Principal), two representatives from University of Calcutta, two
representatives from the Government of West Bengal, the local Councillor,
four teacher representatives, two representatives from non-teaching staff and
one student representative. Meetings are held at regular intervals and all
academic/administrative decisions are made therein.
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6.1.3 What is the involvement of the leadership in ensuring:

 the policy statements and action plans for fulfillment of the stated
mission
The Governing Body is always aware of the need to fulfill the mission
and takes steps to bring about better governance. The Principal as the
head of the institution chairs meetings of all sub-committees and
makes all teachers, staff and students aware of the mission. The
College has been able to provide freeship to underprivileged students
and provides financial resources for all student activities. The UGC
funds are utilized in different areas to fulfill the mission.

the same into the institutional strategic plan.
The various activities/operations are appropriately allocated to
different sub-committees consisting of teaching, non-teaching and
student members, with each sub-committee headed by a convener.
Sub-committee meetings are held regarding all academic and cocurricular activities which are chaired by the Principal and she
provides guidance and suggestions for all College activities.


ction with stakeholders
The Principal makes herself available for interaction with stakeholders
on all working days. She interacts personally with all staff and students
and also meets parents/guardians. The Principal as the head of the
institution maintains direct contact with all members of the staff who
feel free to discuss with her institutional matters as well as personal
issues.


research inputs and consultations with the stakeholders
The Principal seeks suggestions from the staff regarding various needs
of the institution, both formally and informally. There is a system of
getting feedback from all stakeholders through questionnaires.
Discussion with the Principal, sometimes through the Teachers’
Council and otherwise individually or in groups held in the Principal’s
office, help teachers and staff to address the needs of students in
particular and the institution in general. The Principal meets guardians
whenever they come to discuss the needs of their wards. Such
consultations enable the head of the institution to have first-hand
knowledge about the needs of the institution which can be
subsequently placed before the Governing Body for appropriate policy
formulation.
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The leadership takes active interest in ensuring that seminars,
workshops, sports, cultural activities, felicitation programmes, career
counselling, are held regularly to reinforce the culture of all round
grooming of students. For academic purposes students are encouraged
to aim higher and to do their best. The efforts in this direction have
been fruitful as the students have a high success rate in University
examinations every year with a significant number securing first class
marks. The College also has to its credit University toppers in B.A.
English Honours in 2006 and again in 2012.

All changes are made through resolutions taken in the Governing Body
unanimously. Recommendations for such changes are made by other
statutory bodies such as the Teachers’ Council, Finance Committee
etc. The Principal as the head holds meetings with different
committees for this purpose before changes are implemented. Some of
the major changes introduced recently are the opening of NSS unit and
B.A.(Honours) course in Hindi, time and attendance biometric
machine for teaching and non-teaching staff.
6.1.4 What are the procedures adopted by the institution to monitor and
evaluate policies and plans of the institution for effective implementation and
improvement from time to time?
Policies and plans drawn up through consensus in the Governing Body
meetings are reviewed during confirmation in the subsequent meetings along
with the Action Taken Report placed by the Principal. Academic issues are
discussed and reviewed in the Teachers’ Council wherein the Principal also
reports academic, infrastructural issues discussed and resolved in the
Governing Body. There are different committees and sub-committees for
different activities of the College where various developments are reviewed
and future activities are determined. Notices are put up for each meeting at
least one week before and minute books are maintained for recording
proceedings of each meeting. Above all, the IQAC of the College guides and
monitors as well as evaluates the policies and ensures implementation of plans
and policies as detailed in section 6.5.
6.1.5 Give details of the academic leadership provided to the faculty by the
top management?
The Principal as head of the institution leads the College in all activities. As
the academic and administrative authority, she plays a pivotal role in
governance and management of the institution. The Principal is directly
involved in academic activities and takes four classes per week.
The Principal by virtue of her leadership motivates the teaching and nonteaching staff to complete regular assignments and to participate
wholeheartedly in developmental activities of the institution.
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The meetings of Academic sub-committee and Teachers’ Council are chaired
by the Principal. Thus, all academic activities are discussed/reviewed under
her guidance and leadership.
6.1.6 How does the College groom leadership at various levels?
Leadership quality is groomed among the staff through delegation of authority
to the conveners of various sub- committees. The student representative in the
Governing Body gets the opportunity to take part in decision making and
thereby acquire leadership quality. The elected student representatives are in
charge of organizing the College Fest which involves leadership skill .Other
students are groomed in leadership through their participation in organizing
cultural programmes, fashion shows, activities of various clubs as well as
through publication of departmental wall magazines independently.
1.7 How does the College delegate authority and provide operational
autonomy to the departments / units of the institution and work towards
decentralized governance system?
The heads of departments hold meetings at regular intervals with departmental
teachers for syllabus distribution and allocation of other departmental work.
The departments thus enjoy operational autonomy to a considerable extent.
The College office is run by the Head Assistant to whom authority is
delegated for allocation and supervision of work done by Group C and Group
D staff.
The Librarian enjoys operational autonomy in day to day functioning of the
library.
The Principal thus delegates authority to teaching and non-teaching staff.
6.1.8 Does the College promote a culture of participative management? If
‘yes’, indicate the levels of participative management.
Yes. The College promotes a culture of participative management. The
highest authority is the Governing Body in which external members
representing the University, the State Government, the local authority, and
internal members representing teaching, non-teaching staff and students
participate in the management of the institution.
All teachers are members of the Teachers’ Council and elect a secretary for
each academic session. The Secretary, Teachers’ Council, as the link between
the teachers and the Principal, co-ordinates institutional activities. All teachers
being members of the Teachers’ Council participate in management.
All teaching and non-teaching staff and students as members of different subcommittees and of the IQAC participate in the management of the institution.
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6.2 Strategy Development and Deployment
6.2.1 Does the Institution have a formally stated quality policy? How is it
developed, driven, deployed and reviewed?
The College is committed to provide quality education and to this end policies
are formulated by the Governing Body of the College. The policies are
executed and implemented in a decentralized manner through the Teachers’
Council and different administrative and academic sub-committees
comprising of teaching and non-teaching staff under the leadership of the
Principal. The type of administration followed is democratic and participative
management is encouraged. The IQAC plays a leading role in proposing
quality sustenance and quality enhancement policies and also reviewing the
same.
6.2.2 Does the Institute have a perspective plan for development? If so, give
the aspects considered for inclusion in the plan.
The perspective plan for development of the College includes the following:
1. Opening a morning shift to accommodate new courses of study
2. Acquiring a second campus and building a hostel for outstation
students. The policy decisions in this regard have been initiated in the
Teachers’ Council and subsequently approved by the Governing Body.
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6.2.3 Describe the internal organizational structure and decision making
processes.
The internal organizational structure is as shown below:

ORGANIZATIONAL STRUCTURE
Governing Body
Principal

Academic

Student Affairs

Teaching and Research

Heads of the Departments.

Library

Administrative

Teachers’ Council

Librarian

Faculty Members

Head Assistant

Group C Staff
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Group D Staff

The apex decision making body of the College is the Governing Body (GB).
The GB constituted as per Statute 93 of the University of Calcutta consists of
the following members - President (elected), Secretary (the Principal, exofficio), two members nominated by the State Government, two members
nominated by the University of Calcutta, the local Councillor, four elected
representatives of whole time teachers of the College, two elected
representatives of whole-time non-teaching employees of the College, one
elected representative of regular students of the College.
The other major decision making bodies are the Teachers’ Council and
Finance Committee (statutory bodies), Academic sub-committee, Building
sub-committee and Library sub-committee. There are other subcommittees/cells constituted by the Teachers’ Council which are also involved
in decision- making on matters relating to regular activities. All financial
matters are placed before the Finance committee for recommendation. All
important decisions with or without financial implications are subject to final
ratification by the Governing Body.

6.2.4

Give a broad description of the quality improvement strategies of the
institution for each of the following

The quality improvement strategies of the institution are as follows:


Teaching & Learning
1) Appointment of temporary full time teachers to fill up vacant posts
till permanent faculty is appointed on the recommendation of the
West Bengal College Service Commission.
2) Development of e-resources and greater use of audio-visual aids in
teaching.
3) Departmental seminars and invited lectures by experts.
4) Mentoring of students.
5) Remedial classes for slow learners
6) Training/Re-training of faculty through
workshops/seminars/training programmes



Research & Development
1. Enhancement of qualification of teachers through M.Phil,
Ph.D, Post-Doctoral programmes, Short-term
certificate/diploma courses.
2. Encouragement to faculty for UGC sponsored Minor Research
Projects.
3. Introducing the system of financial incentive for faculty in
recognition of publication in refereed journal.



Community engagement
Extension activities undertaken for reaching out to those in need
through the NSS unit, Social Service sub-committee and the Gender
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Sensitization Cell, are sought to be further strengthened through
linkages established with NGOs and other institutions involved in
community work.


Human resource management
The quality of human resources available is sought to be continuously
upgraded through training/re-training and proper encouragement and
motivation. Optimal utilization of human resources is achieved as all
staff is involved in various institutional activities as members of
different sub-committees. Inter-departmental cooperative schemes
exist wherein faculty of some departments have additional teaching
assignments in other departments based on inter-disciplinary nature of
the undergraduate curriculum in some courses offered by the
institution. Students are encouraged to participate in co-curricular and
extra-curricular activities so that their talents may be groomed along
with academic pursuits.



Industry interaction
The interaction with industry through projects, internships, field visits
and industrial training as part of the undergraduate curriculum in
Fashion & Apparel Design, Journalism & Mass Communication and
Communicative English courses is sought to be further widened so that
students may benefit from industrial exposure and subsequently find
suitable placements.

6.2.5 How does the Head of the institution ensure that adequate information
(from feedback and personal contacts etc.) is available for the top
management and the stakeholders, to review the activities of the institution?
The Principal ensures the availability of adequate information for the top
management through the system of annual Self-Appraisal for
teachers/non-teaching and feedback from students. She maintains
personal contact with the staff and students. The information obtained on
various aspects of institutional activity is compiled and placed as the
Academic & Administrative Report in the meetings of the Governing
Body.
6.2.6 How does the management encourage and support involvement of the
staff in improving the effectiveness and efficiency of the institutional
processes?
For the smooth functioning of the College there are various sub-committees
and cells entrusted with different aspects of academic, administrative, cultural
and extension activity. There is a convener heading every sub-committee/ cell
comprising of student, teaching and non-teaching staff. Every activity of the
College is managed and monitored by a separate committee which increases
and ensures efficiency of each activity.
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6.2.7 Enumerate the resolutions made by the Management Council in the last
year and the status of implementation of such resolutions.
During 2013-14, four meetings of the Governing Body have been held. The
important resolutions adopted (other than routine matters) in these meetings
are given below:
The Governing Body in its meeting held on 8th August 2013 resolved that –
 Recommendations of the Finance Committee pertaining to the Budget
for the forthcoming financial year shall henceforward be placed in the
Governing Body for approval before the closure of the current
financial year.
 To make the Building sub-committee more effective one civil engineer
to be nominated by the President from among retired Government
engineers and be inducted as a member of this Sub-committee.
 Recoverable interest free festival advance be granted to ten permanent
non-teaching staff and six contractual non-teaching staff, to be
recovered in ten equal monthly installments beginning from November
2013.
 The necessary papers of Ms. Swapna Mal, Library Clerk, to be sent to
the appropriate authorities for retirement benefit. As the post of clerk
in the College will fall vacant w.e.f. 1st March 2014, due to
superannuation of Ms. Swapna Mal, Library Clerk, the Principal be
empowered to approach the appropriate authorities for permission to
fill up the vacant post of a clerk.
 The Principal be advised to approach the Bengal Library Association
for suitable candidates for the post of Library clerk on a purely
temporary basis at a consolidated salary of Rs.8500/- per month.
 The request from HOD Geography for appointment of a temporary full
time Lecturer in Geography be referred to the Academic subcommittee.
The Governing Body in its meeting dated 5th October 2013 resolved
that –
 The Action Taken Report placed by the Principal be noted.
 The Academic and Administrative Report placed by the Principal
be noted. An affidavit regarding anti-raging be taken from every
student.
 The recommendations of the meeting of the Academic subcommittee held on 13th September, 2013, be approved.
 Promotional benefits be extended to Mr. Maya Shankar Dubey,
Guard, w.e.f 16th August, 2013.
 The extension of affiliation by the University to Hindi Honours
course from academic session 2013-14, be recorded.
 Revision of salary of Mr. Subrata Chakraborty, Technical
Assistant, Department of Fashion & Apparel Design, be referred to
the Finance Committee. The Finance Committee to recommend a
policy for revision of salary for the contractual staff.
 The proposal of a second campus for the College be referred to the
Finance Committee and the following documents to be placed in
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the Finance Committee – average monthly income and
expenditure, liabilities other than Government salary, total fixed
deposits.
The Academic sub-committee to find out ways and means of
starting a morning shift of the College.

The Governing Body in it meeting held on 18th January 2014 resolved
that –


The Action Taken Report placed by the Principal be noted and
the Principal be complimented for the same.
 The Academic and Administrative Report placed by the
Principal be noted. The Principal be requested to include also
the following – number of teaching days, seminars/workshops
organized, FDP participation by teachers, faculty publications,
undertaking from parents regarding their wards’ attendance.
 The recommendations of the meeting of the Finance
Committee be approved with the following observations:a) income and expenditure accounts to be placed in the next
meeting of the Governing Body
b) Financial Status of the College to be placed in all subsequent
Governing Body meetings
c) Separate ledger book be maintained for fixed deposits.





Recommendations of the joint meeting of the Building &
Purchase sub-committees held on 4th December 2013 be
approved.
The necessary papers of Mr. Raj Kumar Joya, Cashier, due to
retire w.e.f 30th September 2014 be sent to the appropriate
authorities for retirement benefit. As the post of cashier will
fall vacant, the Principal be empowered to approach the
appropriate authorities to fill up the vacant post of cashier by
promotion.
The salary of Ms. Minati Balmiki, contractual A.V.Room
attendant, Department of Journalism & Mass Communication,
be enhanced as per Government rules.

The Governing Body in its meeting held on 22nd March 2014, resolved
that –





Action Taken Report and Academic and Administrative Report
placed by the Principal be noted:
The following items be placed in its adjourned meeting on 12th
April 2014 – item 4-the budget for financial year 2014-15, and
item 11- clarification reg. E.O.L. of Ms. Sukla Das, Associate
Prof.(retired), Muralidhar Girls’ College, vide letter
no.86/Misc. dt.10.3.14 from the Teacher-in–charge, Muralidhar
Girls’ College.
Grant of lien to Dr.Madhumita Sengupta w.e.f. 22nd April 2014
(forenoon) for joining as Assistant Professor at IIT
135



Gandhinagar. The process of recruitment of temporary full
time teacher in History on lien vacancy be initiated.
Ratification of selection for appointment of contractual fulltime clerks made by the Selection Committee in its meeting
dated 12th December, 2013.

The Governing Body in its adjourned meeting held on 12th April 2014
resolved that –





The Budget for the financial year 2014-15 be approved
A Reserve Fund be maintained for running each self-financed
course for three years to avoid difficulty in case of fall in
revenue earning in any year. The surplus amount may be
transferred to the General Fund of the College as all overhead
expenses for self financed courses is met from the General
Fund.
E.O.L be granted to Ms. Sukla Das for the specified period to
avoid any hardship that may be caused to her otherwise.

All decisions of the Governing Body are implemented speedily.
6.2.8 Does the affiliating university make a provision for according the status
of autonomy to an affiliated institution? If ‘yes’, what are the efforts made by
the institution in obtaining autonomy?
The provision for according autonomy to an affiliated institution exists under
the University of Calcutta. However, the College is not considering the
possibility of obtaining autonomy from the affiliated University in the near
future.
6.2.9 How does the Institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyze the nature of grievances for promoting better stakeholder
relationship?
The College has a Grievance Cell where complaints can be registered by
students, staff or other stakeholders. The Cell is chaired by the Principal and
comprises of a teacher member and a non--teaching staff member. The
Secretary, Teachers’ Council, is an ex-officio member of the Grievance Cell.
A Grievance Box is placed near the Principal’s room for receiving grievances.
6.2.10 During the last four years, had there been any instances of court cases
filed by and against the institute? Provide details on the issues and decisions
of the courts on these?
No court case has been filed against the College during the last four years.
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6.2.11 Does the Institution have a mechanism for analyzing student feedback
on institutional performance? If ‘yes’, what was the outcome and response of
the institution to such an effort?
Student feedback on institutional performance is systematically analyzed by
the IQAC at the end of each academic session. The analysis is done on a tenpoint scale and comparison between years is made on each aspect of
institutional performance.
The most recent responses to the analysis of student feedback is the increase
in Reading Room capacity and the decision to allow student access to a toilet
previously earmarked for the faculty.
6.3 Faculty Empowerment Strategies
6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?
The College makes all round efforts to enhance the professional development
of its staff. The faculty is encouraged and granted leave to attend UGC
sponsored Orientation Programmes and Refresher Courses organized by
Academic Staff Colleges of different universities which enable the faculty to
be acquainted with the latest developments in their respective disciplines.
Faculty participation in seminars/workshops/conferences related to teaching
and/or research is also encouraged. In addition to the UGC sponsored
seminars/workshops organized periodically, the College has a budgetary
provision of Rs. 2,000/- p.a. for each department to organize departmental
seminar/workshop or special lectures.
The institutional encouragement to active research by the faculty is evident
from the fact that over the last four years, four teachers have been awarded
doctoral degree, two teachers have completed one-year post-doctoral research
work at the Centre for Studies in Social Sciences, Kolkata, two teachers and
the librarian have submitted Ph.D thesis, two teachers have been awarded
M.Phil, two teachers have successfully completed course work for Ph.D, and
five UGC sponsored Minor Research Projects have been completed by the
faculty.
The IQAC of the College organizes workshops in every academic session for
the enhancement of quality in teaching. The most recent one was held on 29 th
April 2014 with two distinguished academicians as resource persons.
The College also organizes for its staff computer training programmes
conducted by Webel Informatics Limited. Some faculty members and nonteaching staff attended a 30 hour computer training programme held during
May 2012. To impart computer literacy to Group D staff a 30 hour training
programme conducted by Webel Informatics Limited was held during May
2014. The non-teaching staff is also deputed to attend training programmes
organized by other institutions. Mr. T.K.Roy, Clerk, attended such a
programme organized by Basanti Devi College in 2012.
The Librarian and Library Clerk are also sent for training programmes on
library management and digitalization such as the one organized by
Ramakrishna Mission Residential College, Narendrapur, Kolkata in
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November, 2010, on INFLIBNET and Use of Digital Libraries and eResources (UGC sponsored workshop).
The Principal participated in an Executive Development Programme
organized by the Association of Indian College Principals held at Pune in
November 2012.

6.3.2 What are the strategies adopted by the institution for faculty
empowerment through training, retraining and motivating the employees for
the roles and responsibility they perform?
The newly recruited teachers received training by participating in UGC
sponsored Orientation Programmes while the existing teachers are re-trained
in their respective disciplines and areas of specialization by participating in
refresher courses organized by the Academic Staff Colleges of various
universities. Non-teaching staff is sent for training programmes as and when
such programmes are organized by the affiliating university/other institutions.
The College also organizes computer training programmes for the staff as
mentioned in section 6.3.1.
The basic strategy adopted for empowerment and motivation of employees for
the roles and responsibility performed by them is the decentralization of
authority wherein all staff is involved in academic, administrative and other
activities as members of various sub-committees/cells. Commendable work
done by any employee earns due recognition and acknowledgement from the
authority.
6.3.3 Provide details on the performance appraisal system of the staff to
evaluate and ensure that information on multiple activities is appropriately
captured and considered for better appraisal.
Performance appraisal of the teaching staff is done through self-appraisal and
student evaluation. The faculty submits annually self-appraisal by filling up a
structured questionnaire containing questions relating to academic research,
teaching and University examination related assignments as well as extracurricular activities. Each individual teacher maintains a self-appraisal dairy
on a daily basis. The final year students fill up questionnaires to evaluate
individual teachers. The Principal reviews the self-appraisal and student
evaluation of all members of the faculty.
The performance of staff is reviewed in detail at the time of promotion to the
next higher scale of pay when the performance appraisal report duly endorsed
by the Principal has to be placed before the Screening Committee.
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6.3.4 What is the outcome of the review of the performance appraisal reports
by the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?
The performance of students is communicated to them by the departmental
teachers. Parents/guardians are also kept informed about the performance of
their wards through parent- teacher meetings held periodically.
The Principal communicates with the faculty after reviewing their
performance appraisal reports. The achievements of faculty are acknowledged
and short comings, if any, are pointed out for rectification and improvement.
The non-teaching staff is informed about the review of their performance by
the Principal who acknowledges sincere efforts made by the staff and also
points out negligence, if any, on the part of any employee so that the same can
be overcome.
6.3.5 What are the welfare schemes available for teaching and non teaching
staff? What percentage of staff have availed the benefit of such schemes in the
last four years?
Freeship is provided to the ward of any staff pursuing undergraduate study in
this institution.
The College supplies tea to all staff twice during College hours.
One member of the non-teaching staff has availed of freeship for his ward
during the last four years.
6.3.6 What are the measures taken by the Institution for attracting and
retaining eminent faculty?
Permanent faculty recruited as per UGC norms on the recommendations of the
West Bengal College Service Commission ensures the appointment of the best
candidates. The College also appoints temporary faculty having requisite
UGC qualification through interview by a duly constituted selection
committee in order to attract well qualified faculty.
A congenial atmosphere exists for teaching and research in this institution. A
well endowed library, computers with Internet facility, institutional
membership of the British Council Library are the major infrastructural
facilities provided to the faculty. Institutional encouragement for qualification
enhancement in the form of granting permission and requisite leave for
participating in faculty development programmes is instrumental in attracting
and retaining dedicated faculty. Above all a peaceful atmosphere free from
political and other disturbances enables the institution to attract and retain
competent faculty.
6.4 Financial Management and Resource Mobilization
6.4.1 What is the institutional mechanism to monitor effective and efficient
use of available financial resources?
The highest authority for financial decisions is the Governing Body. The
Finance Committee constituted by the Governing Body comprises of the
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Principal as Chairperson, two external members of the Governing Body
(University nominee and Government nominee), and teaching, non-teaching
representatives to the Governing Body. The Finance Committee examines the
proposed institutional budget for each academic session along with the actual
income-expenditure statement of the previous year and makes
recommendations to the Governing Body. Expenditure proposals not included
in the budget are also placed before the Finance Committee for
recommendation and finally approved by the Governing Body. There is a
Tender and Purchase sub- committee for putting up Tender Notices,
examining tenders and selecting on the basis of correct application and
comparable lowest cost quoted for a product and/or job.
6.4.2 What are the institutional mechanisms for internal and external audit?
When was the last audit done and what are the major audit objections?
Provide the details on compliance.
The College has its own internal audit mechanism operated by the internal
auditor who is assisted by the Accounts section of the College Office.
External audit is conducted regularly by the Government appointed statutory
auditor. Auditing of College accounts for the years 2011-12 and 2012-13 is
nearing completion. There is no audit objection for the year 2010-11.
6.4.3 What are the major sources of institutional receipts/funding and how is
the deficit managed? Provide audited income and expenditure statement of
academic and administrative activities of the previous four years and the
reserve fund/corpus available with Institutions, if any.
The major source of institutional receipts/funding is student fees. The College
is under the Pay Packet Scheme of the Government of West Bengal- the salary
of teachers and non-teaching staff holding substantive Government approved
posts is received from the state government. Two Contractual Whole Time
Teachers and three Part-Time teachers also receive their salary from the
Government of West Bengal. The College receives grants from the UGC for
equipments, books, extension activity and seminar/workshops. Financial
assistance for development expenditure has been received from the state
government in 2012. Till date there is no deficit.
The audited income and expenditure statement for 2010-11 is enclosed.
6.4.4 Give details on the efforts made by the institution in securing additional
funding and the utilization of the same (if any).
The College applies for financial assistance in response to notification from
the UGC. inviting proposals from Colleges. Funds thus received are utilized
for development expenditure according to the Detailed Project Report
submitted to the UGC. Subsequent to a state level assessment of the College, a
one-time grant was received in 2012 from the Government of West Bengal for
meeting development expenditure. The College also receives funds from the
University of Calcutta for NSS programmes. Audited utilization certificate of
funds thus received are submitted to the concerned authority regularly.
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6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)
Has the institution established an Internal Quality Assurance Cell (IQAC)?
a. If ‘yes’, what is the institutional policy with regard to quality assurance
and how has it contributed in institutionalizing the quality assurance
processes?
An Internal Quality Assurance Cell (IQAC) was established in the College
in December 2009. The College is committed to quality assurance in all
activities. Quality assurance, in fact, is inherent in institutional policy. The
IQAC has been instrumental in monitoring the quality sustenance and
quality enhancement measures adopted by the institution. Before the
commencement of the academic session, the IQAC obtains the plan of
departmental activities as well as the record of departmental performance
during the previous session, from all departments. The departments,
therefore, strive to achieve their set targets regarding curricular, cocurricular activities, faculty development initiatives etc. during the
academic session.
b. How many decisions of the IQAC have been approved by the
management / authorities for implementation and how many of them were
actually implemented?
The most important decision of the IQAC so far has been that the College
should make efforts for implementing as many recommendations of the
NAAC Peer Team, 2009 as possible. This decision has been approved by
the management. As a result, the following recommendations of the
NAAC Peer Team have been implemented so fari) Setting up NSS Unit in the College.
ii) Enhancement of ICT infra-structure.
iii) Enhancement of reading room capacity.
iv) Enhancement of qualification of the faculty
The decisions of the IQAC for staff training, infrastructure upgradation,
medical check-up and health counselling services for students have also
been approved by the management and these have actually been
implemented.
c. Does the IQAC have external members on its committee? If so, mention
any significant contribution made by them. d. How do students and alumni
contribute to the effective functioning of the IQAC?
The IQAC has on its committee Prof. P.K. Chaudhuri, formerly Member
Secretary, West Bengal State Council of Higher Education, as the external
expert. Prof. Chaudhuri has been providing valuable guidance regarding
quality enhancement initiatives to be adopted by the institution. He has
been the resource person in three workshops organized by the IQAC—
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i) Quality Assurance in Undergraduate Colleges held in December 2009.
ii) Internal Quality Assurance System held in April 2013.
iii) Quality Enhancement in Teaching held in April 2014.
d. How do students and Alumni contribute to the effective functioning of
the IQAC?
The IQAC at present comprises of one student member. The Secretary of
the Alumni Association is also a member of the IQAC. She provides
valuable suggestions regarding quality enhancement initiatives to be
adopted by the institution. The students participate enthusiastically in all
curricular, co-curricular and extra-curricular activities according to
departmental plans and thereby contribute to the effective functioning of
the IQAC and the institution as a whole.
e. How does the IQAC communicate and engage staff from different
constituents of the institution?
The IQAC comprises of members from different constituents of the
institution which enables effective communication of all decisions.
Members representing the administrative staff, technical staff, support
staff and teaching staff communicate to their respective sections, the
IQAC plans for development of the institution.
6.5.2 Does the institution have an integrated framework for Quality assurance
of the academic and administrative activities? If ‘yes’, give details on its
operationalisation.
The institutional framework for quality assurance of academic and
administrative activities comprises of the Governing Body, the Teachers’
Council and various sub-committees. Academic and administrative decisions
when taken in the Teachers’ Council meeting are subsequently reviewed in
the meetings of the Academic sub-committee and Teachers’ Council. The
distribution of work among the various sub-committees ensures effective
functioning of the institution. The Conveners of the sub-committees and the
Teachers’ Council Secretary undertake the responsibility of co-ordinating the
activities of the sub-committees.
6.5.3 Does the institution provide training to its staff for effective
implementation of the Quality assurance procedures? If ‘yes’, give details
enumerating its impact.
The need for providing special training to staff for effective implementation of
the Quality assurance procedures has not yet been felt. However, the
workshops organized by the IQAC periodically serve to motivate the staff
towards quality enhancement initiatives.
6.5.4 Does the institution undertake Academic Audit or other external review
of the academic provisions? If ‘yes’, how are the outcomes used to improve
the institutional activities?
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External review of the academic provisions has not been undertaken so far.
However, the head of the institution places the academic and administrative
report at every meeting of the Governing Body. The IQAC collects annually
from all departments, information relating to curricular and co-curricular
performance, faculty development initiatives, etc. Such information is then
compiled as an annual report for reviewing the performance during the year.
6.5.5 How are the internal quality assurance mechanisms aligned with the
requirements of the relevant external quality assurance agencies/regulatory
authorities?
The internal quality assurance mechanisms are aligned in accordance with the
requirements stipulated by the NAAC. The IQAC of the College endeavours
to ensure that the institution follows the path of quality assurance, sustenance
and enhancement as laid down in the NAAC guidelines.
The College has also successfully undergone a State-Level assessment
conducted by the Higher Education Directorate, Government of West Bengal,
in the year 2011.
6.5.6 What institutional mechanisms are in place to continuously review the
teaching learning process? Give details of its structure, methodologies of
operations and outcome?
The institutional mechanisms for continuously reviewing the teachinglearning process are:
i) Discussion on the academic report placed by the Principal in the Governing
Body meetings.
ii) Discussion on the performance of students in internal examinations at the
meetings of the Academic sub-committee and of the Teachers’ Council.
iii) Analysis of the annual self-appraisal of teachers and of the feedback from
students.
iv) Discussion with parents in the parent-teacher meetings.
Such review helps to overcome short-comings, if any, in the teaching-learning
process and to ensure quality enhancement.
6.5.7 How does the institution communicate its quality assurance policies,
mechanisms and outcomes to the various internal and external stakeholders?
The institutional quality assurance policies and mechanisms are in-built into
the regular functioning of the institution and hence communicated to
stakeholders through the College prospectus and the official website. Students
and their parents are continuously made aware of these policies and
mechanisms, also by the teachers and other staff. Articles and reports for this
purpose are also published in the College magazine, ‘Ourselves’.
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Any other relevant information regarding Governance, Leadership and
Management which the College would like to include.
Democratic and decentralized governance is practised and strict financial
discipline is observed. The role of the leadership in maintaining healthy
stakeholder relationship is commendable. The cohesive spirit of all
stakeholders in building the institution has been appreciated by the NAAC
Peer Team during the process of Accreditation (First Cycle) in 2009. This
spirit is in fact the real strength of the institution that has enabled Rani Birla
Girls’ College to successfully overcome the challenges being faced since its
inception in 1961.
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES
7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit of its campus and facilities?
The College does not conduct a comprehensive Green Audit. However,
awareness programmes have been conducted by the Nature club to instill
environment-friendly consciousness among the stakeholders and re-orient
them to conservatory practices, recycling of organic resources and renewable
energy, etc. For instance, the Nature Club in association with the NSS unit has
organized workshops (“Save Nature” on 26th April, 2012, “Environment
Consciousness” on 21st December, 2013 and celebration of the Earth Day on
22nd April, 2014.)
7.1.2 What are the initiatives taken by the College to make the campus ecofriendly?
Energy conservation
Use of renewable energy
Water harvesting
Check dam construction
Efforts for Carbon neutrality
Plantation
Hazardous waste management
e-waste management
The College has an active Nature Club and the initiatives taken under its
enthused leadership to maintain an eco-friendly campus are as follows:
(1) Energy conservation -The College is run by conventional energy supply
but earnest efforts have been made to reduce wastage of electricity and
conserve energy. To this end internal energy audits have been periodically
conducted and the most recent one has been done this year. The purpose of the
audit was to identify how and where energy resources are being wasted and
deploy appropriate strategies and measures to conserve the same. Some of
these measures towards energy conservation include:
(i)
(ii)
(iii)

(iv)
(v)
(vi)

Incandescent lights gradually being replaced by energy-saving CFL
lights.
Star electrical appliances only are to be installed to reduce electricity
consumption.
Avoid any unnecessary installation of air-conditioners / coolers to
check undue incurring of energy cost and reduce unwanted carbon
emission.
The generator presently in use is smoke free and soundless.
Reminder or alert-notices in class rooms to switch-off electrical
appliances when not in use.
Electrical wiring has been changed with new wiring to eliminate
chances of power leakage.
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(2) Use of renewable energy – As part of Earth Day Programme, on 22nd
April, 2014, the West Bengal Renewable Energy Development Agency
(WBREDA) delivered sensitizing presentation before the College
stakeholders on environmental merits of use of renewable energy and their
various successful projects. The organization has been approached by the
College for subsidizing equipment like solar torches, solar lanterns and SPV
lighting systems in the College and these will be shortly acquired by the
College.
The College has future plans for introducing solar power particularly in
certain portions requiring constant illumination during dark hours and to this
effect negotiations are on with the WBREDA.
(3) Water harvesting – The scheme for water-harvesting is under due
consideration.
(4) Check dam construction – There is no sanctioned schemes or programme
operant for check dam construction within the College premises.
(5) Efforts for Carbon neutrality – On account of paucity of open space the
College seeks to optimize the limited space available as part of its efforts for
carbon neutrality. The College maintains a garden with flower beds, potted
plants and some trees. This green space adorning the College is a veritable
site for sustained practices towards carbon neutrality. Although there is no
scope for large scale plantation, initiatives have been taken to introduce
herbal gardening and medicinal plants like neem, tulsi, aloe-vera and
kaalmegh have been planted.
(6) Hazardous waste management – The College does not generate any
hazardous waste. There is an efficient waste management and garbage
removal system in collaboration with the Kolkata Municipal Corporation
(KMC). As an anti-pollution initiative stakeholders have been urged to be
reoriented towards eco-friendly practices. One such includes the practice of
maintaining the College campus as a ‘Plastic-Free Zone’ and to initiate the
project the Nature Club has organized workshops on 6th October, 2013 and
11th February, 2014 on the making of paper bags (as a gesture of avoidance of
plastic carriers/bags).
(7) e-waste management – The institution disposes off e-wastes for recycling through a vendor.
7.2 Innovations
7.2.1 Give details of innovations introduced during the last four years which
have created a positive impact on the functioning of the College.
The details of innovations introduced during the last four years which have
created a positive impact on the functioning of the College are enumerated
under the following heads:
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(i) Refurbishing and upgrading of the Library: In congruence with the valued
suggestions of the NAAC Peer Team 2009, the College library has been
refurbished. The library is INFLIBNET equipped. The ongoing automation of
library services using SOUL 2.0 software has made considerable progress.
Audio-visual resources have enriched the stock and a special IT Lounge has
been set up to facilitate utilization of such resources. Expansion of the display
section and doubling of the seating arrangement have benefitted users. The
reference section has been rearranged with easier access to users. A separate
section of ‘New Additions’ has been made for fictions to encourage students
to read variedly. An exclusive section for reference tools comprising of
mainly encyclopedia on various subjects have been introduced. Two new
seminar libraries are in the process of being set up for the departments of
Hindi and Journalism and Mass Communication.
(ii) Launching of National Service Scheme (NSS): The extension activities of
the College earlier carried out under the leadership of Social Service subcommittee have been re-invigorated and further streamlined through
launching of the NSS unit within the College following the NAAC Peer Team
recommendation. Functioning under the guidance of a Programme Officer, it
is consistently engaged in multifarious extension activities and outreach
programmes aimed to promote awareness and benefit the deprived and less
privileged sections (details given in 7.3).
(iii) Instituting of Gender Sensitization and Awareness against Sexual
Harassment Cell: Under state directives the Cell has been set up to promote
awareness among the stakeholders about the need to resist various pernicious
gendered practices and undertake ameliorative measures to assist weaker
sections of women and children.
(iv) Strengthening of the Feedback System in operation: Introduction of
feedback on curricular aspects from stakeholders (teachers and students) seeks
to buttress the coverage of the feedback mechanism. It is an addition to the
already existing ones, viz. teacher’s self-appraisal, teacher’s evaluation by
students and student feedback on institutional infrastructural provisions.
(v) Enhanced infrastructural facilities: Installation of desktop computers for
the departments of English, Education, History, Hindi, Political Science
Sociology, Economics and Philosophy and white-chalkless boards in all
classrooms by utilizing UGC. funds received under “Additional Assistance to
Colleges” scheme. The departmental computers are internet enabled that help
teachers in enrichment of content delivered. Installation of generator (62.5
KVA 50W, 3 phase, water cooled silent) and grill for security of staff room,
library and zonal centre. New photocopier purchased for the office. A new
dyeing laboratory is being set up for the Department of Apparel and Fashion
Designing. The College has introduced a state-of-the-art surveillance facility
under multiple camera CCTVs. A biometric time and attendance recorder has
been installed for the institutional staff. The auditorium has been refurnished
through increased sitting provision. Two new rooms have been allotted to
incorporate the Career Counseling Cell and the College Alumni Association
within the institutional complex. Two GIS laboratories and an additional room
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have been created for the department of Geography. The students have amply
benefitted through a revamped Common Room, with the College Canteen
having been enlarged through an extended shed provided and student library
users now having gained access to a toilet facility adjacent to the reading
room. Regular health check-ups and health counseling by a registered medical
practitioner has been introduced as part of a student welfare initiative. Water
purifiers along with water coolers have been installed on every floor.
(vi) Technology upgradation in teaching and learning: Vital equipment and
audio-visual devices for curriculum delivery were purchased for new courses
like Journalism and Mass Communication and Fashion and Apparel Design.
Computer-cum-projector (KYAN) has been purchased as an effective
teaching-learning aid in classrooms. Audio-visual facilities in the studio of
Journalism and Mass Communication have been upgraded and advanced
teaching aids procured. Initiatives towards introduction of IT-enabled teaching
methods with classrooms equipped with LCD projectors for power point
presentation, Digital Book Reader (Aver Media) and other audio-visual aids
for curriculum delivery are significant technological innovations in teaching
and learning practices.
(vii) Impetus to Academic practices and Research Activities: In agreement
with the NAAC Peer Team’s recommendation towards initiating new courses,
the General Course in Hindi has been upgraded with an introduction of
Honours course. The faculty consistently engaged in research activities is well
testified in the completed and ongoing research projects and doctoral/post
doctoral fellowships availed (details given under criterion III). The academic
journal published under the able guidance of the Research and Academic
Journal sub-committee has been upgraded in 2013 with the recognition of an
ISSN index number.
(viii) Streamlining of extra-curricular activities: In view of the variegated
hobbies, interests and talents of students and staff, a number of clubs have
been constituted that includes the Nature, Drama, Debate, Film and Literary
Club. While the Nature Club pursues environmental concerns of the campus
and campaigns in favour of ecological practices, the other clubs seek to
promote and showcase the talents in respective areas and organize shows,
talks and performances.
(ix) Placement assistance and career guidance: The institutional objective of
introducing vocational self-financed courses have met successful fulfillment
through the placement assistance provided to students. The department of
Fashion and Apparel Design provide industrial experience to their students
through internship and utmost assistance is provided in securing placements in
the field of fashion and textile industry. The close linkages maintained by this
department and its collaborations with other institutions, industry personnel
and professionals is of particular help to students in securing placements on
completion of the course. Students of B.FAD have found placement
opportunities in companies like the Nitya Garments, Mansha Modi,
K.K.Banijya, Rajlakshmi Cotton Mills. The instituting of the College Career
Counselling Cell to successfully aid the process of student progression is a
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noteworthy development. The Cell organizes seminars and presentations
inviting organizations like the Institute for Civil Service Aspirants, Kolkata,
Vista Mind Management Institute, Institute of Creative Excellence, Institute
of Quality Skill and Training etc. for counseling students on possible career
opportunities and means of enhancing their individual prospects. The Cell has
arranged for interview by organizations like the Tata Consultancy Services,
Excel Infocom Private Limited and so on.
7.3 Best Practices
7.3.1 Elaborate on any two best practices in the given format at page no. 98,
which have contributed to the achievement of the Institutional Objectives
and/or contributed to the Quality improvement of the core activities of the
College.
The two best practices of the institution which have contributed to the
Institutional Objectives and/ or contributed to the Quality improvement of the
core activities of the College involve:
(a) Extension activities conducted under the aegis of the College units of the
National Service Scheme (NSS) and the Gender Sensitization And Awareness
Against Sexual Harassment Cell respectively.
(b) The College Book Fair
The two best practices are hereby presented in the prescribed format of NAAC
Mannual for Self-Study report of Affiliated/Constituent College:
(a) Extension Activities:
1 .Title of the Practice: Extension activities of social relevance.
2. Goal: The aim of the practice is to inspire and motivate young learners
towards ideals of social welfare service, philanthropy and the task of nation
building. The empowering mission of the College extends well beyond
imparting curriculum-based training through extension activities wherein
students are sensitized towards the ethical responsibility to address socioeconomic problems that continue to imperil our society and the nation. These
outreach programmes complement the formal institutional curricular training
as it privileges a translation of the secular, modern, progressive and liberal
philosophy that inform the pedagogical philosophy of the curriculum. In
addition, the underlying principles informing such engagement of our students
are quintessentially related to the institutional goal of capacity-building of
students as responsible, sensible and conscientious citizens.
3. The Context: Catering to an all-girl student-clientele comprised of a crosssection of the city’s cosmopolitan population and with a significant section
hailing from less privileged groups the immediate context and the response to
challenges for designing and implementing the institution’s extension
activities is provided by the followings:
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(i) The need to redress some of the poverty- related problems of illiteracy,
poor health and hygiene of urban slums especially of neighborhood
community.
(ii) Provide social assistance to victims of destitution especially the category
of weak and underprivileged women and children.
(iii) Spread consciousness among the students about woman’s empowerment
and their socio-legal entitlements, sensitize them towards the need to resist
gendered inequities and vulnerabilities and combat perpetration of violence
and atrocities against women.
(iv) Carry out concerted and protracted campaign against social evils and
problems like HIV/AIDS, environmental degradation etc.
(v) Cultivate and promote informed awareness and consciousness among
students community about their civic rights and responsibilities.
(vi) Train students to channelize their innate abilities, formal curricular
training and acquired skills meaningfully to serve the society.
(vii) Allow the students and the institution to forge collaborative liaisons with
civic bodies, enforcement agencies, activists and social welfare groups
engaged in various communitarian services.
4. The Practice: The manifold practices under extension activities of the
institution may be enumerated as follows:
(i) Slum visits and adoption of slum- The NSS Unit of the College among its
several visits to the neighborhood slum (Syed Ismail Lane, KMC Ward) have
conducted health awareness programmes to counsel the slum dwellers on
household/ basic personal hygiene, HIV/AIDS, maternal/feminine health,
safe and proper use of drinking water; have organized eye-check up, blood
group and haemoglobin testing camps for the slum dwellers ; organized
educative, cultural and recreational programmes for slum children both in
their area as well as within the College ; distributed mosquito nets ; counseled
parents of slum children on their future prospects and conducted activities for
slum children like sit and draw competition, spot quiz, ‘Antakshari’ games,
etc.
(ii) National Service Scheme and Gender Sensitization Workshops OrganizedResource persons from social welfare organizations (like Swayam,
Ishwarsankalpa) civic bodies, academics, health professionals, administrators
enforcement agencies(local police station), academicians, fellow–members of
NSS units of other institutions are invited to train and suitably orient the
audience, share their views and experiences of ground realities ( in areas like
cyber crime, gender violence, sexual harassment) and sensitize the
stakeholders to the explore newer possibilities of rendering improved social
welfare services. Enthused participation and stimulated interaction with the
audience have been amply beneficial in providing the right impetus towards
improved efforts and ventures of the institutional units of the NSS and Gender
Sensitization and Awareness against Sexual Harassment Cell.
(iii) Visit to Destitute Women’s’ Rehabilitation Homes- The Gender Cell of
the College along with the teacher and student members have visited
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rehabilitation homes of under privileged destitute women like ‘Aasi’ and
‘Ishwarsankalpa’. Assistance is provided to the latter through regular purchase
of products crafted by its inmates.
(iv) Partiticipation in the Institutional Networks – The College collaborates
and participates in the various activities organized by the NSS Unit of the
affiliating University( like HIV/AIDS, election awareness rallies etc). The
Gender Cell has organized inter-College competition in activities like drama,
painting etc. on gender-based themes. These activities allow the institutional
units to bond with the larger community committed to serve similar ideals.
5. Evidence of Success: The following results tangibly testify the success of
these programmes undertaken:
(i) Optimum number of beneficiaries within modest scale of welfare activities
undertaken.
(ii) Following the benchmarks of other successful units and collaborating with
them for example with that of the affiliating University.
(iii) Significant in-house attendance in workshops and awareness
programmes.
(iv) The NSS and the Gender Cell individually submit an annual report
appraising their activities and fulfilled targets and the benchmarks set to the
Internal Quality Assurance Cell of the College. The IQAC reviews the reports
and accordingly suggests/recommends.

6. Problems Encountered and Resources Required (i) The problems encountered are as follows:
(a) Paucity of both financial resources and available time due to academic
schedule preclude full-time attention and, wide-ranging comprehensive social
welfare services.
(b) Reticent response of some of the potential beneficiaries to interact with the
institutional units that approach them with the purposive agenda of rendering
social service to their advantage.
(c)There is infrastructural constraint upon organizing large-scale in-house
programmes to address larger audience groups as part of extension
programmes.
(ii) The resources required are as follows:
(a) Human resource training of stakeholders in specialized areas of social
services and welfare activities to strengthen the institutional unit of NSS and
the Gender Cell.
(b) Allotment of special financial grant for expanding the ambit of activities
rendered and thus explores newer areas of community activities. Also
allowances for traveling to distant peripheral areas along with the institutional
units to address the needs of the more marginalized sections. This can expose
students to empirical realities beyond urban enclaves.
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(c) Institutional collaboration with other Colleges/universities, civic bodies,
state agencies, welfare groups to be further activated.
(d) Deploy appropriate strategies to generate additional institutional revenue
that can be utilized to fund extension activities.
(b) The College Book Fair:
1. Title of the Practice: The College Book Fair titled ‘KNOWLEDGE’.
2. Goal: The College seeks to bring home well chosen books for display,
exhibition and sale within easy access of teachers, students and other
stakeholders. Unlike other fairs this is specifically targeted to cater to the
requirement of College students and teachers and facilitates easy browsing
and appropriate selection. Attempting at an enrichment of the institution’s
academic ambience and conventions the book fair seeks to encourage bookreading practices among young learners. The College library that organizes
the fair seeks to gain a direct access to book publishers invited and this serves
to facilitate easy procuring of current publications.
3. The Context: The context and the challenging issues addressed in
designing and implementing this practice involve:
(i) Provide young learners, many of whom are first generation learners, an
opportunity to select books under the guidance of their teachers. Teachers
with an understanding of individual student’s learning ability prudently assist
interested student-buyers in buying the right book(s) suited to their individual
requirements and aptitude.
(ii) Direct communication with publishers and book sellers avoiding
intermediaries/vendors allow teachers to easily obtain books relevant for
both teaching as well research. Interaction with teachers and students allow
book sellers and publishers to appropriately customize their subsequent sale
and supply to the College library through an understanding of institution’s
academic parameters.
(iii) In contemporary context books are vying with competing, parallel and
alternative means (disseminating processed information) like the internet or
audio-visual media and these often appear to be readily attractive to the
youth/students. In face of such challenges the initiative of organizing book
fairs seek to re-orient young minds towards book buying and reading.
(iv) Departmental teachers find an occasion to consult each other prior to
buying and ordering books from the publishers for departmental seminar
library.
4. The Practice: The practice was adopted since 2006 as a biennial event is
primarily an initiative of the College library. The two-day fair held on the
College ground invites renowned publishers and book sellers ( like Oxford
University Press, Orient Blackswan, Cambridge University Press, Universal
Book Concern, Academia Alpana Enterprise, Dasgupta & Company, Ekushe,
Macmillan/DG Enterprise, Motilal Banarasi Das/Dey Book Centre,
Progressive Publishers, Pustak Niketan, Rajkamal Prakashan, Viswa Bharati,
S B Enterprise, Sparrow Publications, Touriosity Travel Magazine, etc.) to set
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up individual stalls for exhibition and sale. The varied collection of books
exhibited for sale includes texts, reference, fiction and non-fiction. There is
provision for direct sell across counters for all stakeholders and order- to- sale
for all institutional purchases. The fair often is inaugurated by the College
Principal and at times renowned scholars or eminent literary persons are
invited as guests for the inauguration programme whose inspiring presence
enthuse potential book buyers. The inauguration programme is marked by a
brief cultural programme ushering the celebratory temper of ‘Knowledge’.
Book Fair accords a congenial context/occasion for teachers and students to
interact closely and unite over books and also discuss their merits and
selection. The students and staff of neighbouring Colleges and parents,
guardians and friends of our College are invited to visit this book exhibition
cum sale. Their valued suggestions and comments are documented for future
improvization. Hospitality is provided to the book sellers/publishers. The
latest fair was co-sponsored by three firms (Punthi Pustak, PRS Enterprise,
Furnicorn) and College staff provided security services to the stall during the
dark hours.
Prior to the fair publishers and sellers obtain preliminary information on
institutional teaching and learning requirements and accordingly tailors the
contingency of books sent. The stock includes a wide array ranging from the
popularly used to the recently published relevant literature. Discounts offered
by some sellers/publishers often act as an incentive for boosting sale. The
entire College hours being available for the fair allow flexibility to all
stakeholders to avail the opportunity without disrupting the College work
schedule/routine. The event being open to other Colleges are invited to the fair
and this allows the institution to serve its educational mission beyond its own
confines by enabling potential readers to benefit from this opportunity. A
differential attraction is often provided by stalls supported by an NGO
(Womens’ Self–Help Group ‘Ankur Kala’) that exhibits various hand-made
products for sale. The book fair is duly notified and also enjoys newspaper
coverage. For instance a report was published in Dainik Jagaran on
Knowledge 2012 on 18th December, 2012 and a report was also published in
The Statesman.
5. Evidence of Success: The evidence of success is corroborated in the
following facts:
(i) Keen and enthused participation of all stakeholders in the event.
(ii) Eagerness of book sellers/publishers to re-visit and affirmative response
towards maintaining a liaison with the College through this event.
(iii) Substantial number of footfall from other Colleges/institutions.
(iv) Significant volume of sale maintained across the years.
(v) Small amount of revenue generation.
6. Problems Encountered and Resources Required:
(i)The problems encountered are as follows:
(a) Space constraint limits the scope for enlarging the fair area and this limits
the number of stalls set up and publisher/sellers invited.
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(b) The fair is not open beyond College hours in the evening and this
forecloses entry of visitors for whom later hours are more convenient.
(c) Lack of adequate fund and infrastructural limitations does not allow
supporting a longer duration for the otherwise two-day event.
(ii) The resources required are as follows:
(a) Collaborative ventures with publishers/sellers and other libraries and
institutions for organizing the fair on a larger scale.
(b) Financial resources for greater publicity of the event.
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EVALUATIVE REPORT OF DEPARTMENTS
1. Name of the department: English
2. Year of Establishment: 1961.
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate Honours and
General.
4. Names of Interdisciplinary courses and the departments/units involved:
Journalism and Mass Communication, Communicative English
5. Annual/ semester/choice based credit system (programme wise): Annual.
6. Participation of the department in the courses offered by other departments:
English is offered as an Elective subject to students of the following Honours
courses: Education, Communicative English and Journalism and Mass
Communication. English is taught as a Compulsory subject to all First
students.
7. Courses in collaboration with other universities, industries, foreign
institutions etc. Nil
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of Teaching posts:
Sanctioned

Filled

Professors
The Principal is a member of
the faculty, Department of
English
Associate Professors

01

01

01

01

Asst. Professors

03

01

Note: The department is also served by 01 Government approved Part-Time
Teacher and 02 Guest Lecturers on College pay.

155

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./ Ph.D. / M. Phil. etc.,)
Name

Qualification

Designation

Specialization

Dr.
Ph. D
Principal
American
Sunetra
Literature
Sinha
Sushmita M. Phil
Associate
Renaissance
Das
Professor
Studies
Apala
Ph. D
Assistant
Modern
Dasgupta
Professor
British
Barat
Poetry
Jayita
M. Phil Part-Time
T.S. Eliot
Bose
Lecturer
(Govt.approved)
Janki
M. Phil Guest lecturer
Canadian
Singh
Diaspora
Novel
Debolina M. Phil Guest lecturer
Women
Guha
Studies
Thakurta

No. of
Years
of
Experience

27 +

No. of
Ph.D.
Students
guided
for the
last 4
years
NA

15 +

NA

15 +

NA

12

NA

2

NA

1

NA

11. List of senior visiting faculty: Prof. Sanjukta Dasgupta, Dept. of English,
University of Calcutta and Prof. Pralay Kr. Deb, Department of English,
Kalyani University has visited the department and delivered lectures in the
past four years.
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: 25%
13. Student -Teacher Ratio (programme wise): 1:38
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG./
Ph.D – 02, M. Phil-03, P.G.-01,

16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: Shastri Knowledge Mobilization Grant
(Research Books Worth CAN$800) 2013-2014 Received by Janki Singh
(Guest Lecturer)
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17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: NA
18. Research Centre /facility recognized by the University: The department
has been providing technical support to the University of Calcutta via Zonal
Centres for University examinations for the past 8-10 yrs. Members of the
faculty, also, serve as Examination coordinators and Head Examiners for
university examinations.
19. Publications:
* a) Publication per faculty: Janki Singh 02, Sushmita Das 01, Debolina
Guhothakurta 01.
* Number of papers published in peer reviewed journals (national
international) by faculty and students: None
* Number of publications listed in International Database (For e.g: Web of
Science, Scopus, Humanities International
Complete, Dare Database International Social Sciences
Directory, EBSCO host, etc.): None
* Monographs
* Chapter in Books
* Books Edited
* Books with ISBN/ISSN numbers with details of publishers
* Citation Index
* SNIP
* SJR
* Impact factor
* h-index
NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in a) National committees b) International
Committees c) Editorial Boards etc.: None.
Apala Dasgupta Barat, Sushmita Das, Aliya Halim, Debolina Guha Thakurta,
Janki Singh are members of The English Study Centre, Kolkata : Apala
Dasgupta Barat is Secretary, The English Study Centre, Kolkata.
Sushmita Das is a General Committee member of the West Bengal College
and University Teachers’ Association (WBCUTA).

22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: 10-15 students participated in departmental and
inter-departmental seminars.
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b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/other agencies: 2 students
23. Awards / Recognitions received by faculty and students: One student
(Arundhati Ghosh) has been awarded Gold Medal by the University of
Calcutta for scoring the highest marks in B.A. English Honours in 2012.
24. List of eminent academicians and scientists / visitors to the Department:
Professor Pralay Kr. Deb, Prof. Shanta Mahalonobis, Prof. Siddharta Biswas,
Prof. Sajal Bhattacharya, Prof. Sudeshna Karbarua, Prof. Debasis
Bandopadhyay and Prof. Sanjukta Das (details given in No.32).
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National
b) International
None

26. Student profile programme/course wise:
Name of the
Course/programme
(refer question no. 4)
B.A. (Hons)
2013

Applications Selected
received

2012
2011
*M = Male *F = Female

Enrolled
*M

Pass
percentage

*F

680

65

58 F

100%

640
668

60
55

60 F
55 F

90%
95%

27. Diversity of Students:
Name of the
Course

B.A. (Hons)

% of
students
from the
same state
More than 99%

% of students
from other
States
2 students

% of
students
from
abroad
Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.?
02 students (Aliya Halim, Anwesha Das) who graduated from this department
have cleared NET during the last four years.
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29. Student progression:
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled
48%
3-4 students
2-3 students
-

35%
1%

30. Details of Infrastructural facilities
a) Library: General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, Government or other agencies: 03 students of the department
received financial assistance from the West Bengal Minority Development
And Finance Corporation in 2012-13; 03 students in 2013-14. Freeship was
granted by the College to 01 student in 2011-12; to 01 student in 2012-13; 01
student in 2013-14.
32. Details on student enrichment programmes (special lectures / workshops /
Seminar)
Programme
Workshop
Invited Lecture

Invited Lecture

Date & Title
Resource Person
23.11.09, Public Relations for
Effective Marketing
27.09.10, Indian Writing in Prof. Sanjukta Das
English
(Univ. of Calcutta),
Prof. Sajal Bhattacharya
(Ramkrishna Mission
College, Narendrapur),
Prof. Sudeshna
Karbarua (Gokhale
College)
30.04.12, Looking Back At Dr. Siddhartha Biswas
Anger: A review of Postwar (St. Paul’s Cathedral
British Drama
Mission College)
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Special Lecture
Departmental
Seminar

6.12.2013, Background to 18th Prof. Pralay Kr. Deb
Century Literature
(Kalyani Univ.)
19.12.2013,
Modern British Dr. Apala Dasgupta
Poetry
Barat (Dept. of English,
Rani Birla Girls’
College)

33. Teaching methods adopted to improve student learning: Modern teaching
aids such as computer-cum-projector used to supplement the chalk and talk
method, supplementary reading materials provided, student mentoring and
remedial classes held, film shows based on texts organized, students guided
for preparing wall magazine.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Departmental teachers and students actively participate in NSS
Programmes and Social Service activities.
35. SWOC analysis of the department and Future plans:
Strengths: (i) The traditional lecture method employed in undergraduate
teaching is supplemented by interactive strategies and audio-visual
presentations. Committed teachers ensure the timely completion of the
curriculum followed by revisionary exercises.
(ii) Intensive monitoring through tutorials enables teachers to take cognizance
of weaknesses and difficulties of individual students and to take remedial
measures.
Weaknesses: (i) Inappropriate student-teacher ratio.
(ii) Limited audio-visual and e-resources
Opportunities: (i) Inter-disciplinary collaboration via inter-departmental
collaboration in teaching.
(ii) Engagement of teachers and students in funded research projects.
Challenges: (i) To encourage more students to pursue higher studies in
English.
(ii) To sustain good attendance record and motivate slow learners.
Future Plans: (i) To increase audio-visual and e-resources in the seminar
library.
(ii) To arrange for regular lectures by faculty from other Colleges in their
areas of specialization.
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1. Name of the department: Education
2. Year of Establishment: 1961 as General Course & in 1984 as Honours
Course.
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
Philosophy, Sociology, Statistics, History, Economics, Psychology and
Political Science are the subjects related to the undergraduate curriculum in
Education (H).
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
The department of Education caters to students of Sociology (H), History (H),
Hindi (H), Political Science (H), B.A.(G) by offering Education as an elective
subject.
7. Courses in collaboration with other universities, industries, foreign
institutions, etc. NIL
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of Teaching posts

Sanctioned

Filled

-

-

Associate Professors

03

03

Asst. Professors

01

-

Professors
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,):
Name

Qualification

Designation

Specialization

Betty
Sengupta
Nandita
Chaudhuri

M.A., B.
Ed, Ph. D
M.A., B.
Ed, Ph. D

Associate
Professor
Associate
Professor

Pampa
Chatterjee

M.A., B. Associate
Ed,
Professor
M. Phil

Women
Education
Early Indian
Philosophy
and
Psychology
Statistics
Guidance &
Counseling

No. of
Years
of
Experience

30 years

No. of
Ph.D.
Students
guided
for the
last 4
years
NA

26 years

NA

18 years

NA

11. List of senior visiting faculty: NA
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: NA
13. Student -Teacher Ratio (programme wise): Honours - 6:1 & general 61: 1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc. / D.Litt/ Ph.D/ MPhil / PG.
All teachers have P. G. as essential qualification. 02 Full – Time Teacher on
substantive post have Ph. D degree. 01 Full – Time Teacher on substantive
post has M. Phil. degree.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: NA
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: Minor Research Project completed in 2010
18. Research Centre /facility recognized by the University: NA
The department provides technical support to the University of Calcutta by
functioning as a Zonal Centre for University examination for the past ten
years. The faculty serves as coordinators/head examiners/paper setters/internal
and external examiners of practical examinations of the University.
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19. Publications:
:
* a) Publication per faculty
Dr. Betty Sengupta – 01
Dr. Nandita Chaudhuri – 04.
Ms. Pampa Chatterjee – 01
* Number of papers published in peer reviewed journals (national /
international) by faculty and students
* Number of publications listed in International Database (For e.g.: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.)
* Monographs
* Chapter in Books: 01
* Books Edited
* Books with ISBN/ISSN numbers with details of publishers: 02
* Citation Index
* SNIP
* SJR
* Impact factor
* h-index
NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in
a)
National committees b) International
Committees c) Editorial Boards….NA
Dr. Nandita Chaudhuri is a member of the Magazine sub-committee of the
College.
22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: NA
b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/ other agencies: NA
23. Awards / Recognitions received by faculty and students: NA
24. List of eminent academicians and scientists / visitors to the Department:
Dr. Mita Banerjee, Professor, Department of Education, Calcutta University.
Dr. Rita Chaudhuri, Professor, Department of Ancient Indian History &
Culture, Calcutta University.
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25. Seminars/ Conferences/Workshops organized & the source of funding
a) National NA
b) International NA
A State level workshop funded by the UGC was organized by the department
in December 2011. A proposal has been submitted to the UGC for holding a
National Seminar in 2014.
26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme received
(refer question no. 4)
B.A. Honours
2013
40
30
2012
25
21
2011
22
20
*M = Male *F = Female

Enrolled
*M

Pass
percentage

*F

30 F
21 F
19 F

100%
64%
94%

27. Diversity of Students
Name of the
Course

B.A (Honours)
B.A ( General)

% of
students
from the
same state
100%
97%

% of students
from other
States
3%

% of
students
from
abroad
-

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.? None
29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment

Against % enrolled
17.5%
NA
NA
NA
NA
30%

Entrepreneurship/Self-employment

02%

30. Details of Infrastructural facilities
a) Library: General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.

164

b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, government or other agencies:
03 students from 3rd year Honours and 01 student from 1st year Honors
received free ship from the College during 2013-14. 01 Student of the
Department has received financial assistance from the West Bengal Minority
Development And Finance Corporation in 2013-14.
32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts:
Programme
Seminar

Seminar

Film Show

Date & Title
Resource Person
28.03.14
‘Social
and Dr. Rita Chaudhuri (Ass
Educational Perspectives in Prof., Dept. of Ancient
Early India’
History and Culture,
Univ. of Calcutta)
22.03.13
‘Educational Swami Samsiddhananda,
Thoughts
of
Swami Ramakrishna
Mission,
Vivekananda and Its Relevance Belur Math), Dr. Mita
in the Twenty-first Century’
Banerjee (Prof. Dept. of
Education, Univ. of Cal.)
14.05.13
Rabindranath and
Gandhi

33. Teaching methods adopted to improve student learning:
Workshops, interactive sessions between teachers and students, remedial
teaching classes, mentoring students for improvement, participation in
seminars, visit to museum and historical sites.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities:
Faculty member of NSS-03,
Faculty Convener of the career counseling unit-01
Faculty member of Gender Sensitization cell-02
35. SWOC analysis of the department and Future plans:
Strengths – The Department has 03 permanent teachers who motivate and
gear students to use all resource materials. Individual students are taken
special care of and given extra attention by the faculty members through
mentoring. Slow learners are given remedial assistance through special
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classes. Remedial classes are taken to ensure better achievement in
examinations. E-Classes are held in the Department to motivate and create
interest among students regarding the subject since students are the main stake
holders of the College. One faculty member is a guest lecturer in the Dept. of
Education, University of Calcutta and another is a faculty member of the
Indology Course held in Ramakrishna Mission Institute of Culture, Kolkata.
Weaknesses – Education not being a school subject, students are not familiar
with the subject matter especially at the time of admission. This hampers
student intake in the Department. Due to space constraint PG or B. Ed.
courses cannot be started which would have increased income generation in
this Department and encouraged more students to take up the subject.
Opportunities – A well stocked Seminar and General library is available. The
Department is planning to organize a text book library for helping capable,
needy students. Latest edition of books are duly purchased. Career counseling
cell provides scope for appearing in competitive exams and to utilize their
skills in the employment market. Modern technologies are employed in
teaching techniques. Keeping in mind the weakness in students a short English
language course could be started to improve their language skills. Meritorious
students are motivated to pursue higher studies in education.
Challenges – To upgrade the student quality which is a major challenge, the
Department would like to convert the allotted classroom to an E-classroom.
Psychological and academic counseling for the students can be organized to
help them to meet the diverse challenges of life more effectively. Self study
habits by using the Seminar and General library is to be ingrained among
students to develop qualitative education.
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1. Name of the department: Geography
2. Year of Establishment: 2005
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved: N.A
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
N.A
7. Courses in collaboration with other universities, industries, foreign
institutions, etc.: None
8. Details of courses/programmes discontinued (if any) with reasons: None
9. Number of Teaching posts
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

03

02

Asst. Professors

Note: The department is also served by 03 Guest Lecturers and one
Temporary Full-time Lecturer on college pay.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Name

Dr.
Srabanti
Bhattachar
ya
Ms.
Kalpana
Biswas
Dr.
Chandrama
llika
Biswas
Ms. Soha
Hossain
Ms. Sahana
Deb
Ms.
Nabanita
Mukherjee

Qualification

M.Sc,
Ph.D

M.A,
B.Ed

Designation

Assistant
Professor

Assistant
Professor

M.Sc,
M.Phil,
Ph.D

Temporary
Full-Time
Lecturer

M.A

Guest
Lecturer
Guest
Lecturer
Guest
Lecturer

M.Sc
M.Sc

Cartography,
Urban
Services

11

No. of
Ph.D.
Student
s
guided
for the
last 4
years
-

Regional
Planning and
Rural
Development
Population
Geography

07

-

03
Months

-

4.5

-

1.5

-

Specialization

Industrial
Geography
Remote
Sensing
Urban and
Transport
Geography

No. of
Years
of
Experie
nce

03
Months

11. List of senior visiting faculty: N.A
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: 29%
13. Student -Teacher Ratio (programme wise): 32:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: 01 Laboratory Attendant sanctioned and filled
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:
Ph.D – 02, PG – 04
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received : 01 (UGC Minor Research Project)
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: N.A
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18. Research Centre /facility recognized by the University: N.A
19. Publications:
* a) Publication per faculty
Paper
in Peer
Faculty
Review
ed
Journal
Dr. Srabanti
Bhattacharya

Dr.
Chandramallika
Biswas

Chapter
in
Edited
Books

02

03

01

02

Books with
ISBN/ISSN
Numbers
with detail
of
Publisher
02,
Kalyani
Publisher,
New Delhi
-

Monographs

Others

01

03

-

-

20. Areas of consultancy and income generated: N.A
21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards….:
Dr. Srabanti Bhattacharya, Managing Editor of Mind Space, Academic
Journal of Rani Birla Girls’ College.
22. Student projects
a) Percentage of students who have done in-house projects including
interdepartmental programme: Every year all (100%) Third Year (Honours)
and Second Year (General) students prepare a field report based on field visit
and primary survey of a selected site.
b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/other agencies: N.A
23. Awards / Recognitions received by faculty and students: N.A
24. List of eminent academicians and scientists / visitors to the Department:
1. Dr. Kalyan Rudra, Eminent river scientist and Educationist
2. Dr. B.Bhatta, Department of Computer Science and Engineering, Jadavpur
University.
3. Dr. D.P Duari, Director (Research and Academic) M.P Birla Planetarium,
Kolkata.
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25. Seminars/ Conferences/Workshops organized & the source of funding:
a) National b) International
None
26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme
Received
(refer question no. 4)
B.Sc. Honours:
96
26
2013
2012
86
28
2011
48
20
*M = Male *F = Female

Enrolled

Pass
percentage

*M *F
26 F

100%

28 F
20 F

100%
100%

27. Diversity of Students
Name of the
Course

Honours Course
2013-14

% of
students
from the
same state
99%

% of students
from other
States

% of
students
from
abroad
Nil

Less than 1% (01
student from
Sikkim)

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc. ?: None
29. Student progression
Student progression
UG to PG

Against % enrolled
34 students progressed to PG
out of 44 students who
passed out between 20092013 (77%)
01student
-

PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

-

30. Details of Infrastructural facilities
a) Library: The General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
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b) Internet facilities for Staff & Students: One computer with internet for
students and teachers.
c) Class rooms with ICT facility: None
d) Laboratories: The department has 03 laboratories. The first laboratory is
equipped with Dumpy Levels, Measuring Staff, Prismatic Compass, Ranging
Rods, Rotameter, Measuring Tapes, Ground Pins, Mirror Stereoscopes,
Pocket Stereoscopes, Satellite Imageries, Aerial Photographs, Topographical
Maps etc. The second and third laboratories are GIS laboratory, which have 9
computers with 21st Century Solutions Professional Software installed.
31. Number of students receiving financial assistance from College,
university, Government or other agencies: Students receiving freeship from
the College – 04 in 2011-12, 02 in 2012-13 and 01 in 2013-14.
Students receiving scholarship from the West Bengal Minority Development
and Finance Corporation – 07 in 2012-13, 14 in 2013-14.
Students sanctioned Kanyashree by the State Government in 2013-14 – 04.
32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts: The department organized the following
seminars and workshops in the past four years.
Session

2008-09

2012-13

2013-14

2013-14

Date

Topic

National/International
/Regional/
Departmental

Workshop
20.02.
on
09
‘Prospects in
Geography’
Remote
16.10.
Sensing
12
Concepts
and
Applications
Natural
Resources- a
06.03. backbone of
14
the
Economy: A
distribution
of Selected
Minerals
The Big
04.04.
Bang
14
Hypothesis
and our
Universe

Departmental
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Funding By

Rani Birla
Girls’
College

Departmental

Rani Birla
Girls’
College

Departmental

Rani Birla
Girls’
College

Regional

Rani Birla
Girls’
College

33. Teaching methods adopted to improve student learning: Use of PPT, Wall
Maps, 3D Models and various geographical instruments are used for teaching.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Departmental teachers and students actively participate in NSS
Programmes and Social Service activities.
35. SWOC analysis of the department and future plans:
Strengths: The faculty is qualified and motivated. Teachers conduct regular
tutorials for students and remedial classes for weak students. The GIS training
(Twenty First Century Professional software as recommended by Calcutta
University) imparted to students enhances their technical expertise in
computerized map making and geographical information management. A
well-stocked Seminar Library is also a strength.
Weaknesses: The department has the following weaknesses: lack of a
Laboratory Assistant, insufficient space for expansion of the department,
insufficient space for expansion of the GIS laboratory and inadequate number
of full-time faculty.
Opportunities: The department has the following opportunities before it:
arranging guest lectures by eminent resource persons and publishing a
departmental newsletter.
Challenges: Improving communication skills of students coming from
vernacular medium schools and providing adequate laboratory space to
students for performing their practical exercises are the two challenges before
the department.
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1. Name of the department: History
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
NA
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
NA
7. Courses in collaboration with other universities, industries, foreign
institutions, etc. NA
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of Teaching posts
Sanctioned

Filled

Professors
Associate Professors

01

01

Asst. Professors

02

02

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Qualification

Designation

Specialization

Ms Debarati M.Phil
Banerjee

Associate
Professor

Ms Jyoti
Gurpeet
Walia

Assistant
Professor

M.Phil

Dr
Madhumita Ph.D
Assistant
Sengupta*
Professor
* Currently on lien w.e.f. 22.04.2014.

No. of
Years
of
Experience

No. of
Ph.D.
Students
guided for
the
last 4
years

History of
Europe

31+

NA

History of
the Sikhs

13+

NA

13+

NA

History of
Assam
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11. List of senior visiting faculty: NA
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: NA
13. Student -Teacher Ratio (programme wise): 3:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ M.Phil/ PGPh.D-01, M.Phil-02
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: NA
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received- MRP submitted by Ms Debarati Banerjee in January
2013. Total grant received Rs 66,000.
18. Research Centre /facility recognized by the University: NA
19. Publications:
* a) Publications per faculty:
Madhumita Sengupta: 06, Debarati Banerjee: 02
* Number of papers published in peer reviewed journals (national /
international) by faculty and students: 06
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.): Nil
* Monographs: Nil
* Chapter in Books
* Books Edited
* Books with ISBN/ISSN numbers with details of publishers
* Citation Index
* SNIP
* SJR
* Impact factor
* h-index
20. Areas of consultancy and income generated: NA
21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards….:
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a) National committees b) International Committees c) Editorial Boards…:
Ms. Debarati Banerjee is the Chief Editor of the College Journal, ‘Mind
Space’.
22. Student projects:
a) Percentage of students who have done in-house projects including inter
departmental/programme: NA
b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: NA
23. Awards / Recognitions received by faculty and students: NA
24. List of eminent academicians and scientists / visitors to the Department:
1) Professor Chittrabrati Palit, formely of J.U
2) Tapati Sengupta, formely of Department of History, Loreto College
3) Roma Banerjee, formely of Department of Political Science, Rani
Birla Girls’ College
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National NA
b) International NA
26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme received
(refer question no. 4)
B.A. Honours
2013
20
20
2012
25
22
2011
22
20
*M = Male *F = Female
27. Diversity of Students
Name of the
% of
Course
students
from the
same state
B.A. Honours
100%

Enrolled

Pass
percentage

*M *F
10 F
09 F
05 F

% of students
from other
States
-

100%
60%
100%

% of
students
from
abroad
0

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.? None
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29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled
20%
01 student
NA

30. Details of Infrastructural facilities
a) Library: General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, government or other agencies: N A
32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts: NA
33. Teaching methods adopted to improve student learning- Chalk-Blackboard
method, e-classes, interactive sessions, use of visual aids like maps etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities The faculty of the department actively participates in the activities
organized by the Social Service Committee and Gender cell of the College.
The Students are part of the NSS unit of the College.
35. SWOC analysis of the department and Future plans
Strengths – the department, which is one of the oldest in the institution, has
very well qualified faculty members. All the teachers of the department take
regular classes, tutorials and remedial classes for the weak students. The
department also undertakes student mentoring to help them academically as
well as personally. There is a well stocked seminar library in the department
classroom. The general library too stocks very good books for the honours as
well as the general students.
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Weaknesses – over the years the department of history has faced a problem
regarding filling up up all the seats in the hounours classes. The department
has seriously looked into the problem and is trying to resolve it in the near
future. Lack of audio – visual aids in the classroom hampers constant use of ematerial while teaching, particularly the honours classes. The department has
many students from linguistic minority groups which sometimes pose
problems in teacher – pupil communication.
Opportunities - A well stocked Seminar and General library is provided.
Latest edition of books are duly purchased. Students are encouraged to appear
in competitive exams and to understand their skills in the employment market.
Meritorious students are motivated to pursue higher studies.
Challenges – The department would like to motivate more students to take up
the study of History and to sustain good attendance during the academic
sessions. The department would also like to encourage capable students
towards higher studies and research.
Future Plans-The faculty aims to make History a more interesting subject for
learners. In order to achieve this the department plans to organize more visits
to places of historical importance, hold seminars, show films and make
classroom teaching more interactive.
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1. Name of the department: Hindi
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
English, Economics, Education
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
N.A
7. Courses in collaboration with other universities, industries, foreign
institutions,
etc.: None
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of Teaching posts
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

02

01

Asst. Professors

Note: The department is also served by 01 Temporary Full time Lecturer and
01 Temporary Part time Teacher on College pay.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Qualification

Designation

Specialization

No. of
.Years
of
Experience

Pushpa
Tiwary
Vijaya
Singh

M.A Ph.D.

Assistant
Professor
Temporary
Contractual
Full Time

Katha
sahitya
Premchan
d

6yrs 7
months
10 months

Aditya
Giri

M.A M. Phil.

Temporary
Contractual
Part Time

Anuvad
Vigyan

10 months

M.A Ph.D.

No. of
Ph.D.
Students
guided for
the
last 4
years
-

-

11. List of senior visiting faculty: None
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: Temporary Contractual Full Time- 36%;
Temporary Contractual Part Time-28%
13. Student -Teacher Ratio (programme wise) 55:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG: 02
Ph.D, 01 M.Phil.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: Nil
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: Minor research project completed 2012.
18. Research Centre /facility recognized by the University: NA
19. Publications:
* a) Publication per faculty: Pushpa Tiwari, - 05 articles and 01 ISBN edited
book, Vijaya Singh - 06 articles, Aditya Giri- 26 articles.
* Number of papers published in peer reviewed journals (national /
international) by faculty and students: Nil
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* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International
Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.) Nil
* Monographs: NA
* Chapter in Books:1
* Books Edited:1
* Books with ISBN/ISSN numbers with details of publishers:1
* Citation Index: NA
* SNIP: NA
* SJR: NA
* Impact factor: NA
* h-index: NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in a) National committees b) International
Committees c) Editorial Boards: Nil
02 members of the faculty are members of College Magazine Sub-committee
22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: NA
b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: NA
23. Awards / Recognitions received by faculty and students: NA
24. List of eminent academicians and scientists / visitors to the Department:
NA
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National: 01 funded by the UGC and organized on 2nd and 3rd March, 2012.
b) International: NA
26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme received
(refer question no. 4)
B.A. Honours
2013
03
03
*M = Male *F = Female

Enrolled

Pass
percentage

*M *F
03F

**

**Note: The Honours course in Hindi was initiated in the current (2013-14)
session.
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27. Diversity of Students
Name of the
Course

B.A (Honours)
B.A (General)

% of
students
from the
same state
100%
100%

% of students
from other
States
NIL
NIL

% of
students
from
abroad
NIL
NIL

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc? NA
29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled
**

**The Honours course in Hindi was initiated in the current (2013-14) session.
Students will write the B.A. First Year Honours Examination, University of
Calcutta, in August 2014.
30. Details of Infrastructural facilities
a) Library: The General Library is well endowed with books related to the
discipline. The stock of books is enhanced in every academic session. The
department is in the process of setting up a Seminar Library.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, government or other agencies: 04 students of the department
received financial assistance from the West Bengal Minority Development
And Finance Corporation in 2012-13 and 2013-14; Freeship was granted by
the College to 01 student in 2013-14; 01 student has been sanctioned financial
assistance by the Government of West Bengal under the Kanyashree scheme.
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32. Details on student enrichment programmes (special lectures / workshops /
Seminar) with external experts: 1 National seminar, 06 departmental
seminar, 01 workshop, 01 special lecture, every year wall magazine is
published by the department.
33. Teaching methods adopted to improve student learning: Remedial,
Mentoring.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: N.S.S., gender cell.
35. SWOC analysis of the department and future plans:
Strengths:
1. Well qualified faculty actively engaged in research (as evidenced by
steady publication).
2. Focus on individual learner need through regular mentoring and
tutorials.
3. An excellent stock of subject related books in the general library.
Weaknesses: The department has not yet been able to set up a seminar
library.
Opportunities:
i) To groom students for pursuing career in public services / teaching.
ii) To arrange for lectures by faculty from other institutions in their areas
of specialization relevant to the undergraduate curriculum.
Challenges: To attract a good number of students in the Honours course
initiated from the 2013-14 academic session.
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1. Name of the department: Political Science
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) : Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
None
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
Political Science is offered as an Elective subject to students of the following
Honours courses: Geography, Philosophy and Education. One member of the
faculty, takes classes in the department of Journalism and Mass
Communication.
7. Courses in collaboration with other universities, industries, foreign
institutions etc. Nil
8. Details of courses/programmes discontinued (if any) with reasons: Nil
9. Number of Teaching posts
Sanctioned

Filled

-

-

Associate Professors

01

01

Asst. Professors

03

02*

Professors

*01 Government approved Contractual Whole Time Teacher and 01
Temporary Full Time Lecturer on College pay.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Qualification

Designation

Specialization

No. of
Years
of
Experie
nce

Kankana
Pal
Shinjana
Banerjee

M.Phil,
Ph.D
M.A.

International
Law &Org.
Contemporary
India

22
5

NA

Roshni
Sharma

M.A,
M.Phil

Associate
Professor
Contractual
whole
time
teacher
Temporary
full time
lecturer

No. of
Ph.D.
Students
guided for
the
last 4
years
NA

Women Studies
and Geopolitics

1.5

NA

11. List of senior visiting faculty: N.A.
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: 32%
13. Student -Teacher Ratio (programme wise): Honours course – 10 : 1
14. Number of academic support staff (technical) and administrative staff
sanctioned and filled: None
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:
01 Ph.D, 01 M.Phil, 01 PG.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: Nil
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: Nil
18. Research Centre /facility recognized by the University: NA
19. Publications:
* a) Publication per faculty: Roshni Sharma:02, Shinjana Bandyopadhyay-04
* Number of papers published in peer reviewed journals (national /
international) by faculty and students: Nil
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences
Directory, EBSCO host, etc.): Nil
* Monographs: Nil
* Chapter in Books: Nil
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* Books Edited: Nil
* Books with ISBN/ISSN numbers with details of publishers: Nil
* Citation Index: NA
* SNIP: NA
* SJR: NA
* Impact factor: NA
* h-index: NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in a) National committees b) International
Committees c) Editorial Boards…: Nil
22. Student projects:
a) Percentage of students who have done in-house projects including inter
departmental/programme
b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/ other agencies: NA
23. Awards / Recognitions received by faculty and students: None
24. List of eminent academicians and scientists / visitors to the Department:
 Prof. Amartya Kumar Mukhopadhyay , Dept. of Political Science,
University of Calcutta
 M/s Farhat Bano – Asst. Prof, St.Xaviers’ College, Kolkata
 M/s Sushmita Gonsalvis – Asst. Prof, Dr. B. R. Ambedkar College,
Nadia.
 M/s Bittu Rani – Asst. Prof, Dinabandhu Mahavidyalaya, Bongaon
 M/s Esita Sur – Asst. Prof, Scottish Church College, Kolkata.
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National
b) International
Nil
26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme received
(refer question no. 4)
B.A. Honours
2011
46
11
2012
50
11
2013
59
15
*M = Male *F = Female
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Enrolled

Pass
percentage

*M *F
11 F
11 F
15 F

100%
92%
100%

27. Diversity of Students
Name of the
Course

B.A.
Honours

% of
students
from the
same state
97%

% of students
from other
States
3%

% of
students
from
abroad
-

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defence services,
etc.? None
29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled
91% (last 3 yrs.)
-

3%

30. Details of Infrastructural facilities
a) Library: The General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: One community computer-cum-projector
(K- YAN) is shared with other departments.
d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, government or other agencies:
01 student received freeship from the College in 2011-12 and 2012-13. 01
student received scholarship from the West Bengal Minority Development &
Finance Corporation in 2012-13 and 10 students received the same in 201314.
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32. Details on student enrichment programmes (special lectures / workshops
/seminar) with external experts:






2011-2012 – “Tagore on Women”: speaker: Prof. Amartya Kumar
Mukhopadhyay, Department of Political Science, University of
Calcutta.
2012-2013 – “Voice of Women in India Over Time”: speakers: Ms
Farhat Bano, Asst. Prof., St.Xaviers’ College; Kolkata, Ms. Sushmita
Gonsalvis, Asst. Prof, Dr. B. R. Ambedkar College, Nadia.
2013-2014 – “Equality, Justice: New Perspectives”: speakers: Bittu
Rani, Asst. Prof., Dinabandhu Mahavidyalaya; Bongaon, Ms.Esita
Sur, Asst. Prof., Scottish Church College. Kolkata.

33. Teaching methods adopted to improve student learning: To supplement
the lecture method, teachers take remedial classes and hold interactive
sessions. Also, intensive revision exercises are undertaken.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Departmental teachers and students actively participate in NSS
Programmes and Social Service activities.
35. SWOC analysis of the department and Future plans:
Strengths: Regular classes, regular tutorial assessments, completion of
syllabus on time, remedial classes for extra care of students, holding periodic
Parent-Teacher meetings constitute the strengths of the Department. Also,
organizing seminars, screening of relevant film shows, holding orientation
classes to prepare first year students for their first Calcutta University
Examinations are regular activities of the Department.
The Dept. has a Seminar Library, which is well stocked with books for the
benefit of students and teachers alike. The Dept. has also built up, with great
effort, a Book Bank, which consists of basic text books needed by students.
Books are issued to students for the year, which they return after the
completion of their University Examinations.
Weakness: The department has only one full-time, permanent, teacher. This
is its greatest weakness, because of which it cannot make any long-term plans,
such as introducing a Postgraduate course.
Challenges: To sustain a good attendance record in the general course and to
motivate slow learners.
Future Plans: (i) To increase audio-visual resources in the seminar library.
(ii) To arrange for regular lectures by faculty from other Colleges.
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1. Name of the department: Sociology
2. Year of Establishment: 2000
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
Social Statistics; Department of Economics.
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
Nil
7. Courses in collaboration with other universities, industries, foreign
institutions, etc. Nil
8. Details of courses/programmes discontinued (if any) with reasons NA
9. Number of Teaching posts:
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

02

01

Asst. Professors

Contractual Whole Time Teacher (Government approved) – 01
Note: Two Govt. approved Part-Time Teachers have recently resigned
for joining full time teaching/ research assignments in other
institutions.

188

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.)
Name

Qualification

Samarpita
M.A., M.
Ghosh Ray
Phil
Debarchana M.A.
Dutta

Designation

Specialization

Assistant
Professor
CWTT

Culture &
Media
Industry

No. of
Years
of
Experience

11 +

No. of
Ph.D.
Students
guided for
the
last 4
years
NA

8+

NA

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: NA
13. Student -Teacher Ratio (programme wise): 23:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:
02 PG. (Ms. Samarpati Ghosh Ray submitted Ph.D thesis to Jadavpur
University in August 2013).
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: NIL
18. Research Centre /facility recognized by the University: NA
Note: The department provides technical support to the university viaZonal Centre for University examination in sociology for past one year.
19. Publications:
* a) Publication per faculty: Ms. Samarpita Ghosh Ray: 04
* Number of papers published in peer reviewed journals (national /
international) by faculty and students: Ms. Samarpita Ghosh Ray: 02
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.): 01
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* Monographs: Nil
* Chapter in Books: Samarpita Ghosh Ray, ‘Hindi Popular Cinema:
Negotiating The Global and The Nation’ in Globalization in India- New
Frontiers and Emerging Challenges. Edited by S.K.Pramanik and R. Ganguly,
PHI learning Private Limited, New Delhi. 2010. ISBN- 978-81-2013-4038-1
(PP.374-403)
* Books Edited
* Books
* Citation Index: NA
* SNIP: NA
* SJR: NA
* Impact factor: NA
* h-index: NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in
a)
National committees b) International Committees c) Editorial
Boards….:
The Faculty are members of Sociological Association of West Bengal
(SAWB).
01 Faculty member is a member of the Editorial Board of College Academic
Journal ‘Mind Space’ and the Joint Convener of Seminar sub-committee of
the College.
22. Student projects:
a) Percentage of students who have done in-house projects including inter
departmental/programme: (as part of university prescribed curriculum. 100%
b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/ other agencies. : NIL
23. Awards / Recognitions received by faculty and students: None
24. List of eminent academicians and scientists / visitors to the Department:
Ms. Ananya Chatterjee, Assistant Professor, St. Xaviers’ College, Kolkata
recently visited the department as resource person for the departmental
seminar held on 13.10.2012.
25. Seminars/ Conferences/Workshops organized & the source of funding:
a) National
b) International
Nil
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26. Student profile programme/course wise:
Name of the
Applications Selected
Course/programme received
(refer question no. 4)
B.A. Honours 2013
102
27
2012
71
27
2011
56
22
*M = Male *F = Female
27. Diversity of Students
Name of the
Course

B.A. Honours
B.A. General

% of
students
from the
same state
99%
99%

Enrolled
*M *F
19 F
10 F
10 F

% of students
from other
States
1%
1%

Pass
percentage
100%
93%
100%

% of
students
from
abroad
-

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.? NIL
29. Student progression
Student progression
UG to PG

Against % enrolled
38 %

PG to M.Phil.

5.4%

PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

30%

11%

30. Details of Infrastructural facilities:
a) Library: The General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
d) Laboratories: NA
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31. Number of students receiving financial assistance from College,
university, Government or other agencies: 03 Students of the Department
have received financial assistance from the West Bengal Minority
Development And Finance Corporation in 2012-13 and 01 student in 2013-14.
32. Details on student enrichment programmes (special lectures / workshops /
Seminar) with external experts:
Programme
Seminar

Date & Title
13.10.2012 ‘ Women and Child
Trafficking: The Bengal Scenario’

Resource Person
Ananya Chatterjee,
Assistant Professor,
St. Xaviers’ College,
Kolkata

Seminar

07.12.2011 ‘Interrogating
Environmental Issues: A
sociological Perspective’

Ms Atreyee Chakravarti,
Lecturer, Rani Birla
Girls’ College.
(Students also presented
papers.)

33. Teaching methods adopted to improve student learningGroup
Discussion, Debates, PowerPoint Presentation, Wall Magazine, Student
seminar and invited lectures – these are some of the method employed to
improve student learning.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Departmental teachers and students actively participate in NSS
Programmes and Social Service activities.
35. SWOC analysis of the department and Future plans:
Strengths: (i) Illustrative lectures by committed teachers and timely
completion of the curriculum followed by revisionary exercises.
(ii) Scope for research on account of curriculum- based field survey and
dissertation writing on socially relevant contemporary issues/themes in which
teachers closely supervise the students. Students are sensitized to empirical
realities of various social problems and issues.
(iii) Students learn curriculum -based statistics and its application in social
research as a methodological tool. This enhances their employment prospects
in research bodies, NGOS, media houses etc.
Weaknesses: (i) Inappropriate student-teacher ratio.
(ii) Limited copies of University recommended texts/reference books.
(iii) Lack of computer facility within the department for final year students
doing field survey and writing the dissertation.
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Opportunities: (i) Inter-disciplinary collaboration via inter-departmental
collaboration in teaching.
(ii) Collaboration with sociological bodies and sociology departments of other
Colleges.
(iii) Engagement of teachers and students in funded research projects.
Challenges: (i) To encourage more students towards higher studies in
sociology.
(ii) To sustain a good attendance record and motivate slow learners.
Future Plans: (i) To augment the reading resources of the seminar library.
(ii) To invite eminent scholars for delivering lectures in their area of expertise
relevant to the undergraduate curriculum.
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1. Name of the department: Journalism and Mass Communication
2. Year of Establishment: 2007
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved: The
departments of Economics, Political Science and English
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
Members of the faculty are invited to deliver lectures on film appreciation by
the Department of English.
7. Courses in collaboration with other universities, industries, foreign
institutions, etc.: Nil
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of teaching posts:
Sanctioned(University
Sanctioned)
03*

Filled

Professors
Associate Professors
Asst.Professors
Temporary Full-Time
02
Lecturer
* There are three University sanctioned, management appointed posts of
Temporary Full time Lecturer.
10. Faculty profile with name, qualifications, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)
Name

Qualification

Trina
Bhattacharya

MA in
English and
Mass Comm.

Ritendra
Bhattacharya

Designation

Specialization

Temporary Public
Full time Relations
Lecturer.
and
Advertising
MA in Mass Temporary Multi-media
Comm.
Full time
Lecturer.
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No of
Years of
Experience
7

3

11. List of senior visiting faculty: Prof. Gopalan Mallick, Dept. of Film
Studies, St. Xaviers’ College, Kolkata.
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: 100%
13. Student - Teacher Ratio (programme wise): 50:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: Administrative Staff- 01 (Principal Coordinator),
Technical Staff- 02 (01 Computer Teacher and 01 Lab. Assistant)
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:
PG-02
16. Number of faculty with ongoing projects from a) National b) International
funding: None
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total
Grants received: Nil
18. Research Centre /facility recognized by the University: NA
19. Publications:
* a) Publication per faculty: Nil
* Number of papers published in peer reviewed journals (national /
International) by faculty and students: NA
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, and Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.): NA
* Monographs: Nil
* Chapter in Books: Nil
* Books Edited: Nil
* Books with ISBN/ISSN numbers with details of publishers: NA
* Citation Index: NA
* SNIP: NA
* SJR: NA
* Impact factor: NA
* h-index: NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards:
Nil
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22. Student projects
a) Percentage of students who have done in-house projects including interdepartmental/programme: 100%
b) Percentage of students placed for projects in organizations outside the
institution, i.e., in Research laboratories/Industry/ other agencies: Industry
Projects: 60%
23. Awards / Recognitions received by faculty and students: Students of the
department have received awards from other Colleges for participation in
fests, debates, plays, dance etc. (e.g., 03 students received awards for Live
Journalism at ‘Blitz, 2011’, Cultural Fest of NSHM Knowledge Campus,
Kolkata)
Ms Trina Bhattacharya is a recognized performer (in the category of
‘elocutionist’) with the Ministry of Information and Culture, Government of
West Bengal.
24. List of eminent academicians and scientists / visitors to the Department:
Mr Atanu Ghosh (film director), Prof. Gopalan Mallick (Dept. of Film
Studies, St. Xavier’s College, Kolkata), Mr Debshankar Halder (theatre
personality, film actor), Bijaylakshmi Barman (theatre personality) Rohit
Ganguly (film director).
25. Seminars/ Conferences/Workshops organized & the source of funding:
a) National
b) International
Nil
26. Student profile programme/course wise:
Name
of
the Application
Course/programme received
(refer question no
4)

Selected

Enrolled
*M

Pass
Percentage

*F

B.A. Honours
2013

70

17

17 F

100%

2012

107

21

21 F

100%

2011

93

21

21 F

100%

*M = Male *F = Female
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27. Diversity of Students

Name of the
Course

% of Students
from the same
State

B.A.(Honours)

% of the
students
from other
States

97%

% of students
from abroad

3%

Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defence services,
etc.: Students find employment mostly in the private corporate sector

29. Student progression
Student Progression

Against % enrolled

UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-doctoral

70%
Nil
Nil
Nil

Employed
 Campus selection
 Other than campus recruitment
Entrepreneurship/Self-employment

10%
20%

30. Details of Infrastructural facilities
a) Library: There is a substantial stock of subject related books in the
College library. The department is in the process of setting up a seminar
library
b) Internet facilities for faculty and students: Two computers with internet
access
c) Class rooms with ICT facility: Nine computers with internet facility
d) Laboratories: An Audio-visual laboratory with video and sound editing
and recording system, equipped with an 8-channel mixer, 02 microphones, 01
computer with dual-monitor. The department also has an LCD projector and
television as well as all necessary software such as Quark Xpress, Adobe
Photoshop and Adobe Premiere.
31. Number of students receiving financial assistance from College,
university, Government or other agencies: None
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32. Details on student enrichment programmes (special lectures / workshops /
Seminar) with external experts:
Programme
Seminar

Date & Title
16.3.12 ‘Merging Frames of
Fiction and Non-fiction’

Seminar

20.9.13 ‘Communication
through the Medium of Theatre’

Workshop

10.11.13 ‘Film Making and
Editing)

Resource Person
Mr Atanu Ghosh (film
director), Prof. Gopalan
Mallick (Dept. of Film
Studies, St. Xaviers’
College, Kolkata)
Mr Debshankar Halder
(theatre personality),
Smt. Bijaylakshmi
Barman (theatre
personality
Mr. Rohit Ganguly
(film director)

33. Teaching methods adopted to improve student learning: The faculty hold
interactive sessions with the students and use power point presentations,
audio-visual methods (e.g. showing television news) to enhance teaching
quality.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Departmental teachers and students actively participate in NSS
Programmes and Social Service activities.
35. SWOC analysis of the department and Future plans:
Strengths: (i) Illustrative lectures by committed teachers and timely
completion of the curriculum followed by revisionary exercises (ii) Scope for
research on media related field survey and dissertation writing on the role of
media in the relevant current issues. (iii) Scope for doing internship in various
media. (iv) The ‘Documentary Film Making’ section of the undergraduate
curriculum in Journalism and Mass Communication offers special training in
the areas of scriptwriting, editing, sound mixing, recording sound and voiceover and visual language (v) Scope to build careers in the Media and
Entertainment industry in such areas as script writing, direction and
production (vi) Scope for career opportunities in print media in the fields of
editing and layout and design.
Weaknesses: (i) Inappropriate student-teacher ratio (ii) Limited copies of
University recommended texts/reference books.
Opportunities: (i) Inter-disciplinary collaboration via inter-departmental
collaboration in teaching (ii) Increasing collaboration with the Media and
Entertainment industry and interaction through seminars and workshops.
Challenges: (i) To encourage more students to pursue higher studies in
related disciplines (ii) To motivate students to realize their aspirations for
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careers in the Media and Entertainment industry. (iii) To sustain good
attendance record, motivate slow learners and make the subject interesting.
Future Plans: (i) To set up a Seminar Library (ii) To invite eminent
personalities from the Media and Entertainment industry to deliver lectures
and conduct practical sessions. (iii) To arrange for more internship
programmes (iv) To ensure continuous technological upgrading of the
laboratory and studio (iv) To increase the number of interactive sessions to
hone communicative skills in students.
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1. Name of the department: Fashion and Apparel Design
2. Year of Establishment: 2008
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved:
Communicative English and Economics
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
NA
7. Courses in collaboration with other universities, industries, foreign
institutions, etc.: None
8. Details of courses/programmes discontinued (if any) with reasons: None
9. Number of Teaching posts:
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

Asst. Professors

-

-

Note: the department is served by 01 Temporary Full time Lecturer-cumCoordinator, 01 Temporary Full time Lecturer, 01Guest Lecturer, 03 Visiting
Lecturers, 03 Visiting Instructors, 05 Guest Instructors.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)
Name

Qualification

Dr.Sunanda M.Sc.,
Mitra Roy
B.Ed,
Ph.D.
Ms.
M.Tech.
Sharmistha
Mukherjee

Designation

Specialization

LecturerTextiles and
cumClothing
Coordinator
Lecturer
Textile
Technology

No. of
Years
of
Experience

11 years

No. of
Ph.D.
Students
guided
for the
last 4
years
None

16 years

None

11. List of senior visiting faculty
i) Prof. S.M. Chatterjee, Ex Vice – Chancellor, BESU, Chairman, Kalyani
Spinning Mills.
ii) Prof. A.K. Samanta, Professor and Head of the Department of Jute & Fibre
Technology, Institute of Jute Technology, University of Calcutta.
iii)Dr. Swapan Kumar Ghosh, Associate Professor, Department of Jute &
Fibre Technology, Institute of Jute Technology, University of Calcutta.
iv) Mr. Sujoy Mukherjee, Assistant Professor, Rabindra Bharati University.
v) Mr. Mrinal Sarkar, Assistant Professor, Visva-Bharati University.
vi) Mr. Debabrata Chakraborty, Manager, Dhawal Colour & Chemicals,
Bombay.
vii) Mr. Syamales Maity, Dept. of Commerce, Jogomaya Devi College.
12. Percentage of lectures delivered and practical classes handled
(programme wise by temporary faculty:
i) In the 1st year, 16% of the lectures on theory papers is covered by
Guest Faculty and 62% of the Practical classes is handled by the Guest
Faculty.
ii) In the 2nd year, 75% of the Practical classes is conducted by the Guest
Faculty.
iii) In the 3rd year, 25% of the Practical classes is conducted by the Guest
Faculty.
13. Student -Teacher Ratio (programme wise): 6:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: There is no sanctioned post. There is 01 contractual
Technical Assistant.
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15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:
Ph.D: 04, PG- 04
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: None.
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: None.
18. Research Centre /facility recognized by the University: 03 laboratories: 01
for Textile Testing, 01 for Pattern making and Garment construction and 01
for Computer aided Designing.
19. Publications:
* a) Publication per faculty: Dr. Sunanda Mitra Roy has 40 publications and
Ms. Sharmistha Mukherjee has 4 publications.
* Number of papers published in peer reviewed journals (national
/international) by faculty and students: 12.
* Number of publications listed in International Database (For e.g: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.) Web of Science,
Title- Indian Journal of Fibre and Textile Research, Publisher- NISCAIR,
ISSN-0971-0426: 05
* Monographs: None
* Chapter in Books: None
* Books Edited: None
* Books with ISBN/ISSN numbers with details of publishers: None
* Citation: Index None
* SNIP: None
* SJR: None
* Impact factor: None
* h-index: None
20. Areas of consultancy and income generated: The department organized a
seminar and a Fashion Show by raising sponsorship for the development of
Jute Lifestyle Products and, thereby, raised a revenue of Rs. 42,000/21. Faculty as members in
a) National committees b) International Committees c) Editorial Board:
02 full-time members of the faculty are members of Institution of Engineers
(India), West Bengal unit. Faculty member Dr. Sunanda Mitra Roy is a
member of Indian Natural Fibre Society.
22. Student projects:
a) Percentage of students who have done in-house project including inter
departmental/programme: 50%
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b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/other agencies: 50%
23. Awards / Recognitions received by faculty and students: Ms. Sharmistha
Mukherjee received the ‘Triguna Charan Sen Prize’ for the best subject
content in a co-authored paper, entitled, ‘ Dyeing of Jute with Reactive Dyes:
Optimisation of the Process variables and Assessment of Colour Fastness
Characteristics’.
The following awards were received by students of the department in the last
four years:
i)
Rituparna Majumdar stood third in the Air Weapon Shooting
Championship 2012, organized by North Calcutta Rifle Club,
Kolkata on 3rd June 2012.
ii) Saba Sahidi was awarded the First Prize for Overall Creativity at
‘Dzire to Design’, organized by Footwear Design Development
Institute, Kolkata on 21st September, 2013.
iii) Pragati Misra was awarded the First Prize for designing the best
saleable product at ‘Dzire to Design’, organized by Footwear Design
Development Institute, Kolkata on 21st September, 2013.
iv) Sarah Ahad stood first in the fashion show competition, ‘Bonhomie’,
organized by Jadavpur University, Kolkata on 25th April, 2014.
24. List of eminent academicians and scientists / visitors to the department:
i) Prof. S.M.Chatterjee, Ex Vice – Chancellor, BESU, Chairman, Kalyani
Spinning Mills.
ii) Prof. A.K.Samanta, Professor and Head of the Department of Jute & Fibre
Technology, Institute of Jute Technology, University of Calcutta.
iii) Dr. Swapan Kumar Ghosh, Associate Professor, Department of Jute &
Fibre Technology, Institute of Jute Technology, University of Calcutta.
iv) Mr. Sujoy Mukherjee, Assistant Professor, Rabindra Bharati University.
v) Mr. Mrinal Sarkar, Assistant Professor, Visva-Bharati University.
vi) Mr. Debabrata Chakraborty, Manager, Dhawal Colour & Chemicals,
Bombay.
vii) Mr. Syamales Maity, Faculty, Jogomaya Devi College.
viii) Ms. Sharbari Dutta, Designer.
ix) Ms. Agnimitra Paul, Designer.
x) Mr. Snehasis Bhattacharya, Designer.
xi) Prof. S. S. Roy, Professor, National Institute of Fashion Technology,
Kolkata.
xii) Ms. Supriya Basu Chowdhury, Associate Professor, National Institute of
Fashion Technology, Kolkata.
xiii) Mr. Soumen Ghosh, Lecturer, National Techno Institute, Punjab
Technical University, Kolkata.
xiv) Mr. B. Guha, Manager, Juki Industries Pvt. Ltd., Kolkata.
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25. Seminars/ Conferences/Workshops organized & the source of funding:
a) National: A departmental seminar, ‘Emergent Trends in Jute, Textiles
and Garments’, held on 25.03.2014 was sponsored, in part, by the
National Jute Board.
b) International: Nil
The following departmental Seminars and workshop were funded by the
college:
i) ‘Fashion Illustration and Drawing’ held on 23.08.10
ii) ‘Screen Printing’, (workshop) held on 28.08.2010
iii) ‘Intellectual Property Rights’ held on 15.11.2010
iv) ‘Special Machines’, held on 25.02.2011
v) ‘Production Sampling’ held on 29.09.2011
vi) ‘Recent Scenario of Textiles’ held on 30.04.2014
In all the above cases the programmes were funded by the College.
26. Student profile programme/course wise:
Name of the
Applica
Selected
Course/programme tions
(refer question no. 4) received
B.F.A.D
2011
40
11
2012
37
22
2013
60
26
*M = Male *F = Female

Enrolled
*M

-

Pass
percentage
*F

11 F
22 F
26 F

100%
100%
100%

27. Diversity of Students
Name of the
Course

B.F.A.D.

% of
students
from the
same state
99%

% of students
from other
States
1%

% of
students
from
abroad
None

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.?
The B.FAD course is ideally suited for careers in the garment/textile industry
or for pursuing self-employment. Hence, students of this department in
general, do not appear in competitive examinations for State/Central public
services. Since the department was established in 2008, the first batch of
graduates are now in their final year of post-graduation. Hence, no student of
this department has appeared for NET/SET examination so far.
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29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled
30%
None
None
None
03 students
13 students
03 students

30. Details of Infrastructural facilities:
a) Library: There is a good stock of text books, reference books, journals,
swatch books etc., all of which the students can readily access. Manual
and e catalogues also facilitate students to locate the books they require.
b) Internet facilities for Staff & Students: The department has 06
computers with internet connection. These are used by students and
faculty members.
c) Class rooms with ICT facility: There is 01 classroom with ICT facility.
d) Laboratories: The department has 03 laboratories; 01 for textile testing,
01 for pattern making and garment construction, 01 for computer-aided
Designing.
The textile testing laboratory has a hobby loom, creel, beaker dyeing machine,
stirrer for preparation of printing paste, crease recovery tester, thickness tester,
crockmeter, grey scale, pickglasses etc. All these are used by the students for
textile testing. The laboratory also has a microscope and weighing balance.
The pattern making and garment construction laboratory has pattern making
tables, manual and industrial sewing machines, single needle lockstitch
sewing machine, automated singer machine, L-scale, hip curve, leg curve,
pattern master, hard dress forms for taking measurements and draping of
garments etc.
The computer-aided Designing laboratory has 06 computers each with internet
facility. Software of designing like coreldraw, photoshop are available for
both textile and garment designing. The computer-aided pattern making
software Reach-CAD is also available for working and developing pattern
pieces.
31. Number of students receiving financial assistance from college, university,
government or other agencies: 02 students are sponsored by the industry for
pursuing the undergraduate course.

32. Details on student enrichment programmes (special lectures / workshops
/seminar) with external experts: Departmental seminars and workshops are
organized in the college for the benefit of the students. Students also attend
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seminars and workshops organized by other institutions. The following
seminars and workshop were organized by the department in the past four
years:
i) ‘Fashion Illustration and Drawing’ held on 23.08.10; speaker: Ms.
Sharbari Dutta, designer.
ii) ‘Screen Printing’, (workshop) organized by Zydex Industries Pvt.
Ltd., held on 28.08.10.
iii) ‘Intellectual Property Rights held on 15.01.11’; speaker: Dr. Sushil
Kumar Mitra, Controller, Patents & Designs.
iv) ‘Special Machines’ held on 25.02.11; speaker: Mr. B.Guha, Manager,
Juki Industries Pvt. Ltd.
v) ‘Production Sampling’ held on 29.09.11; speaker: Mr.Soumen Ghosh,
Lecturer, National Techno Institute, Punjab Technical University,
Kolkata.
vi) ‘Recent Scenario of Textiles’ held on 30.04.2014; speakers: Dr.
A.K.Samanta, Professor & Head of the Department, Department of
Jute & Fibre Technology, University of Calcutta, Dr. Sankar Roy
Maulik, Associate Professor, Department of Silpa Sadan, Visva
Bharati University.
Seminars and Workshops attended outside the college:
i) Workshop on ‘Fashion Drawing and Illustration’ organized by the Apparel
Export Promotion Council and Institute of Apparel Management on 6th- 8th
May, 2010.
ii) Seminar on ‘Fashion Forecast’ organized by Apparel Export Promotion
Council on 15.3.11.
iii) Seminar on ‘Application of Natural Dyes’, organized by the Department
of Silpa-Sadan, Visva Bharati University on 2nd- 4th December, 2011.
iv) Seminar on ‘Innovation and Emerging Trends of Jute, Textiles and
Garment Products’ organized by Institution of Engineers on 17th-18th
February, 2012.
v) Seminar on ‘Trends in Textiles’ organized by the Textile Association of
Bengal on 10th March, 2012.
vi) Workshop on ’Eco-friendly Printing with Natural Dyes’ organized by the
Department of Shilpa-Sadan, Viswa Bharati University, held on 8th
December 2013.
vii) Seminar on ‘Jute and Allied Fibres in Changing Times, Issues and
Strategies’, organized by National Institute of Research of Jute & Allied
Fibre Technology on 3rd-5th January, 2013.
viii)Seminar on ‘Fashion in the Global Economy: emerging Challenges &
New Directions’ organized by National Institute of Fashion Technology
on 19. 01.13.
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ix) Seminar on ‘Fashion Forecast’ organized by the Apparel Export
Promotion Council, on 22.2.13.
The special lectures on ‘Dyeing of Textiles’ are delivered by Prof.
S.M.Chatterjee, formerly Vice-Chancellor, BESU, and Chairman, Kalyani
Spinning Mills.
33. Teaching methods adopted to improve student learning:
Teachers use power-point presentations in class so as to enhance the teaching
quality and facilitate student comprehension. Lectures are frequently
supplemented by audio-visual presentations. Audio-visual recordings of
industrial methods are displayed in class to make learning effective, especially
for method study and quality control processes and also for calculation of
Standard Allowed Minute of the garments. In practical classes students are
required to prepare their own samples of garments, accessories etc. so as to
make them learn the process thoroughly. Also, students are taken to various
fairs, exhibitions, seminars and workshops and also on industrial visits by the
faculty members so that they acquire firsthand knowledge in the field and corelate the same with the theory lectures delivered in class. The students are
sent for industrial training for two months in the final year so that they may
get complete knowledge about the process of industrial set up and industrial
working. The faculty, also, provides study and reference materials so that the
students may get a complete overview of the topics taught in class.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Students of the department provide training to the students of other
Departments in the college as a part of the ‘Add-on Courses’ offered in the
college. As members of the Social Service sub-committee and the NSS unit,
the faculty and students of the department participate in various extension
work and activities.
35. SWOC analysis of the department and Future plans:
Strengths: The strengths of the department lie in the competence and
dedication of its faculty, its infrastructural facilities, contacts with other
renowned organization and industries that provide support as and when
required.
Weaknesses: The chief constraint is the lack of space which is hindering
departmental expansion. The second difficulty is availability of funds since
this is a self-financed department and, therefore, does not get any financial
support from UGC or the state government for its infrastructural development.
Opportunities: The opportunities before the department are vast as it offers a
vocational / professional course. There is ample scope to do R & D work in
the field of Fashion and Apparel Design as well as in Textiles. It has the
opportunity to organize skill development programmes to bring about an all
round development of society.
Challenges: The main constraint of the Department is that it is a self financed
course and thus depends entirely on the funds obtained from student fees. For
207

the same reason the faculty experiences job insecurity and it is often difficult
to attract experts in this field for conducting classes on specialized topics
included in the curriculum.
Future Plans:
(i) To set up a dyeing laboratory.
(ii) To set up a designer’s studio.
(iii) To acquire the automated special machines like button sewing & button
holding machine and straight knife cutting knife.
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1. Name of the department: Communicative English
2. Year of Establishment: 2006
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate.
4. Names of Interdisciplinary courses and the departments/units involved:
English, Journalism & Mass Communication and Fashion & Apparel Design.
5. Annual/ semester/choice based credit system (programme wise): Annual.
6. Participation of the department in the courses offered by other departments:
The faculty takes classes in other Departments offering General courses in
English, Journalism & Mass Communication.
7. Courses in collaboration with other universities, industries, foreign
institutions, etc. None
8. Details of courses/programmes discontinued (if any) with reasons: NA
9. Number of teaching posts: (No Government sanctioned post as it is a selffinanced department)
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

Asst. Professors

-

-

Note: The department is served by 01 Temporary Full time Lecturer, 01
Guest Lecturer and Visiting Lecturers (as and when required) on
College pay.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc..)
Name

Qualification

Designation

Aliya
Halim

M.A(English)
Contractual
M.A(Linguistics) Whole-Time
B.Ed
Lecturer

Satarupa
Nandi

M.A (English)

GuestLecturer

Specialization

No. of
Years
of
Experience

Language
Studies,
Gender &
Literature
Public
Relation

6 years

No. of
Ph.D.
Students
guided
for the
last 4
years
NA

3 years

NA

11. List of senior visiting faculty: Mr. Syamales Maity (M.Com, LLB, B.Ed)
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: Theory- 50% practical- 50%
13. Student -Teacher Ratio (programme wise): 12:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: 01 audio-visual room attendant on College pay.
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:
02 PG.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: None
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: NA
18. Research Centre /facility recognized by the University: None
19. Publications: (None)
* a) Publication per faculty
* Number of papers published in peer reviewed journals (national /
international) by faculty and students
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.): Nil.
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* Monographs: Nil.
* Chapter in Books: Nil.
* Books Edited: Nil.
* Books with ISBN/ISSN numbers with details of publishers: NA
* Citation Index: NA
* SNIP: NA
* SJR: NA
* Impact factor: NA
* h-index: NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in a) National committees b) International
Committees c) Editorial Boards…. None
22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: Students conducting ‘Survey Research Project’ &
collecting information dealing with current socio-economic issues by
administering a set of pre-formulated & structured questionnaire to a sample
of 100 individuals, as part of their undergraduate curriculum: 100%
b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/other agencies: Students
undergoing one month ‘On- the- Job’ training in organizations outside the
institution i.e. Industry & other agencies to get a first hand knowledge of the
professional world: 100%
23. Awards / Recognitions received by faculty and students: The students of
the department actively participate in different intra-College & inter-College
activities and have won prizes. None
24. List of eminent academicians and scientists / visitors to the Department:
1. Prof. Sajal Mitra, Course-Director, Vista Mind Management Institute,
Kolkata;
2. Mrs. Ranita Hirji, Dean, Commits Educational Institute of Journalism
& Mass Communication, Kolkata
25. Seminars/ Conferences/Workshops organized & the source of funding:
None
a) National
b) International
Nil
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26. Student profile programme/course wise:
Name of the
Course/programme
(refer question no. 4)
B.A. (Major)
2013
2012
2011

Applications
received

Selected

Enrolled
*M

20
09

14
09

*F

Pass
Percenttage

14 F
9F

100%
100%

(no
admission)

*M = Male *F = Female
27. Diversity of Students: All students are from West Bengal
Name of the
% of
% of students
% of
Course
students
from other
students
from the
States
from
same state
abroad
B.A.(Major) in
100%
Nil
Nil
Communicative
English

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.?
Students are generally placed in the private corporate sector.
29. Student progression
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Selfemployment

Against % enrolled
50%
NA
NA
NA

No data available
50%( includes other than campus
recruitment, entrepreneurship/ self
employment)

30. Details of Infrastructural facilities
a) Library: General Library and the Seminar Library are well endowed
with books related to the discipline. The stock of books is enhanced in every
academic session.
b) Internet facilities for Staff & Students: The staff and students have
access to internet facility in the department.
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c) Class rooms with ICT facility: Community computer-cum-projector
(K- YAN) is shared with other departments.
d) Laboratories: The Language Laboratory is equipped with a television, a
tape-recorder, DVD Player, Language CDs, OHP, media studio and
computers.
31. Number of students receiving financial assistance from College,
university, Government or other agencies: 04 Students of 1st year have
received financial assistance from the West Bengal Minority Development
And Finance Corporation in 2014.
32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts:
Programme
Seminar/Workshop

Date & Title
11.04.2011& 13.04.2011
Group Discussion & Mock
Interview
26.09.2011
Scope of Communication

Resource Person
Prof. Sajal Mitra
Vista Mind Management
Institute,Kolkata
Presentation
Ms. Ranita Hirji
Dean of Studies
Convergence Institute of
Media , Management,
Information Technology,
Bangalore (COMMIT)
Seminar/Workshop
22.11.2011 & 23.11.2011
Prof. Sajal Mitra
Business Communication
Vista Mind Management
Institute,Kolkata
Presentation
27.09.2012
Ms. Ranita Hirji
Careers in Communication Dean of Studies
COMMIT, Bangalore
Seminar/Workshop
04.12.2012 & 05.12.2012
Prof. Sajal Mitra
Conversation & Presentation Vista Mind Management
Skills & Power Point
Institute,Kolkata
Presentation
Seminar/Workshop
02.12.2013 & 03.12.2013
Prof. Sajal Mitra
Professional
Vista Mind Management
Communication, Group
Institute,Kolkata
Discussion & Interview
Skills
33. Teaching methods adopted to improve student learning: Teachers have a
learner centered approach focusing on the learners’ needs and goals. Teaching
methods and techniques allow for students’ creativity, innovation and develop
a sense of competence and self-worth. Plenty of opportunities are given for
student interaction and decision making. Continuous guidance, counseling and
mentoring have become an integral part of this course. These apart, there are
regular lectures and practical drilling sessions.
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34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Teachers and students of this department participate in all NSS
programmes and social service activities.
35. SWOC analysis of the department and Future plans:
Strengths – The subject is multidisciplinary in nature including English
Language Training, Public Relations, Media, Business Communication and
Entrepreneurship along with ‘Survey Research Projects’ and Reports on ‘Onthe–Job’ Training and Conversational English Tutorship and offers ample
career opportunities. There is a Seminar Library and well-equipped Language
Laboratory with materials and resources for Language teaching and
development of skills. The teachers cater to individual learner needs. The
learner-centered approach has been rewarding as a significant number of
students secure first class marks in University examination every year.
Weaknesses – The department has an inappropriate student-teacher ratio as
there is only one full time teacher at present.
Opportunities – To motivate students to pursue higher studies in diverse
disciplines like Journalism and Mass Communication, Public Relations,
English Language Training and Management etc. and to seek employment in
fields like English Language teaching, teaching Communication skill in
technical institutes, Sales and Marketing, Front Desk Management, Editing &
Publishing, Content writing, Proof-reading, Recruitment Consultancy etc.
Challenges – Since it is multi-disciplinary in nature it is often difficult to get
specialized teachers in each branch of the University stipulated curriculum.
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1. Name of the department: Economics
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) Undergraduate General
4. Names of Interdisciplinary courses and the departments/units involved:
The department offers Economics as an elective subject for students pursuing
Honours course in Geography, English, Political Science, Sociology, Hindi,
or History.
5. Annual/semester/choice based credit system (programme wise) Annual
system
6. Participation of the department in the courses offered by other departments:
Faculty takes regular classes (2 periods per week) in the department of
Sociology, also in the department of Communicative English and in the
department of Fashion and and Apparel Design.
7. Courses in collaboration with other universities, industries, foreign
institutions, etc: .NA
8. Details of courses/programmes discontinued (if any) with reasons: None
9. Number of Teaching posts
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01
( upgraded to Associate
professor through CAS)

Asst. Professors

Note: Ms Atreyee Chakravarti, government approved Part-time Teacher takes
economics classes in other departments.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Qualification

Sonali
M.A
Banerjee
M. Phil
Jash
Ph. D
Atreyee
M.A
Chakravarti

Designation

Specialization

No. of
Years
of
Experience

Associate
Professor

Banking and
Statistics

17 yrs

No. of
Ph.D.
Students
guided
for the
last 4
years
NA

Part- time History of
teacher
Economic
Thought,
International
trade theory

17 yrs

NA

11. List of senior visiting faculty: NA
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: NA
13. Student -Teacher Ratio (programme wise): 59:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NA
15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG.: All
teachers have P. G. as essential qualification. Dr. Sonali Banerjee Jash has
M.Phil and Ph.D degree.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: I MRP – ‘’Economic and
Environmental Impact of Tourism in India – With special reference to Eastern
Region” – funded by the UGC – has been completed and final report
submitted in April 2013.
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: NA
18. Research Centre /facility recognized by the University: NA
19. Publications:
* a) Publication per faculty: Sonali Banerjee (Jash):01
* Number of papers published in peer reviewed journals (national /
international) by faculty and students: nil
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* Number of publications listed in International Database (For e.g: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.)
* Monographs
* Chapter in Books
* Books Edited
* Books with ISBN/ISSN numbers with details of publishers
* Citation Index
* SNIP
* SJR
* Impact factor
* h-index
NA
20. Areas of consultancy and income generated: NA
21. Faculty as members in
a) National committees b) International Committees c) Editorial
Boards: NA
Dr.Sonali Banerjee (Jash) is a member of Editorial board of College
academic journal “Mind Space”.
22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: NA
b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: NA
23. Awards / Recognitions received by faculty and students: None
24. List of eminent academicians and scientists / visitors to the Department:
1) Prof. Sujay Basu, formerly Director, School of Energy Studies, Jadavpur
University
2) Dr. Sonatan Ghosh, Senior Research Officer, Planning and Development,
Govt of West Bengal
3) Mrs. Keka Ghosh, Assistant Director, Directorate of Census Operations,
West Bengal
25. Seminars/ Conferences/Workshops organized & the source of funding:
NA
a) National
b) International
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26. Student profile programme/course wise: NA
Students are offered Economics as an elective subject in various
undergraduate programmes offered by the College.
Name of the
Applications
Course/programme received
(refer question no. 4)

Selected Enrolled
*M

Pass
percentage

*F

*M = Male *F = Female
27. Diversity of Students
Name of the
Course

B. A General
B. Sc. General

% of
students
from the
same state
99%
99%

% of students
from other
States
1%
1%

% of
students
from
abroad
Nil
Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.? NA (Students are offered Economics as an elective subject in various
undergraduate programmes offered by the College.)
29. Student progression: NA
Please refer to report of other departments (Students are offered Economics as
an elective subject in various undergraduate programmes offered by the
College.)
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled

30. Details of Infrastructural facilities
a) Library: General Library is well endowed with books related to the
discipline. The stock of books is enhanced in every academic session.
b) Internet facilities for Staff & Students: The students have access to
internet facility in the library and in the computer centre. The staff has access
to internet facility in the library and in the zonal centre.
c) Class rooms with ICT facility: Community computer cum projector (KYAN) is shared with other departments.
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d) Laboratories: NA
31. Number of students receiving financial assistance from College,
university, government or other agencies- Refer to report of other departments
32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts
Programme
Seminar

Seminar

Seminar

Date & Title
06.03.2014
‘Social issues and the
Environment’
05.03.2013
‘Human Development:
Concept, Measurement
and Trends’
17.03.2012
Census 2011

Resource Person
Prof. Sujay Basu, formerly Director,
School of Energy Studies, Jadavpur
University
04 students presented papers.

Mrs. Keka Ghosh, Assistant Director,
Directorate of Census Operations,
West Bengal

33. Teaching methods adopted to improve student learning:
Learner centric approach with utmost care taken to enable students (even
those without any back ground knowledge of economics) to grasp the subject.
Regular class notes and supplementary reading material are provided to
students. Advanced learners showing interest in the subject are provided with
additional reading material. Slow learners are provided with special guidance
through remedial classes.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: Faculty and students participate in programmes organized by the
NSS unit and Gender sensitization cell.
35. SWOC analysis of the department and Future plans:
Strengths: Experienced and dedicated faculty, regular classes, timely
completion of syllabus, regular tutorials and remedial classes.
Weaknesses: Inappropriate Student teacher ratio.
Opportunities: The high demand for economics as an elective subject
indicates the relevance of this discipline in many other fields of undergraduate
study.
Challenges: To overcome the problem of inappropriate Student teacher ratio
and to strive for future expansion of the department.
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1. Name of the department: Philosophy
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): Undergraduate
4. Names of Interdisciplinary courses and the departments/units involved: The
department offers Philosophy as an elective subject for students pursuing
Honours course in Education, Political Science, Sociology, or History.
5. Annual/ semester/choice based credit system (programme wise): Annual
6. Participation of the department in the courses offered by other departments:
Nil
7. Courses in collaboration with other universities, industries, foreign
institutions, etc.: Nil
8. Details of courses/programmes discontinued (if any) with reasons: Not
applicable
9. Number of Teaching posts
Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

Asst. Professors

1

1

Note: The department is served by 01 Government approved Part time
Teacher and 01 Guest Lecturer on College pay.
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Qualification

Designation

Speciali- No. of
zation
Years
of
Experience

Neelufar
Khan
Pooja
Agarwal

M.A., M. Phil

Permanent
Part- Time
Guest
Lecturer

Ethics

4

Logic

1.5

M.A

No. of
Ph.D.
Students
guided
for the
last 4
years
NA
NA

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty: 33%
13. Student -Teacher Ratio (programme wise): 22:1
14. Number of academic support staff (technical) and administrative staff
sanctioned and filled: Nil
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: 01
faculty member has been awarded M.Phil degree in 2012 by the University of
Calcutta.
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received:- None
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: Not applicable
18. Research Centre /facility recognized by the University: Not applicable
19. Publications:
* a) Publication per faculty: Nil
* Number of papers published in peer reviewed journals (national /
international) by faculty and students
* Number of publications listed in International Database (For e.g.: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.)
* Monographs
* Chapter in Books
* Books Edited
* Books with ISBN/ISSN numbers with details of publishers
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* Citation Index
* SNIP
* SJR
* Impact factor
* h-index
20. Areas of consultancy and income generated: Nil
21. Faculty as members in
a) National committees b) International Committees c) Editorial Board:
None
22. Student projects
a) Percentage of students who have done in-house projects including inter
departmental/programme: Not applicable
b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/ other agencies: Not applicable
23. Awards / Recognitions received by faculty and students: None
24. List of eminent academicians and scientists / visitors to the Department
:
Prof. Subir Ranjan Bhattacharya, Department of Philosophy, University of
Calcutta
Dr. Monidipa Sanyal, Associate Professor, Department of Philosophy,
University of Calcutta
Dr. Shilpita Mitra, Assistant Professor, Department of Philosophy, University
of Calcutta
Dr. Krishna Chatterjee, Assistant Professor, Department of Philosophy,
University of Calcutta
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National: Nil
b) International: Nil
26. Student profile programme/course wise: Not applicable as the department
offers Philosophy only as an elective subject.
Name of the
Course/programme
(refer question no. 4)

Applications Selected
received

Enrolled
*M

*M = Male *F = Female
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Pass
percentage
*F

27. Diversity of Students: Not applicable as the department offers Philosophy
only as an elective subject.
Name of the
Course

% of
students
from the
same state

% of students
from other
States

% of
students
from
abroad

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.? Not applicable
29. Student progression: Not applicable as the department offers Philosophy
only as an elective subject.
Student progression
UG to PG
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment

Against % enrolled

30. Details of Infrastructural facilities
a) Library-The College Library is well endowed with books on Philosophy
and the stock is enhanced periodically.
b) Internet facilities for Staff & Students- Such facility is available for
students in the computer centre and in the Library. The faculty can avail of
such facility in the Library and in the Zonal centre.
c) Class rooms with ICT facility- The community computer-cum-projector
is used by the department for audio-visual presentations.
d) Laboratories- not applicable.
31. Number of students receiving financial assistance from College,
university, Government or other agencies: Not applicable.

223

32. Details on student enrichment programmes (special lectures / workshops /
Seminar) with external experts:
Programme
Seminar

Date & Title
21.11.2011
Epistemology

Special
Lecture

25.09.2012
Marx and Gandhi – A
Comparative Study in Social
Philosophy
11.12.12
Different Pramanas accepted
in Indian Philosophy - with
special focus on NYAYA
epistemology
12.12.2013
Educational Philosophy

Seminar

Seminar

Seminar

27.03.14
On Two Standards of Morality

Resource Person
Prof. Subir Ranjan
Bhattacharya, Dept. of
Philosophy, University of
Calcutta
Dr. Shilpita Mitra
Assistant Professor, Dept. of
Philosophy, University of
Calcutta
Dr. Krishna Chatterjee
Assistant Professor, Dept. of
Philosophy, University of
Calcutta
Dr. Nandita Chaudhuri,
Associate Professor, Rani
Birla Girls’ College, Kolkata
Ms. Neelufar Khan
Part –Time Teacher, Rani
Birla Girls’ College, Kolkata
Prof. Subir Ranjan
Bhattacharya, Dept. of
Philosophy, University of
Calcutta

33. Teaching methods adopted to improve student learning: Use of black
boards, giving examples from real life, special classes taken and invited
lectures/seminars organized with eminent academicians as resource persons.
The faculty also takes remedial classes for slow learners.
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: The faculty participates in extension activities of the institution.
35. SWOC analysis of the department and Future plan:
Strengths – The dedication of the part time faculty is commendable.
Additional classes are taken by the part time faculty on her own initiative for
completion of the syllabus well ahead of the University examination.
Weaknesses – The department at present has no full time teacher.
Opportunities – The department has close ties with the Department of
Philosophy, University of Calcutta and students can benefit immensely from
invited lectures by resource persons from the University.
Challenges – The smooth running of the department with only part-time and
guest faculty is the greatest challenge being faced by the department.
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POST-ACCREDITATION INITIATIVES
Post NAAC-accreditation in 2009, the College has sought assiduously to
implement the recommendations of the NAAC Peer team. This is in keeping
with its belief that quality enhancement in the institution is possible only
through sustained and intelligently planned endeavour. To streamline such
endeavour, an Internal Quality Assurance Cell was formed in December,
2009.
In keeping with the Peer Team’s suggestion regarding initiating new courses,
the General Course in Hindi has been upgraded to an Honours course.
Extension of courses, changes in syllabi and the imparting of quality
education, demand that the faculty engage in a continuous process of
upgrading their knowledge and honing their skills. Individual efforts in this
direction over the past five years have so far resulted in the award of Ph.D to
four members of faculty and the submission of Ph.D thesis by three faculty
members. Two others are currently pursuing doctoral research. Two members
of the faculty have completed post-doctoral projects. One faculty member has
been awarded a post-doctoral research grant to visit Oxford University in
2014-15. Five UGC-Minor Research Projects have been successfully
completed by the faculty in the post-accreditation period. Another UGCMinor Research Project is currently under implementation.
The Academic Journal sub-committee supervises the publication of an
academic journal, ‘Mind Space’, which has been upgraded in 2013 with the
award of an ISSN index number. Members of the faculty are encouraged to
avail of Faculty Development Programme Fellowship to facilitate completion
of research. The two post-doctoral researchers were granted special study
leave by the College.
Another aspect of this concerted effort to ensure academic dynamism is the
organization of seminars and workshops in the College. Apart from the yearly
departmental seminars at which students regularly present papers, State and
National level seminars have been held over the past five years in
collaboration with other institutions. Notable among these are the UGC
sponsored National Level Seminar of the department of Hindi in collaboration
with Goenka College of Commerce and Business Administration, Kolkata and
the UGC sponsored State Level Interdisciplinary Seminar in collaboration
with the Institute of Civil Service Aspirants, Kolkata, in 2012 The IQAC
conducts workshops in the College every year. The April 2014 workshop on
‘Quality Enhancement in Teaching’ drew participants from the faculty of ten
other colleges in Kolkata in addition to the faculty of this institution.
Alongside research, the faculty dedicates itself to the teaching learning
process. Following NAAC recommendation, teachers undertake intensive
mentoring of students. Students are closely monitored through continuous
assessment in the form of tutorials, mid-term and selection tests.
The faculty has been extending its service in areas of expertise to other
institutions also. Besides preparing question papers and correcting
examination scripts for the University of Calcutta, several members of the
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faculty including Ms. Debarati Banerjee of the department of History, Ms.
Samarpita Ghosh Ray and Ms. Debarchana Dutta of the department of
Sociology, Ms. Sushmita Das and Dr. Apala Dasgupta Barat of the department
of English prepare question papers and correct examination scripts of other
institutions such as St. Xavier’s College, Maulana Azad College, Sri
Shikshayatan College, Kolkata. Dr. Sonali Banerjee Jash of the department of
Economics has been successfully completing confidential assignments related
to recruitment at the West Bengal Madrasah Service Commission. Ms. Aliya
Halim of the department of Communicative English was appointed as
‘Advisor’ to the Staff Selection Commission (Eastern Region) in the Interview
Board for Combined Graduate Level Examination 2012. Dr. Apala Dasgupta
Barat served as a resource person at a three-day workshop on ‘Personality
Development and English Speaking Skills’ for engineers at Tata Steel,
Jamshedpur in 2012.
In consonance with suggestions of the NAAC Peer Team, the College library
has been revamped. It is now equipped with N-List facility of INFLIBNET.
Library automation is in swing, employing the software, SOUL 2.0. The
display section has been enlarged. Audio-visual resources have been added
and there is a special IT Lounge for the use of such resources. Seating
capacity in the reading rooms has been doubled. The institutional membership
of the College library with the British Council Library, Kolkata, is renewed
annually so as to increase student access to academic resources.
Efforts have been made to introduce IT enabled teaching methods. The faculty
uses a community computer-cum-projector (K-Yan), for power point
presentations to supplement classroom teaching. Another new teaching aid is
a Digital Book-reader (Aver Media). Every department has been provided
with its own desktop computer with Internet connection. The department of
Journalism and Mass Communication has recently upgraded its Sound
Recording and Video Auditing Studio with new equipment including a sound
mixer, microphones, spotlight and the latest Adobe Premier software.
Following recommendations of the NAAC Peer team, measures have been
taken to enlarge the scope of extension activities of the College. The College
has set up NSS unit under the direction of a Programme Officer. Camps and
Awareness programmes are regularly organized by the NSS unit. Under the
aegis of the Social Service sub-committee, various welfare activities are
undertaken to improve conditions of living, particularly of women and
children, in a neighbourhood slum (12/16, Syed Ismail Lane, Kolkata). The
Gender Sensitization and Awareness Against Sexual Harassment Cell works
in collaboration with NGOs such as ‘Swayam’ and ‘Ishwarsankalpa’ to
rehabilitate destitute women. Seminars and workshops are regularly held to
create awareness on the subject.
A number of clubs with student, staff and faculty members have been formed
to co-ordinate the extension and extra-curricular activities of the College.
Notable among these are the Debate, Drama, Film, Literary and Nature Clubs.
The first four clubs offer a platform, particularly to students, to exhibit and
explore their talents or interests in the mentioned areas. The Nature Club
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works vigorously to generate awareness about conservation of non-renewable
energy, recycling organic resources, keeping the environment pollution free
etc. Its activities range from planting trees in the College to organizing
workshops on energy conservation. A recent programme commemorated the
Earth Day on 22nd April, 2014. On the occasion, a presentation was made by
the West Bengal Renewable Energy Development Agency (WBREDA).
An Infrastructure Supervision sub-committee, formed in 2012, supervises the
upgrading of College infrastructure. New rooms have been created to house
the Career Counseling Cell and the College Alumni Association. Two new
GIS laboratories and an additional room have been created for the department
of Geography. A Dyeing Laboratory is being set up for the department of
Fashion and Apparel Design. The College Canteen has been enlarged. The
auditorium and the Students’ Common Room have been refurnished. Students
now have access to a washroom attached to the library. A generator (watercooled and silent) has been installed. The electrical wiring of the whole
College building has been re-hauled. The College has installed a state-of-theart security system with multiple cameras and CCTVs. The College is
approaching the West Bengal Renewable Energy Development Agency to
subsidize equipment like solar torches, solar lanterns and SPV lighting system
in the College. Negotiations are underway to introduce solar panels to harness
solar energy.
Among the student welfare measures initiated is the regular medical check-up
and health counseling of all students by a registered medical practitioner, Dr.
Shabana Roze Chowdhury. The College processes and secures scholarships
for underprivileged students of the minority community. In the academic
session 2013-14, 65 such students were awarded scholarships to a tune of
Rs.3,30,800/- by the West Bengal Minority Development and Finance
Corporation. In the same session, 10 students have been sanctioned the
Kanyashree, a scheme for financial aid for underprivileged girl students
initiated by the Government of West Bengal in 2014.
Quality enhancement in an academic institution is a sustained endeavour
requiring vigilant monitoring and constant upgrading of existing practices and
resources. We have made this our foremost objective and all strategies and
activities – academic, administrative, infrastructural and co-curricular – are
directed towards the realization of this objective.
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Declaration by the Head of the Institution

I certify that the data included in this Self-study Report (SSR) are true to the
best of my knowledge.
This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.
I am aware that the Peer team will validate the information provided in this
SSR during the Peer team visit.

Date: 18.07.2014
Place: Kolkata

Signature of the Head of the Institution
with seal:

228

Master Plan of College
Campus

Glimpses of the College
and its Activities

The College

The Staff

GOLDEN JUBILEE CELEBRATIONS ON COLLEGE GROUND

Prize Distribution

Cultural Programme

Play by college teachers

Dignitaries

College
Library

Garment Laboratory,
Fashion & Apparel Design Department

Language Laboratory, Department of
Communicative English

Computer Centre

Sound Recording & Video
Editing Studio, Department of
Journalism & Mass Com.

State – level Seminar

National Seminar

UGC Sponsored Seminars
Quality Enhancement in Teaching

IQAC Workshop

Departmental Seminar

Annual Sports

West Bengal Inter College State Athletic Meet

Talent Search

Extension Activities

SAVE THE GIRL CHILD

AWARENESS
PROGRAMMES
KOLKATA POLICE ON
VIOLENCE AGAINST
WOMEN

MAKING PAPER BAGS

CLEANLINESS DRIVE

Cine Club

Debate Club

Literary Club

Nature Club

Career Counselling cell

College Book Fair ‘Knowledge‘ – a Biennial event

Earn While You Learn Scheme

150 Years of Birth Anniversary of Swami
Vivekanada at Yuva Bharati Krirangan,
Salt Lake Kolkata

Farewell to 3rd Year

Fresher’s Welcome

College Picnic

College Excursion, Hyderabad 2013

